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CIRCULAR TO ALL BRANCHES / OFFICES OF BARODA GUJARAT GRAMIN BANK.

Dear Sir,

Re.: (1) Baroda Gujarat Gramin Bank (Officers and Employees’) Service (Amendment) Regulations, 2018
(2) Baroda Gujarat Gramin Bank (Employees’) Pension Regulations, 2018

We have been advised by NABARD that pursuant to the order of the Hon’ble Supreme Court
dated.25.04.2018 in SLP(C)39288/2012 regarding grant of pension to the employees of RRBs,
Department of Financial Services, Ministry of Finance, Govt.of India vide its letter No F.No.8/20/2010-

RRB dated.23.10.2018 have communicated approval of the following regulations after consultation with
NABARD and Sponsor Bank.

a) Model Regional Rural Bank (Employees’) Pension Regulations,2018.
b) Model RRB (Officers & Employees’) Service (Amendment) Regulations,2018.
¢) Regional Rural Bank (Employees’) Pension Scheme,2018.

Accordingly, the Board of our Bank in its meeting dated.30/10/2018 has approved “Baroda Gujarat
Gramin Bank (Officers and Employees’) Service (Amendment) Regulation, 2018” and “Baroda
Gujarat Gramin Bank (Employees’) Pension Regulation, 2018” and the same has been published in
the Gazette of India, Extraordinary, Part-III, Section 4 on 21* December 2018. The Copy of Gazette
notification is enclosed herewith for reference of all concerned. All the existing staff / retired staff /
family members of deceased staff are advised to be guided by the under mentioned operational
instructions.

Application and Eligibility

1. Employee who was in the service of the Bank on or after 01/09/1987, whose appointment was
made on or before 01/09/1987 or after 01/09/1987 but before 31/03/2010 and

a) Retired on or before 31-03-2010

b) Continued in Bank’s Services upto 31-03-2010 but retired before effective date i.e. 01-04-
2018.

c) Continued in Bank’s Services upto 31-03-2010 and retired after effective date i.e 01-04-2018
but before notified date i.e. 21-12-2018.

d) Continued in Bank’s Services upto 31-03-2010 and continue in Bank’s services after notified
date i.e. 21-12-2018.

e) Family members of deceased Employees:
i) Died on or before 31-03-2010.

ii) Continued in Bank’s Services upto 31-03-2010 and Employee died before effective date

notified date i..e. 21-12-2018 without the employee exercising an option in writing to
become member of the fund.

M i.e. 01-04-2018
\5\/ iii) Continued in Bank’s Services on or after 01-04-2018 but had died before -120- days after
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2. An employee or family members of the deceased employee not exercising the option in writing to

become a member of the fund within 120 days from 21/12/2018 (latest by 20-04-2019, 19™ April
being Holiday) or who, after exercising the option, not refunding the amount within 60 days after
expiry of the said period of 120 days, (latest by 19-06-2019) shall be deemed not interested in
becoming a member of the fund and shall continue to be governed under the Employees’ Pension
Scheme, 1995,

3. Refund of Bank’s contribution to Provident Fund:

Retired Employees/Family member of Deceased Staff members are required to refund the entire
final amounts received by them (the corpus comprising of Bank’s contribution to Provident Fund
under Employees’ Pension Scheme 1995 and interest accrued thereon till the date of receipt by them
of the amount) along with non-refundable withdrawal from EPS Balance (Bank’s contribution
component) if any, together with interest at EPF Rate from time to time. Similarly, existing
employees are also required to refund the amount of non-refundable withdrawal from EPS Balance
(Bank’s contribution component) if any, together with interest at EPF Rate from time to time.

4. Employees joined the Bank’s services from 01-04-2010 to 31-03-2018:

An employee who joined the service of the Bank on or after the 01/04/2010 shall have an option
either to be covered by the National Pension System or to continue to be governed under the
Employees’ Pension Scheme, 1995. If any employee not exercising option in writing within the
stipulated period of -120 days from 21-12-2018 shall be deemed not interested in becoming a
member of the fund and shall continue to be governed under the Employees’ Pension Scheme, 1995.

5. Employees joined the Bank’s services on or after 01-04-2018:

Employees who join the service of Bank on or after 01-04-2018 shall be covered by the National
Pension System.

6. Pension payable under Employees’ Pension Scheme, 1995:

The employee/family members of the deceased employee opting for fund as mentioned at point
No.l {Except 1(d)}, shall continue to receive the amount of pension component under the
Employees’ Pension Scheme, 1995 and the balance of Pension payable under these Regulations
shall be paid out of the Fund.

Operational Instructions:

1. As per Regulation 3 of “Baroda Gujarat Gramin Bank (Employees’) Pension Regulation, 2018,
the eligible existing staff members / retired staff members/family members of deceased staff
members are required to exercise their option in writing in the prescribed format enclosed
herewith (Format 1 to 14) within 120 days from 21 December, 2018 (the date of publication of
notification in Gazette of India) i.e. on or before 20" April, 2019 (19™ April,2019 being
Holiday), to become a member of the Baroda Gujarat Gramin Bank (Employees’) Pension Fund.
Any option or application after the due date shall not be considered under any
circumstances

2. Staff members who have joined Bank on or before 31-03-2010 and are continuing in the Bank’s
service as on date are required to exercise their option in writing in (Format-1) in quadruplicate
? \§/ (4 copies) to become a member of Baroda Gujarat Gramin Bank (Employees’) Pension Fund.
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3. Staff members who have joined Bank between 01.04.2010 and 31.03.2018 and are continuing in
the Bank’s service as on date are to exercise their option in writing in (Format—14) either to
remain covered under EPF Scheme 1995 or to become a member of National Pension System

(NPS).
4. Staff members who have joined Bank on or after 01.04.2018 and are continuing in the Bank’s

Service as on date shall be covered by the National Pension System (NPS) automatically and
there is no need to exercise any option in this regard.

5. Regional Offices are advised to contact immediately all the retired staff members/family
members of the deceased staff members who were last attached to their region and convey them
the provisions of the pension regulation adopted by the Bank under their clear acknowledgement.
They should put a notice on their Notice Board for information of all concerned. Regional Office
may also resort to any other mode of communication at their convenience to bring to the notice of
all retired staff members and the family members of deceased staff member about this pension
regulation and advise them to submit option letter in prescribed format in quadruplicate (i.e. 4
copies) at their Office within the stipulated time period of 120 days from the date of publication
of notification in Gazette of India (i.e. 21* December 2018) to become a member of the Baroda
Gujarat Gramin Bank (Employees’) Pension Fund.

Retired Staff members Option to be exercised in Format - 2
Family members of the deceased staff | Option to be exercised in Format - 3
members

6. The retired employees are also required to submit a certificate in Format-7 as to acceptance /
non-acceptance of commercial employment in duplicate along with the option letter as said
above.

7. A certificate on non-remarriage/non- marriage in Format-8 and application for grant of family
pension in Format-3 are to be obtained in duplicate from the family pensioners (in case of
deceased employee).

8. All the existing staff as well as retired staff members who are eligible for pension and exercise
their option in writing to become a member of Baroda Gujarat Gramin Bank (Employees)
Pension Fund are also advised to submit “Form of Nomination” in Format-11

9. Branches/Offices should ensure filling up of all columns of Formats and may assist the applicants
wherever necessary in filling up the same neatly without any cutting/overwriting to avoid any
future inconvenience to the pensioners.

10. Signature of the applicants on the option letter should be attested by concerned Branch Manager /
Regional Manager/Chief Manager(Co-ord) or concerned department Head at Regional Office
with office seal, as the case may be.

11. Regional Offices are also required to submit the salary particulars of retired/ deceased staff
members who were last attached to their region for last -10- months of their service in Bank in
Format-4 after verification of available records with them. The details of Leave without Pay,
Extra Ordinary Leave on Loss of Pay, Treatment of Suspension period, Sabbatical Leave or break
in service, if any, during the service period should also be mentioned in Format-4 .

*/ 12. Branches/Offices are also advised to verify their records and incorporate in Format-5 the

particulars of outstanding liabilities, if any, in the name of any of the retired staff members/

? Aﬁf‘/ deceased staff members at their branch/office. In case there is no outstanding liability in their
= name a —NIL- report in Format - 5 should be submitted.

o
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13. Regional Offices are advised to follow up with the Branches under their control and guide them
on importance of timely submission of different Formats as detailed below preferably in A4 size
paper. The Formats should be legible and filled in all respect. Format no. 1 to 14 are attached

herewith.
Retired Deceased Existing Employees joined service Branch/
Employees Employees Employees between 01.04.10 to 31.03.18 RO
Format Format Format Format Format
2,4,5,6,7,9,11 3.4, 6,8,10,12 1,11 14 13

14. All formats received at Regional Office should be promptly submitted to Head Office for further
process.

15. Those who are eligible for pension scheme and opt for pension have to return the Fund within -
60- days (i.e 19/06/2019) after expiry of the said period of 120 days. i.e. 20™ April, 2019. Bank
will advise in due course of time, the amount of Bank’s contribution to EPF to be refunded by the
retired employees/family members of deceased employees and further papers / documents
required, if any, for smooth and quick disposal of pension matter.

16. This circular alongwith all the enclosures/formats is also placed on the Bank’s Website
www.bggb.in for information and necessary guidance.

17. In case of any doubt please feel free to contact HRM Department at Head Office for further
clarification.

Cut-off | 20-04-2019 - For exercising Option
Date 19-06-2019 -For refund of corpus comprising of Bank’s contribution to P.F

All Branches/Offices are advised to take note of the same and be guided accordingly.

Please bring the contents of this circular to the notice to all the Staff members/ Retired employees /
Family members of the deceased staff and display a copy of the circular on the Notice Board of the
Branch/Office.

Please ensure strict compliance.

Yours (faithfully,

(M. B. Wala)
General Manager
Encl : as above
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FIA F T9AT AT FalT HLHL T T Hd | "TSIET [Tard JTHIOT 5" (ST i FH=1)
Ta1 fafa=, 2010 F7 X Ferted e & oo Feferiea = aama g sreriq-

1. (1) == fafa=wt 1 "fereq 9 FEter qorea I 36 (AfeeeT &iie FH=m) 9T (F9are)
fafa=w, 2018 21

(2) T TSI | THTIA 6T A & Tged givl|

2. FESTET IS0 ATHIOT I (ST 3T FH=r) "o &f=am, 2010 5 (39 e=mq g AT
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‘) “dod AT | FETET Toad I S (FEA) g FEaw, 2018 S g5
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o= & srgame 9% it wiesy [fer & =9 & g SuTSia s47er afgd o & @l ST & Gor
farfe=m % siqeta wifsa fAfa 1 sfaRa #wwarar g, doa fafa=m % gro arfea grm

(4) gas FHAT & 9T, A1 deor Afqaw % Bt 3 % su-fafaam (1) % siasiq g Afqaw
fAfer &1 Jaeq a9 % fAFeT 7 F99 FAT ¢ A IFT [AdheT F F99 FIT 6 9997q 3Fq 349-
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2010 % gT TahTierg it T2 off sfiv qeqe=q srfa=mT "@ear 203, aE 29 J«@TE, 2013 F 5T
THH e AT Tm

BARODA GUJARAT GRAMIN BANK
NOTIFICATION
Bharuch, the 27th November, 2018

No. BGGB:HO:HRM:14:1232 dated.27/11/2018.—In exercise of the powers conferred by section 30 of the
Regional Rural Banks, 1976 (21 of 1976) read with section 17(1) thereof the Board of Directors of Baroda Gujarat
Gramin Bank after consultation with Bank of Baroda being the Sponsor Bank and the National Bank and with the
previous sanction of the Central Government, hereby makes the following regulations to further amend the Baroda
Gujarat Gramin Bank (Officers and Employees) Service Regulations, 2010 namely:-

1. (1) These regulations may be called Baroda Gujarat Gramin Bank (Officers and Employees) Service
(Amendment) Regulations, 2018.

(2) They shall come into force on the date of their publication in the Official Gazette.
2. In the Baroda Gujarat Gramin Bank (Officers and Employees) Service Regulations, 2010 (hereinafter
referred to as principal regulations), in regulation 2, after clause (m), the following clause shall be inserted, namely:-

‘(ma) “Pension Regulations” means the Baroda Gujarat Gramin Bank (Employees’) Pension Regulations, 2018;’.

3. In the principal regulations, in regulation 71, after sub-regulation (2), the following sub-regulations shall be
inserted, namely:-

“(3) An officer or employee exercising the option to become a member of the Pension Regulation Fund under sub-
regulation (1) of regulation 3 of the Pension Regulations and after exercising the said option, refunding the amount by
causing the trust of the Provident Fund of the Bank to transfer the entire contribution of the Bank along with the interest
accrued thereon to the credit of the Fund constituted the Pension Regulations, in accordance with the said sub-regulation,
shall be governed by the Pension Regulations.

(4) The family of the deceased employees exercising the option to become a member of the Pension Regulation Fund
under sub-regulation (1) of regulation 3 of the Pension Regulations and after exercising the said option, refunding the
amount in accordance with the said sub-regulation, shall be governed by the Pension Regulations.

(5) Notwithstanding anything contained in sub-regulations (1) to (4) of this regulation, any employee who joins the
service of the Bank on or after the 1* day of April, 2018, shall be governed by the National Pension System.
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Explanation.— For the purpose of this sub-regulation, the National Pension System means the National Pension
System as defined in clause (i) of sub-section (1) of section 2 of Pension Fund Regulatory and Development
Authority Act, 2013 (23 of 2013).”

VINEET KUMAR DUDEJA, Chairman
[ADVT.-III/4/Exty./446/18]

Note : The principal notification was published vide number 271 dated the 26" October 2010 in the Gazette of India,
Extraordinary, Part III, section 4 and subsequently amended vide notification number 203 dated the 29" July 2013.
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T FOT T TAT IEh FIT AL TTH B Al AT T 37 92 TIqq =4191) &1 he it [afer a6 vt
sifawr =7fer o s g &t fafer & uEr sifaw ot 9= s #7 spwrae & foar e w7 G g
AT

(@) 1 TEawaw, 1987 &1 AT IHE TLAT oF ! 94T § o, ATAH =T TG Hl AT ITH TAT S hl
AT § a9 W2 S Ateea aiE § v 91 a9 fGAt F iy fofea 9 @ w1 qeeg a1 F
farsheT &7 YT Fd & qAT 9% & ST SF9ETT H I I AT AT & ard A ww 4 % siawiq
wfeq fAfer & ST #37 §; storar
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@) 1 v, 1987 TAT 31 |TH, 2010 & 1= o i HaT H o i woqraAT {Ffr &1 A1 I7* T9 =71 HaAT
# g foeq afegf=a ardie & 1@ sartaga gu; At ag afegi=a aie & uF &1 | &1 % fiax
forfera & fAfer 1 Taex a9+ & o fased &1 92T #d € o U 7 g oAt 6 3o srafe 67
THTTH & T9AT |78 [T & T ST 17 Sq0r sifaw iy (FHATT T4 ASTAT, 1995 & fava
wiersr fafer & o % grer fovw o sterarr T wqot Trfer T 39 g wter yre g A faty a3
U TSN AT |igd) T aTae dterd it fafer a6 vt sifaw wfer & wra g & fafer & vt sifow
TTFET 9 SATST T AT FohU aRIe Ao 7 foam &

g Tg o FHAT &1 TRET ST —

(i) 1 ToawaT, 1987 T AT IH* TLAT 9 =l 94T § o Fheq 31 AT, 2010 i AT 3T TA ol 4
BT AT
(ii) 1 forawa, 1987 ¥ 31 AT, 2010 & =TT UL Fd & e worelt fafr & q& gy v =1 =

(iii) 1 Torawae, 1987 3fi¥ 31 |TH, 2010 F = 9% HT I TZT Fd g ¥ TATAT At 71 a1 3%
TATA §AT H a9 T2d & [heq (AIE FT q&T a9 & foru forfaa #§ faswer 3w foar & w8=m &t
SR AT % TeAT UF HY A 341 % TF gL 27 TE 2,

= ATl % fad Ferd U9 & ghale givl, ATa (aTd FHATLN FT FHgrd FHATL i Jo i [T
o Ua |1 @19 57 77 afe=a ade & uE |7 $i9 G fF g, s oft a1 § @1, % o A ar
e a4 & Torw forfaa ® e &1 TR #ed g i Us |7 &g o &t 36 srafer it a9ty &
oAt |15 fadt & fiax FgFa w0 ard |t Sffaw i (FHET G AT, 1995 F Sadid wiaeT
fafer & o & sferara it /O Tl qT 9fRE gET iy g A Aty 9% 39 9w gy s
Tfed) &0 arae F it [t g vt sifaqw e &y g 7 9t & vy sifaw wrfer o= samsr 1
ST 6T faET a7 3w )

(2) FIE FHAT AT (G@Tq FHATRT FT Fz¥d 39-AAH (1) F AT [Fhed F1 F39 q51 HqT g AT
ST e &7 =49 F3T % 99T ACXA aT99 Al dlerdr g, af 39 Hier &7 927 a9+ % g9 #
f=ga HTHT SITUIT ST ag HHAT T AT 1995 & siaia arferd gl

(3) =@ fafa=w & farelt a1a & grd gu ot &S FHAT, ST TF A, 2010 T IT IHH TLAT 9 i
AT H AT €, % 9TE AT A7 TEIA G TUTAT o Tashed &7 =F99 Fd STTaT FHATL Yo AT,
1995 % STaTd AT B4 (F79 L&) & fawed gl

(4) =& fafaaw o el aTa % S gu Al g FH=TL S 1 39, 2018 6T AT IHeb TLHT o T da1
H S1aT 8, WL Y9 TUITeAT g7 Ha¥ g

STEqTH NI

At
4. BICEIRICT
(1) 9% srfegi=a adre & uF |7 9 &7 & e efasgeeita = & adi= a2iar o g
g% (F=TRT) dorm e % amw |7 v [fer w7 T wom

(2) TTer T Ua AT TSI R FHATL AT IHE TFd &l o4 (AFTHT F AL T AT Fzvd G901
& T HT TG HIAT|
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(3) 9 TAfer &1 e steraTar gNI ST ag giatEa s fF i & qaie g=fer w8 qrfe =t ==
fafe=mt & srefie fEartasrTieat &1 aves HarT T 9|

5. EETCARAIDEC

(1) (F) TAFTH 4 % siaiq [T % T % TG S @ETT 3 FAN (A1 FT G267 a9 6 [Aaheq
FT AT FLA AT T FHALT FHATAL & Had H FHATL G TTSAT, 1995 o qaiq 49 % forw
% & ST 1 "= QAW LA, TH SAq0 il I T IH I IIHd AT digd aiam Iord
UTHIOT & (FH=1T) vor At o siafia sam

@) srtafaay & siaeiq swiasy f[fer & Toq & qe=rq §% AfFaw 3 % siaviq i o1 geeg a9+ &
faereT &7 99 XA 9T ITT AT FHATAT 6 G § FHATL G TTSTAT, 1995 o Aqid AiasT
fAfer & o FH=TT & starae i §f=a T, U Sfaeo it aE a& 39 9% IgHd oA died
FTRT FEI

) AfF=w 3 % Iu-fafF=w (1)  siavia [fa % Fro et =97 3 ar qar=ga ®Eat av
T FHAT FT T2 FHAT TF AT, 1995 o Tl G =eah ahi I TTd FLAT TgaT 3%
=4 fafaaeT & sianfa a3 dora T oy 2rfer fofer & & & Srosh)

6. ffer &t g7=r -

fafer Meferfera & frerse aasft srari:-

@) ffer it sriRaat ua saret & &= & AT SAqae & S HiThh oA 6 e 92 9 g
SRIEHGE

(@) FHATL & Fd I¥ 76 Tiaerd T 7 it &% T % g d9ram|

(T) 9T HATd FHATAT o Tag § HHATL G FASAT, 1995 # Siavia uerd A Awtaex i & forg
o ZTIT STHT ST S (At & sfqeor &t ffer 9% 39 9% Tga =41

() 9T AT FHATAT G FHATLT Y FTSAT, 1995 % Fqd a & qiasy i steram
Tfgd aTae it T2 19

.) % & g & sy Y < anfiht a7 wiasgfoat o e mar fFerer e 9 9w samen
@) fafer i & arfeaat & Sgaqa T Gt st i @)

(@) Faf=aw 10 ¥ siafate IUaH % A 9% g7 T SAfqRea arrus sforem|
(7) fer ® STAT it T2 AT F Ao 7 g2 A

(&) 9T RETd FHATLT & Fgr T FHAT G2 ATSTAT, 1995 & avid a19e o 0§ % wiasy
fafer siorem it e =i 39 9% saTen

7. =TT e -

(1) FTAT T ATHTT qA4e07, e vd gags qor (e 7 sqaear a7 & =fagt § AR g, s
=4 fafaawi & srefie Yo A7 Fgr Go & qorard & forw |sft orf<iai &1y w47 e 39 form
ATFLTH AT FTH FH |

(2) FTET 1§ g7 A Taq st ' e aae e @ear §% sagriia s e
et wea 9 & 9 S 9= | stfee 7t g
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(3) FATrET it [gf<h &1 srfesme 5% & fAfgd grm s vt &+t fAgfrat forfea = & 6 sosf
(4) & U =ATET T THT TS F ALAET F ®T § ATHA 97T T

(5) 7ATHT T FTAHTA A1 a9 T At % [olT gRIT 2 S = AT it [IAIRE F THhaT g o
A H STOAT HTAHTA T 64T 2

Ford foreft wameft 7 fApfce <1 a1 & st 981 gt

8. 7Tl gy a1 o {29 =1 qrere f3har S -

2w 7 % STt STt erf<hat Ua &l &1 [Meed ®id gu <ATEl ae, ai g J9I-997 97 39 /U
T At % sreTe fRerfaafora grm:

T T T ve Al fAder forfaa =1 @ faw s e aoeet yaee ud 32T &1 fafHase #:40

9. ffer it < afgat -

(1) e & <rarent o ffe & g&faa adt BT dsaeagrr £ Afatsat v yew § siqfdte giRft s
d= g fafafese $i o)

(2) % & AT T & ITASH FL[A hl AT & ATS &A1 6 Fq AT, =TT Hl Arfeadl e ardear
T GTHIT J@T 390Td g0 A9+T faed 2 faawoft aam 3 s SEeht U Ui 6 &l Rud Ham
(3) SATETH= T &T=T 19 % ITSET o ATATL WIS *F @IS il TALEAT ol STUIAT

10.  f=fer st fraifee sreeror -

d% goas facda ad # 31 "1+ &1 fAfer f et fufa a6 et i g avaroor s s
fAfer @ va stfafeera arfies siorar S S 2w fafqadt & qdiq o 1 g2 giaftea w1 %
foro srafera i

wiq 78 T g% e facda ad § [fer &7 woq frar w7 8 39+ 3 qearadt 31 719 af W ier i
ety Feurfa o warer ® foreft s & srveroror o)

11, fofer = Merer -

T 7 sterare &t T A7 9T AT SATS F T H ATIH =T ATE 6 TLATT TTEHT FYOr 1T A2 H
ST I g9 9% @rd AT el A= d% & =1 @1 AT F9d @Td | ST 6l ST it a1 3
A= % TATE Yo Haeft ATHT T SR H & (70 STANT H AT ST Festl e UHT ag Tafer
et ST AT ITANT AR RAT AT B, SHET ST Stagiaal, & foradt, seurater sk foradl,
TdT e gataa Maen, snfea aufda = gx==rs o7 whior (Aferer) Faen § Faer i s
12.  f9fer & qram= -
=79 = et % o=y Suadl & qedefia 9% F 9T garHged FHATAD AT SF & 977 faE@q
FHATIAT & TATI T HF G 6 GFT BIAGT hl TAIH(A o [T HTA HT

HEATT IV

T & forg o qar

13, Herq & forT g |4 -

= fafaaet ¥ sfafde o= ot % 49 T@d g0 VAT FHART e 9% § =IFa8 &9 99 6l 94T 6l
2, dae % forw srfga grm
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14. T2 9AT T ALH —

=4 ARt # siqfate suadl & 9¢¥ @d gu el FH=r &t sfes 9ar 39 g & A g,
59 AT &7 98 39 I8 & FIAAT I HaT g, e 9% ag qgat s warft sy 9w [ gar
& 3T TRATEAT % I il TAT FAT FT 0T A daT 6 €T H g1 I TRATEAT F 7997 IAT T2
T AT TS gl A1t gl

15. el U< SAAIq sAater it T -

o T FAT H UHT FHT AT T T0ET g F AT 6 w4 H A oAt s o gt adq €97 2
T 9d I T SAATERT el Aedh qar H Tgl (= SO fHEm a9 & ST dsr Jieses o
faer feam g o Ut get, 9l "qamafe & 0" ag Al | Aqeeh, Gor fga vt el &
foro f97 % =0 § [ ST

16. U 99 | &7 ! 94T HT GiSq AT -

Tfe et =T 7 Ta1 § uF a9 ¥ w6 F7 gied garhta gtegfed g a1 afs 78 d@iedse @
HEET | AT & a7 3H UF 99 HET JT0T A< Jid UAT @idHhia & 7+ a7 &7 g a7 39 DI
o= sToEm)

g 72 & =@ BT F 39ay 9o & [T seaeas® =IAad sgd 9ar & e & o an) 95t
gl

17, STreror | ZAATa syater v AT -

et F=TT g SEeht [FfRE & 2 are a9 § wforeror § sacfia stafer Y T Ew qar F w9 H
#F1 TS

18.  ToheT O@ o % AT & AT AHTTOIE HAT Al T0TAT -

FHAT g7 Torelt ot % H Ao smeme o= i < 997 39 9% & aaAE a9 & 979 GHTHed g
< AT g "ar forw o it TS

g Ag T GTEaT & A 9¥ AT <fHE TSIl 6 AT G AT GH I Foigil 9¥ A et Fa=mr
T g fafH s @ a8t gl

19.  TA<tee it srafer -

(1) STT= sfad ve & S ot F9= it et srater & ToET srea Jar & forw i Srustt sgt
UHT ST= QT 1 S & 9997 36 T d3g & Agaa &7 {37 = g a1 [eae & Quiaar ReETd
TE! 93T AT 2

(2) =T aft AT § et f7 srafd &7 99 IF qgH AT Agl (AT ST e o Toh UH qroeri
fSrenfora F2a arer Ha7 A=yt % srefiq swaer aTiid F39 arer T TR 39 99 ¥t €9 §
T AT T HL T IThT 0T 39 Foeqre I it SITuft {Sreeht Jroom a9 Iriesnrd w2

20.  HATHTA HT THIGL -

(1) A=z AT & Aarar et FHATT & 5% it a7 F AR o T IHh T8=4d (U S
T FETT AT AT HAT FAIH 9T It 9901 {Oeedl Ja1 q99gd g St o7 aRumHEa s 39
et & sreft Sarfaes wraet & forw s Sa7 7t grf
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(2) ferfea amaat &1 Gy T 3% FH=rT 6 99T § Ja9 Sah @ 99T & qq1gd ®9
H THIET HY <dT, 919

() sriferga sgafeafa e,

@) Heas, gl 39T Td TATLEHI AT 361 98 9T g A7 et 97 a2 o2 a7 St dF Fa=amt
& g BT L 2 AT IH HATHF T 61 SAATT &f T2 g A7 [Feiae % e gar ezt & st
AT HATHged < o 147 2l

21.  EEATA H 9N oI« o 10T 44T H sqq4T -

ZEATA H I o & 0 FHATL 6l H9T § U AGLTT ] T dF 44 % [0 g daT & &9 §
TE! RET SITURT ST T F&AH TR UE a4 i Tated Hl q1F 7 FHL <

g 7% T g=arer § Sl WIETT & H0r 997 § U s9FeT9 & Gae § §% FHART & 947 (e
H gfafe #7d ¥ 7@ FHATT Hl A¥ATIEA FIF H1 TFh Aa6< F1 1 967 2l

22,  HATH HAT-

T FHAT o 9% § e & 9o 897 § "ar iy g afa doe, Ff w2 g1, 9T FaT ear
T BT & FHETE g AT TS HqAT T TOET G99 F oI sgad TaT F w9 H q8i A AT

23,  ATXA H AT W¥eA § gfaagin &t safer -

aTed ® TRt o= ©ed § wH=TT T wiafags T sater & TET q2F qar F €9 § H Jro,
i A I Atk AT HTed S| a8 TafagaFd g a1 FHaT o A § fEafadse a2 aw a7
gfafags & a0 9% gr fafAfase a2 o2, =986 @ 7 o 3==a< g1, 9ua et st &1 9% &
LEREC Ry

24, T aRfeafaat # ses "ar § 9iEdad -

Fs AT FHART FAfaw 26 # fafAfase sfeaftar deom % forg sifga & aret staw |aT F1r § o=’
AT AT TF FAATS F AFIAF AT IAAT ATedrah dard RraAt &, qoff & g fWeft 9t g 9% g
fRfae S=aay g /9T & Iaeht o atfee off 97 9= 99 & sater #i, A9 F A AT w7 2T, Il
FA W I N Toheq A8 9 d% Sdish 98 94T a1 9%, 5" 9% #a=nT & Faeaa B @ g,
Aefofaa g aus g -

@) Forees forT o S Ay srqeeT™ AT v Sgary a1 aATHE STt AT Jiaw &= | a9 d
ATTF ¢,

@) 5 9% "t ot gq A AFEse I=9ay g 6T | sfee & awredl wdf & S E;
e

@T) Forees form srered &7 39 99 S=aa< AedTU i ST Nd gI & w0 9 FET (FAq Areehaq
g HTaT F FU ge S T AN

g Fg fETa T FHART & THT SAGeT g STafh a9 Sl a1 GIed & 0T Il arediash
AL TAT FH H FH T T9 4T 2

25, TITS ATHTIOTR ATYTT U< st TS HST i IT0TAT -




[«rT [I-Eve 4] YRA <hT TSI @ STHIYROT 11

(1) ST FHATRAT % AHA § ST 39 ¢ AR FARE F o7 [{awt & @ 5% § w912 sferaras
AT 9T HATLT AT AT FHATRT Giasy [Hfd & sfora™ T @1 97, 38 g1 UH Heram 6f fafar @
TATS ST SATETT T IHh GILT il TS AT [ g FaT 6 &9 § {7 S0

(2) TIATE STTRTIoT FHATAT o Hag § T T TTTT T TUET F TATSHTS g AT i syater wrd
IV 3 e Mg @it STust

3) =9 fafaam = 7efie TorT it Tfer Y TUET F TASAATT AT TS FTEq o HAT Hl Agdh 9al 6 €T §
AT STTUAT 3T UH ATHAT § AT gcd & T0T 92 Agd (hU TT qTEq (e 9+ &l A arieatvs
F I9T F forT JIET STUIT|

ATV
Jo e F a9

26. afdafar o -

srferafoar Yo U FHAT HI TG 6l SATUIHT S1 ArErafear v g Ireq Fed 9% qaraeed
U]

27. wfz® darRgr wiaT -

(1) Tt AT &7 A7 I9F T9ATq FHAS & A1 qU Al Tedh 9a7 T FLed 6 997 het ot 997
T2 FAgh STt &1 7 & &7 9 719 il [ofed a1 a6 Jaraded al qehT:

wig 7 ot 7 77 su-fAfRaw T wdErd ax any wEF g S vE R eeedt fer A
TR &7 o SUHH AT FHOT AT TeT 47 a6 °, 912 ag [ofaw 21 a7 981, § ©418 ®9 9 sraterd
2 % forw Fartaefr wira aa gfafagte o gl
(2) 3u-fafaaw (1) % swefim & 7€ wfsaw garfaghr & g=ar % oo faghe s 6 =t
ATTLTF gIT:

wig gfe At wfgsrd s@q gquar § fafafase safa & gty & oo qarfagea & oo
AT & F SHIT Al HAT g T HaATged IFq Sratd #hf THTH 6T qIErE & TATAT gl STTusT|
(3) (F) Su-fafa=w (1) # Ffaee FH=T MFRE SIEFrT 1 a8 FR07 aq1d gu e s &7
T o T =g qaragiT & o1 T 719 & w7 il a1 S F A S0
(@) @ (F) & el reg wred g u Agie s, su-fafaaw (2) & susgt & srefle w=d
U AT IUTERIT % AT I AT il AT Tl hl Tafer § FHT F2d 6 SIqre 9T 6= T Tam
A 7fT 9g =9 a1a & gqee g 6 o it safy § w5l w2 F e gorfaes aeiedr far 98t gntt
a1 fAg i STesT =9 ord 9 19 "eie i gaaT deeft oroeqr &7 fArrer &7 T o6 FH=s gaqr
& T WET THTST g9 | gl AT G9rF o FohefT 91T o Frefteneor o forT srerae 98l &Y T
(4) TE FHATT &, e == o= F e Gerteee g &1 Faty B § ¢ =a @99 § [t
TTTARTEY T a9 AT &F g, UH ATl & faforse srqArad & faaT st g=er a9« agi o
e

T A o AT ATHH o & [T ST HATIHGcd sl SATTRAT g § Tgel (a1 STusT|




12 THE GAZETTE OF INDIA : EXTRAORDINARY [PART III—SEC. 4]

(5) =a fafaaw & wefiv wafa® 7 ¥ qareeced gia arel FHATL 6l Tedh qaT o7 oOd & AT @B
T SATeha® O a9 § e ety & forw aare st 6 59 FHEr g i IS Fo e s q4r
el oft zom & Ffra o & srfer 7t Sft ofe =oer =g srfeafear f arfre & s 7t srosfy

i 7 T aere T A AT A 9 AUAT Yo T EIAUEAT F IZ9T T AT T L HleUAH
oo =7 ghare 7€t grm
28. HATT GAT -
(1) UF FHATLY T ST GO T&TH T ST AT, -
(%) e =gAaw 39 au it 9971 fi¥ ¢ 3%

(@) ST garet fafer & ar 3w ge=Ta S R ve ariiE AT gt Gfgew F wer garthgd
g g Foree 3@ 5ar % forg o =9 7 sawed g47 v gl

(2) 9T T F T AT Feed ATAT HHATL Ao GILT SATHITRA (A TohedlT AT FILT (& 73T
FETAAT Haell STt THTIT 957 TEqT H T

(3) ST&T % FIT AqHITSA A hcaT TR FHATT &l I U2 § 56 9T 98 F1d FT @7 AT, 7
T FTel T 9T AN AT g TAT YT F qT ¢ d7 AR T8 FA FHIAT ATZAT 21 al, 39 fTa<
T T HAT H @I AT Gl g AT ATx 9 MY I8 9T TG &1 Fls e 7l g a7 39 T g
TaTH T ST TR T 2

(4) |AT g AATAT HT (AT THIT T T TF gl QAT STUIT ST qh (o ATaaF 56 9T Al 97
TELT Aol HaT g o Teaw ITfEewTey &1 30 a1 6 STawr g siaas® a6 g aqEitad ik
TN F THT ITRA ST ATZAT 2

(5) |eAH WTTETT 9 FIRT AqHIfad fafhear Afawrdt & 59 g% § srees [ & sa%
AT | Tohe F ATl SATEah il A I AR T

29.  ITHIT AT —

(1) UH FHATT &, O 94T & 9g=4d FhAT SITaT 8 AT geT3T SI1aT g AT (oTeeh! HaT JHTed & STt g,
Yo FHTET gl SITUs:

T TEAd LA AT HAT | geT T HaT THTT Fild o [T GeT AR § IoadL TTTeraHhd, qia-
(i) U TE=g I, AT | gETAT ST AT {7 FHITH AT [T &0 AT 376 99971 61 1% 8, 3%

(ii) ATHET ooy =9 7 o= hy S TR g,

qT, UET Tor &t &7 TGRS | AATee SAqaHaT FedT HelZ HY HbT, ST IHehl q@=g1d, {97 & geTT S
T HAT HHTT FIA 6l ARG T 0l TS HaT 6 AT I IH AT gl

(2) ST-FAfF=w (1) F TqF & ANT T Fd AqHAT 91 @AETT 34 F T T FAqH G il
THH H FH 71 g

30. HHYYE Qargir ¥aw -

HOAYE FATHG T GO 3T FHATAT 1 &1 STUIAT S,

(F) =IATH T a9 6T HAT FHT THT 2; AT
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(@) ATRfgd | THAYE AT v & a9 & a9l & Hrevr A7 forfea o &= fhu o T e
IO | FATIAFed BIdT 8, AT ST =T stfdrafeiar &t 39 i a2 gore & forw qrr gram

31. e darRghr S -

TATET At &1 a1 S8% 99T aqEE UF edie AfHEwe a1 a9 & dqa 9ew
TR & I=aqe T g7 UHT orfeq U S e #97 9 arfeq & &7 § qfeard &7 9
AT FhT TT FHATLT &l 39 &< | Y9 & ST Thll g S 39 <F q9 & & fdgre F &7 7 2f
T I AT FATHFRT & qEE & 3T Shd 39 T 499 | ATeF T 21, IS ag TeF47
srferafear 7 ariia & UHT Sord &7 91 grar

g 7% T =7 EfFaw % siosia wam it 1 o =7 ATt F stefle a7 o 99| | F9 8
T UH ATQLT ITT el § Jd (Haerd qued & qarHel o/ STusm|

32. T FHATRID & G # G T TZH T4 FT AT —

(1) F1 FHATLT ST 1 Frawa, 1987 &¥ 31 AT, 2010 # 1= HaT | =T &l1¥ 31 A, 2018 & [ & =l
AT | AT gl 8, 39 FAawi & Iusgl & Teqefia woret fafer & Jo & urar & forw ar
ELRL

(2) feaTa FH=TE, ST 1 fBaqwaw, 1987 i 31 919 2010 & &= 941 § o7 & et 31 7+ 2018
" 94 g gl TS g, & IRame =9 afa=mt % suddl & srexefia et fafsr & feva Jom & forw o
gl

A VI

o it X
33. g9+ it @&H-

(1) 1 faawaw, 1987 & 31 saqax 1987 & Wed HATHged HUATAL & Ha9 § T 494 ¥
ST Gord, STEl Wl @] 21, &l afferee 1 § &0 0 94 & e srarae &ar St

(2) O a9 " FGA Agd GaAT T FIA & AT HAT [AHIHT AT FHATT & STl 6 e
HATHG T g ATl HHATL o HIHA H H G 1 THH ! ST SAHq TRATSGAT 6 =] Fraerd
T 6T AT

B) @) =¥ AFHA() F Aqa, AfaREd god, FHATLT FIT a1 HaT % AHaH a6 q19 &
FIET 9T T 70 sydt st TTfer 3t I=Te Tiaerd g,

(@) AT J9F &t TH T2 Tl HgilTs Tgd Al &l SITus|

TeETT:- 2 I AR %y % forw weat & F wod Atwyd 8 S wiesy [t § sfera %
fore o faedq e e ot it AT g 39 T A=A 2

(4) fafFaw 34 7 [Mfeee g & aREfoa dow e afaieaa doe =a fofqamt § BEfase ==3aq
Tor o Aefi Td gu g

(5)  UH wHATT & forad =4 fafaawt & fafa=aw 39 & Suadl % A Ul Y9 & AT 9T
T FTef TR FEEATAT 8, T WTE YO T el SATI9T gI ITeq T
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(6) () drE AUl AT AEH TAT T HIA § TgA [ a9 qY il (g 9T T Hed & 99T
HATHCT g ATl FHATILAT & TS H Yo il wH 39 f&afaaw (2) @i (3) & Jefi9 A dore
afafaa ofiv Yo it w9 & oIqura § grir oY Tt off Tom ® Yo ff ww =9 fafagwi §
fafafdee =Faw Yo &7 w0 & %7 781 gl

(@) == faf==Et & B a1 & gid gu Hl, sterad U H ThH, FgH U9 H 39 JET X "
FH Tl @IV, ST TATHT H FHATLL 1 G &I T¥ IHH Ford &l G2 gl |

(7)  =o fafaaw % srefiq sifqw =0 7 saemfia dod 7 @H U 90 § a9 it ot s afe
Yo H FAT FT S WIT B AT TH T S=Aq¥ €90 H qUITTeha [T STTUAT|

34, =gEAw Y-

AT YT T THT T THL g0 -

@) TR derwtiord FHET F e wET ¥ ged § 375 w0 wfawrg; Stgt #EEnT 1 99w,
1992 (srferrTiRart & o =T & wraer ®) starar 1 ars, 1993 (srfariat & wraer #) & uger qor
1 ¥, 1992 | Tgol HATIHG T gIv ATAT TATAT Sferahtiors FHAT IEeh! AT o LT IO T,

(@) T stereRTiors REAT F 9 FHART T 9T | 720 FUF IaHTg, el ®HART 1 9=y,
1992 T FTAT 38 aT% (ATARTAT & AL FHATAT & ATHA H) a7 1 [Ts, 1993 FT r2qar
IE ATE (ATHTAT 6 ATHA H) HATHI T gal 2l 3T 1 Fa%, 1992 &I TIaT THE a1 HAT=gcd
B9 3Tl TTAT serahTiord FHATHAT % AT | IHHT STTATIAw LT &F FTARM;

(@) TR storeTiors FEETH F U FUET T gar °, S 1 Sr9d, 1998 FT AA4AT THE aTw
qeeq 31 s(Feay, 2002 & Uge HATHged gal gl & 1060 ¥0d idwrg i 355 0¥ UfdaTg 39
FHAT T ST a7 Ueh (Agre ITed H¥ TH7 2f, 530 FI7 TiAHTg 36 FHATL &I ST od T AT
ITH Y T gl, 795 w9 AAHTg SH FEATT &I ST Jq9 &1 o9 AATE IToq FT T 21, A&
FHAT 1 (0, 1998 T FATAT I8 918 HATIT gl al;

(F)  TITS SAeTHTIoTR FHAT & T FH=TT & T9T # 1435 ®9% F{quTE, SEi FHATI, 2002 F
AT THE dTE HATHI T gl &l 3T 480 T0F FIAHTE IH FHATN & HIH H ST 9aq & UF [dare
TTSd T FAT gl, 720 TdHTg I FHATL &l ST ad= H1 AT ITd FHT AT gl i 1080 0

TTdHTg S FHATL & ST ad9 T dI9 AMATS ITod FT FT 2l, gl FHAT 1 7%, 2005 H FI4T
SHF TS HATIHgd gl 2l;

() AT storTford wHART & 9 FHART 6 97 § 1779 w94 YiaATg, &7 FHART 1
T, 2007 T AAAT THE T8 HATHd gl &l 3 595 &4 TAHTE IH FHAT &l ST AqF HT
U fAgTE ITed X THT 2T, 892 FUF UIAWTE I FHAT F HIT H ST 7 BT ATLT TTCT HT T &l
T 1339 ¥ TTAHTE I FHATL &l ST 9 T S AT IO T FLHT &, Tgl FHART 1 Taw=Y,
2007 T T=ET I8 d18 HAT=gd gl Br;

(F)  TATS SATRTToTh FHATL | (9T HHATL 0l 397 § 2785 F4F TIAHTg, ST FHATI, 1 TaH=IY,
2012 T FITAT THF JT8 FATIFT AT & 3iT 932 T4 TIAHTE 37 FHATL T ST ad 7 UF fAgrs
ST T AT gf, 1397 I WIAHTE 3T FHAT &l ST od HT LT T FT A0 g e 2096 I
TTHTE 39 FHATT &I ST ad &7 9 JTATE I FT 0T8I, gl FHART 1 q9897, 2012 F7
FAAT IH* ATE HATH G gl 3l;
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35. HgITE TEA-

(1) ¥ 99 I7 TIFT G T FLTFT G AT ATHT FedT I Hew e g afferee | 7 Ffafde

T o SATETE HSX T ST

(2)  HETE TRd, SR & qeATT S, IO T G I SATATT hl SITUIT|

36. siua Syafeadt & fora gq AT &t yafY &1 sreremIom:-

%ﬁﬁwwﬁaﬁ%%%ﬁtﬁﬁwmﬁmﬁw@mﬁﬁﬁm%ﬁ
|

(2) TAT==E FATART AT FHT T4 & HHA | SAFT TRATIIT F TATS & forw aadi a9 718
# srafer Y TUET IT AT T FATUIAT ST FHART TAf=a8 € F Garaged gall g AT S FIT
TH 4 Aldhied | 947 forfaa § Ranie R ST TR on & 39 daTtaeed A1 13T 2|

(3)  UE=FA AT HAT | geTU ST AT {{HaTd HaTagrcd AT HaT HHTTH % ATHA H Siea qiateaal
& TATSIA & o0 qdadT a9 |Tg il Tater it TUET §F F FHATL dl q&=qd AT F4T & geTT S0 AT
STfaT garfag i a1 Far q9TH it qIErE S s

(4)  =f3 HaT & dfq9 39 918 & T FHAT G471 o9 AT Fel I 2l § Aqaedd @l
g a1 Aefaa @1 § ST 39 safer &t THET Ha7 F T H 1 Al T g ql siTa TReAteu it it TorEr
T THA AATHTIO Ggl AT Heiad 6l 3aq ate &l Fama | Tal o "7 ST i 39 476 F 92l
£ IaAT F srafey sa girgfera w2 fF sroeh

AT VI
P qa

37. FgH U4-

(1) = 13 # sidfase Iusei & g U<, Sgf Afs FHAT hif G -

(F) UF a9 & FEaT &a7 W g4 & 9947 Il g, AT

(@) TF a¥ H [Ea a1 W g+ | Tget gl §, Iiq daterd FHATT 6l 447 § A7 98 9% [HgRe
g F 31 Ugel d g AqAIad =fehcar stferam<r gy sti= & T2 off 3w 39 d% § [{aree &
forT Iapara =foa o s o, a7

(1) o AT TL=TT S G T TG T AT T SAHIT AT 97 T2 4T,

T Jd FHATT HT FH, Tr TAT T gHATT g1, IFT THH HT LT T8I Il % Tae F7ar
ST

T 99 HHATL 6 HaH H, ST a9 il 941 # 1 [oaw=ae, 1987 &1 T9aT 39+ a18 AT 21 30
SEAT G TR H 31 e, 1987 &l AT SHH T g< @l 94T ag 31 (Feay, 1987 #r
FAAT ITH gl HaATHged gall gl T3eq Yo d1% | gs &f, Al g HHATL HT FgH ST o [ aHi &
st fAfer &1 gaew aa #7 faswen o i fafq=m 3 & sqaeor & wafer &t arueft == A &
g+ Ul & qe grfl, Afafaa Fer dod & forw arr grm, et afr 7 v F SaqEr
gt # Sref)
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(2)  Herd FT W AT a2 0¥ AT FF ATt S Of w90 § e i Aot S Stgi g H
T T HTs WHT 2, 9T 28 T I==a< &q0 H qurifehe f3am sroa,

g et oft g9 ® Tom =9 fAfRemt % srefiw fafafde st Som & srfers /gt g
(3) (F) Tar el FHAT ST FHHL Tadhe ATAHIH,1923 (1923 FT 8) & oTf¥rd Agi grar &,

(i) 97 & FH 97q 99 [ [FLa€ T4 Fid & T9ATT qaThid § G gl ATl g af Ferd Uerd il a¥
sifaw smefa a9 & w=me wfaad a1 37 faff=m (1) F 92w a2 Tor 999 & T &, 399 9 o
ot 7 g1, TOET (T 31T SH 1T A ThH RHAT i o i qie & 31 918 | 919 a9l
Fafer & forw a1 39 I & gHTT g+ ATt safer & forw e adre 1 ga = gfw a8 stfaa
TET AT af 65 aY ol 31 &1 g1 (1T, S8 & ST |l HH &I, T g
(if) FATAFRT % TeATT FHAT il G AT 9T §, TH IU-FA 7 & I7-T2 (i) F AT T2 srgemia
FHT YT FHATL sl G [ ARG & Sieh a1 [ G & 91 a9 6 [0 AT 3T NG &l THeT
29 ATt srater % forw 59 9 i1 Farfaged ga #H=1, Tt ag Sfifed @1 grar ar 99 a9 $if
AT T T STTAT, TAH & ST AT 7 28I, JaF g

g TRt T "THer § I9-wE-(i) S (i) & e\ Muiha few g &t afr 9% | 39
FHAT ol AT & 0T 9T g 491 F AT Tl gl
(@)  STgt foreT wH=TT, ST FHaTT Tiasde staf=aw, 1923(1923 &7 8) & srfsyerfarq grar g, ara
FI | Fegd &l [EqY qaT FIA F G9FTT AATHIA H A B ATAT g q7 Fevd Jord it a¢ ffaw
AT aaq & T=TE Fiderd a1 37 FfF=m (1) F o1efT s=a ger 9o F 2 I, TAH 9 o off
FH I, & IET I 3T AT ST GO ATq IUT T9aT G HHATN & S{irad g f 397 § 93
Y T AT TTH A il ATG T ol AT o (1T, TAH F ST 9T FH I, T 0l SATOAT|
(M) BT (F) ¥ (@) § [Miace safer g0 219 & 7997 9g o (o7d = @uel & Jefid Fra Jor
e @t g, 3T BfFaw (1) & o129 o= 38 9% T3 U9 FT ghar< gl
38  FgH TUT & I -
(1) o= safa & forw few Yo §9 g, ag sater grfT,
(F) HATHET LT & AIHA H S{iad 94w TqaT THT JATq] § Il wqaq 7 o 2550 €T 14T
THH SATEH g1 qH;
(@) aglatea T fErear a1 gz & amae § gog a1 [idarg & ara a@ a7 S AT 98 @l

@M I star T (Frear e aarhgEr T afed) & 2ra °, ST a6 98 TF F949r T 25 a9
T 21 ST AT ST T IAhT (oa1g Tal Srav sr7ar T H7 (Adarg T2l af Srav, S 2 2l
U 39 T AAAT TAT H (FgaT e AT T digd) @AT S e FgE dod 97
T QAT STTANTT a1 T qgl g1 Std 915 T T2 aT1 TAT et ot |iq & Jfaarg 2550 =93 &
rfere STfoid T
g AtAarTed, fogar wuEr qamEmgEr T, S 25 99 & 3% & are o FarEa seEr

AT AT 7l 8, FF 9T % forg arr gnft Af% Fera AT FIE o gE 21 § qTAT Iaht AT
T =Ta & a7 2550 =93 yfqwre 4 «fdes 7 2
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(@) =fe et wHETT & O ar i s T e T ar sreerar v fifeT @ ar aiiw
®q § Tarseti<1 a1 fI=ar 8, 97 a8 25 a9 it 3 g & 18 Wl sifashrarsia # 9w g a7 Ue T a1
T T For dord Hfeiad ordt o Tl srstiad §ad gl oAt & defid ®ls o= 91 qriearah
eI el 3

Ty 7 T -

(i) T UHT T AT T FHATT 6 &1 AT ATH ST T H F Teh g qf A o Ferd Y9 w1 417
37 fafa= (3) # fRratfa w8 o staares Sqret & ot STosT St a6 foF sifaw sraaes |@am" 25 a9
#T AT HT AT BT STAT A Je9ATT Ferd U9, AT &7 | O a7 steraqar & I=q sr2rar
T = & faaetivT AT ST9raRd T AT [T o TeT § I TEH 6T STUIAT S IH A ad §a7 g,
(iiy 7S AT FaeRT AT STeradadT & & AT ATETE &7 F TAHANT AT sterea U & 78w dard ¢ ar
ST ST T TG 6 HF | YT &1 Jar AT SITUAT 3T 399 § FHA8 Fq19 &l Ford dord avl
et ST S 3t SATs HATH i q7=(dT T 8l STdl § A% A3 Tgi Ferd derd UHT J=af Jard
& T T g, qgT 29T 9oy 39 Afvaw (4) § < 1€ Ofa 7 o srowm

(iiiy 39 ZoT % foEm e ariiE &0 | et o a1 i g9%F g, U T A7 [T F EeeE
HTEAH & FHT T T GG AT SITUIT HIAT 9 ATTEF 2l

(iv) TF T A7 T & SS9 Fora G Ho[X Fed | Tl Teqd TR 9T Tg HHTETT H T
o feemmar ft ywfa w=f g & ag Shfewr sofSia &< & semed g o7 za o d% g
sETTaa ferfercaT sfaardt &1 SwTor 97 |rer g, e |@are # 98t i a7 "t
TATHE, FqTs TS g

(v) T8 I AT T % H63eq® & &7 § Ferg 491 IToq Hd ara7 A6 AT &A1 63eq% & q7eqq &
FHT YT o ATAT T AT AT T T a9 oo g AHIGd T=rieheat AT & 6 e H7
T THTU-9 Toqd T (o6 a8 oa St ATTee (ST A7 T9eFaar | Id g a7 oTa A qiE 9 T
TraheTivT =T 379rFd 2

(vi) TAT T AT T (T 2550 F9T il S[TART IATIST Feed @ ST AT & dl UH qIHAT § 6T
T T AT AT &1 T Fded gT 1 dg TodT AT o &l Tg THI-07 < o I ST ATsT HeAT
AH Tl ThAT § STAT [T 61 AT H ITHT (AT [AaTg T8l galm &l

(.) \TaT AT & AT | Fra G99 §8 FHY & AT SATaT AT 1013 gRiT At a1 § o foreft uan &t
AT AT AT T 30 TRt AT &ra & 2550 F93r fawTg F ATSF ST 2

T FHEHT UL Tgel {IAT &l &1 SITANT ¥ SEeh! g o a1 Toar 1 & ST

(2) =fe ga FHATT AT GeAanft sraet fargaT ar e &1 g Srar § a1 $era g fagar ar
fore® &1 HaF grfT oY 39 7 g1 92 975 |1 &l &F T AT UET 7 g 9T 975 HIqT-1oar1 &l <
ghfT|
(8)  ©ATH Tl FHT UL 3k SI7H il AT 6 hH § HaT gl 3T HAtaL HaTd ad qh T
YT o ToIT qTe F81 gl STa T 1o SHH SATSAT HAaTH FgH Uerd 91 o oI o7ar=r 981 2l SI1d' 2|
(4) Tl FH Y9 AT A [T AT Al AT SAET g Fgi UHT Hardi & ST §arg qH
TN | AT ST

Tiq g Tk STgi UHT FTE agy O TSI SIAT @ IEHT (2FET gEY 9y T FeAT ST AT S
TAT E1 ag I A8l &, ST | JTHAT &7 FHFT Y9I STl ITS Ul AT (AT ag1 hl FT S|
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(5) Tl v Yo =o fafaew & qefie sraaes &7 w9 &t ATl § dgi dAaqeF & [Afse qeers
T T FTI

(6)  SH IATH S ITd 3T TeAT AT 9 o6 HHAT g 3 39 AT & Iaeli g g g oY
ITH F UF T g HATHRIA | AT HATHGR o6 T9ATT gl STl @ a7 Jd FHATL 61 9799 Her d90,
ToTiRAfd, ITALSAT I T Tt T Had (T ST qfd AT IeAT ol Fo g I G /IGT {9aT o darer
H Ica<SiIal HaTd AT HATAT Hl & FgFd ULl &l Hodl Ji= fafafdse @amen & ofefia w@d gu &t
STTOAt, ST

(F) afe IcawsidT gaqre a1 "qara f&afaaw 37 & 37 FfHgw (3) * @ve (%) i gve () & 37 @ve
(1) ® SFeafad a2 9% a7 FgFa G9MT &l 91 & 97 8, IA1 G9 i i1 =0 S €ifHa it S

(i) 39 FHAT & da9 | 2500 ¥0F IIAHTE, ST 1 qF9%=¥, 1992 | gl I7 T HATHecd ar AT g1 AT
SHEAT Y BT L 2

(i) 3T FHART % g2 | 4800 0¥ TTAHTE, ST 1 Faw=¥, 1992 & 1% (ATTFRET & T4 FHATLT &
AT ®) AT 1 JATs, 1993 FI AT T a18 (ATHLT *F WA §) AT qT HATHI T al AT &1 AT
SHEAT Y BT L 2

(iii) 39 FHATL &% gad | 6756 €04 TaHTE, ST 1 79, 1998 FT IT 36 T8 AT a7 AT &l
AT T AT IEhT I BT TS 8T ;

(iv) 39 FHATL & HaH § 9565 7% TiaHTg, ST 1 7%, 2005 FT AT ITF 91 AT T HAT(HId Bl AT
21 AT ST G BT TE 2T

(v) 39 FHATLT % §a9 H 11856 &9 Wi HTE, ST 1 7a¥a¥, 2007 &l IT IHF 918 AT dl AT g
AT T AT IEhT g BT TS 3T ;

(@) Tt =70 7 FE Fra dud A9 37 % 3u-fAaaw (3) F @ve (F) 971 @< (@) | sfedreq a2
T I A I, Al 26 aae [ a9 (37) % IU-{a=a7 (1) § Sfeatad a2 9 FgH Ued aF g, T+l
dore it Trfer e wahe #fifwa & sraefi-

(i) S FHATL & Hay H 2500 =93 I(AHTE, ST 1 Fa%=<, 1992 (Afeawrr & 9 FH=mT & 979 #)
i_;%m FIAT 1 AT, 1993 (ATAFIT & ATHA H) H TZef AT AT HATHecd 2l 9T T AT IAKT G &l
(i) 39 FHAT F He § 4800 ¥4 WAHTE, ST 1 9w, 1992 F a7e (ATAFRT 7 Teaw FHAT &
AT ) 94T 1 TS, 1993 I AT THE a1% (ATEHLT % ATH H) JT q7 HATHgcd gl 4T 8 a7
THAT A T TE T

(iii) 39 FHATL % GaH | 6756 T TdHTg, ST 1 3759, 1998 F AT I8 T8 AT df HATHIA gl
AT B AT IHT G BT 1% &l ;

(iv) 39 FHATT & Ha9 | 9565 ¥0F IfaHTE, ST 1 7%, 2005 &l AT IHE 918 AT a7 HATIHcd gl TaT
ARIEEEIR R SR ERA

(v) 3H FHATL % Ha5 § 11856 ¥0F TidwTg, ST 1 Fa¥a<, 2007 &1 AT I6* 18 AT AT AT &l
AT BT AT I A BT TS 3l ;

@M afe Tt ger dow FfFEw 37 % su-faffem(1) & sfeafed =20 o 37 2 a1 941 daw A
Trfer fAea e+ & sraefi-

(i) 39 FHATL & "dad H 1250 =97 YiqHTE, ST 1 Fa¥a<, 1992 (ATl & fHa U= % AT H)
AT 1 TS, 1993 (ATARTLY F wreer H) | qger AT qT HATIAged g1 4T & 4T IHHT G & TS 27 ;
(i) 3T FHATT % g2 | 2400 0% TAHTE, ST 1 Faw=Y, 1992 F 18 (ATTFRET F T4 FHATLT &
AT ) 94T 1 TS, 1993 I AT THE I1% (ATEHLT % ATH H) JT a7 HATHgcd gl 4T 8l a7
THHT T BT L &
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(iii) 39 FHATL % GaH | 3378 T0F WdHTg, ST 1 375, 1998 F AT I8 T8 AT dl HATHId gl
AT BT AT IHAT G BT 1% &l ;
(iv) 39 FHATL & HaH § 4783 9% WiqHTg, ST 1 /s, 2005 T AT ITF A1 AT T HAT(HIcd gl AT
21 AT T g BT TE 2T
(v) S FHAT & §a9 § 5928 0T YIAHTE, ST 1 9w, 2007 FT AT ITH 918 IT ql HATHI T gl
TAT g1 AT IAT Jq BT T2 & ;
() () STef Fera dae U | Afer frearst @ @7 g agi Terd uod &1 Gl fearst # 1 qaam+
TN | " AT ST
(iiy TRET Tereram it gog g u= I 3fer T Fera Tord Il qT HaTd &l €T gl

i afe forear & F1S Icavsidt 9T A8l @ a7 SHh 9T HT Fed YorT AW Tai g fohg
g 7 fAearslt & FH AN § €7 RIS (S 7 T 6l Had UF o [9gar Sitad w@al &
AT T it YT T I Ha T BRI
(i) TE Fa FHART AT TAGARI &7 Iawsidt vF fFgar g g SOl g gt ¥,
ST ST qg1 8, 9T §aT Fed G| & I oier & oI arer g0 S AT AT GOAasniT 6 g %
AT 3T HATT AT GATAT 0 JTAT [ I(Q g ST grdt af #adr

T T T ST =9 Y AT "qar AT St A7 Eear A1 Fearst # g G w7 e 93
Tel 2IAT &, T a8 THH AT dal eVl afcdh dg gEl (aedT AT foredrstt &1 S 38 org ==
qT g, HHTH AT H §9F gt I3 dhae U g fEear a1 §a19 g1 af 39 W T 47 gl
(iv) I T FHATT AT FAAARI AT Icasidl U Agar g oheq ST TAThSET Tl STaT Tie i
¥ U AT AT HATT STTAd g AT GATT Fed U9 o 39 9T o o7 I T ST HHATL AT YT
#T Y & LT I HATH =l HIAT &l qd qh (HAAT § ST T 0T TATH 7 gall &l

g A% T & =8 &R At §ar ar Fart A fEgar av Grearst i gea god # sier g
el BIAT § a9 a8 TohH AU dgl gl afedh ag gEel faedr A1 fFearst 0 |1 sa o srerm
T G, FHTT AN § e R0 AT vl U @i (€@ AT G 21 af S° LT ThHA 93T gl
(7) gl FHATRT & g & 18 dg “ATAH TAHHLIT TRl gU qid ATGT ToAT GIShe a7 &,
fSraeht TS SqT9 a7 /AT qgl @, a7 G FHATL & oo H Fed 97 Jeaoiial Ak & fadr S
T UF afd A7 qeAt 7 foaTe 7 gam ar:

T T2 T gl AATE €T F TIRGHLT STTLRH 6 AT T T AT 97 g1 AT FHATLL a0l
g UH “ATAF TIFALT & 39 gs 2l I Scaisiiid sAi<h Hl FH 491 <F Tal giil, T a8
STTERH T YT 97T 47 2
(8) (F) STET ToRe(t AIGAT AT T&T FHATT sl Jo BT AT g AT A TI ATASH TAFHHL FIET q1d
IT @ B STar A7 AT ¢, Sreehl U 97 e §q ¢ dgf gd FHART 6l a169d 967 Fed dad
IACSITAT &l Had NI TEq STa ag UHT ST 7 4T gl
(@) STgi IALSIET =f<h UHT §dqT9 &1 @A dgl 1@ AT § a8 Fed U9 =0 THT &l |4 &
FTEq T LT &l HaT gl
(9) T2 Fa T & 0 a1 [ A7 ATAATRT AT ST a9 HF 2l ATAT g AT Fod G+ A §aF
Hrer U O A7 AfaaTted T & A s
(10) (%) =fa FHATT it FaTaTer § gog it 397 | =4 =T % orefiq Fova Joa wrd #2 & forg
aTer ToReET TR 9% 3| FHATL il gAT FLA 0 AT UH I F GO FT AT AT SITAT g ar
Fed o AT UT HaeT AT AGEA| Gigd UH ATh & Fed G ITH Hd 6 I Fl I (dag dead
TS FAATRIT THTH g1 T (e tad T@T SITUATI
(@) =tz @ve (%) # AfAiEe sifes srdarf2at & a9 g 9 H@eg o —
(i) FHATLT T FEAT FHLA AT AT & TOIXIT o (10 IIYT SZLAT SATAT ¢ dF 39 Fed derd & Fafog a7
T ST ST =TT il 7 6T ARG & Fod 9T Fed & a7 IT TG&A1 Hl 6947 gl
(ii) FHATLT FT FAT AT AT o (o7 T & (9T & ITIHH (hAT SATAT § af UH ATh &l 9
FHATL %l Jo il AE | Fed G9F HaT g |
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(1) ST-TUE (F) AX (@) F ITS el FHATL T FATAGRT 6 TET ST o I G T g ATl
Fed g U Wt AL g

AT VIII

Hrefiaor
39. grefiseor:-
(1)aﬁ‘%@:ﬁaﬁwwﬁw%%mwefm%wﬁ@%fﬁﬂﬁmW%Wseﬁ'ﬂwam
FEIAREARIT
e T ¢ [ FHATET & wrAer § ST yaret At & ager @A # o1 wig sttty Gty F geor suw

Fartaa iR & are gog 21 it 21, TR wEeTY a7 g |, FHET w g gord & foro e foerd
W7 & syeters {9 & Grefiehor &1 ghare grm

(2) FHAT a8 YT ®G & ag Y= & e fosrier &1 gxrefiaeor & foro fadfea &,
HTeftRTor o fofT A7 a7 9 999 &l U fdgle AT SrAiq SAtesha ™ SAT A ITR(AT FT Tl g
FIAT THH FHH HAT T AT SoSTIATT GTeNHT0T T TRl T 2l

%&ﬁéﬂ&ﬁww%%qﬁwwfﬁﬁ@wwﬁ?f@aﬁws&ﬁa?{w%m?%fﬁﬂzsﬁ@?
ST
(4) et sraas &l G347 THHLT THH i @UET A9 &F TS FIL00 6 SATETE hl STUIT

It
T &7 S a9 fit T F forg s g59

st ST fafrow | ad I Fr e F ®TH | ool 9w fAfy | a9 it FF den & = H
ag srfsrerh Hereftr go T A srfsrerh FXTefter §od
(1) 2 3) (4)
17 19.28 35 16.92
18 19.20 36 16.72
19 19.11 37 16.52
20 19.01 38 16.31
21 18.91 39 16.09
22 18.81 40 15.87
23 18.70 41 15.64
24 18.59 42 15.40
25 18.47 43 15.15
26 18.34 44 14.90
27 18.21 45 14.64
28 18.07 46 14.37
29 17.93 47 14.10
30 17.78 48 13.82
31 17.62 49 13.54
32 17.46 50 13.25
33 17.29 51 12.95
34 17.11 52 12.66
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53 12.35 69 7.22
54 12.05 70 6.91
55 11.73 71 6.60
56 11.42 72 6.30
57 11.10 73 6.01
58 10.78 74 5.72
59 10.46 75 5.44
60 10.13 76 5.17
61 9.81 77 4.90
62 9.48 78 4.65
63 9.15 79 4.40
64 8.82 80 417
65 8.50 81 3.94
66 8.17 82 3.72
67 7.85 83 3.52
68 7.53 84 3.32

85 3.13

feoqur:

1. IUUH A0 GO ART T enret Sew Aty uw St oy & "@99 H a9 fif w7 g & ' o

STfserh g |XTeftaRTor o qeriat &l

2. AgTad a9 #HI AT I ATHGT g1 ATl FHATT & AT § G0efiha o7 10.46 99 &1 7 ¢,
AT AT a8 A g7 M & UF a9 & a7 a1 AT Yo & 99 UF |7 G190d Fdm g, ar

I "I TIA %, 100 x 10.46 x 12 = 12.552 grf|

(5) FIT FHATL A AT TAqT o ATATT AN HT drefiahor fohar g, dxrefiseor #if a7 15

Y T srater it FHIH & TETq defisd AT i Tord &7 I ITH F FT ghal gh|
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(6) FIT ATH ST AlgANAT Y9, TAl=a@ HATHgT d9d, THIqd qarHgrT ged, aamr
AT Yo, srerch Yo AT SIahuT T & forw yrterdhd g, =9 fAfH=mt % eefia st dom F
97T 2T FLTefTohTor T =T ZhaT 2|

Teeq A8 T 1 TS, 2003 s7¥ar et strees Rred amme § garf=gd # aE & 9497d S 39
e &, o e &7 Gore &7 S0efieheor o g1 SA1a7 8, Hrefehor & 1oy o &t Tfer § Ferdr
THE ALH F AN &7 STTUNT ¥ STgi dar=g iy it arg & TATT T2 HIg % Hia¥ i 39 g &
TETT TIH g & Tae Tath Grefiehor <F g1 SI7aT g T qTieeh 9o e arefisheer gor &
FT= FT siqe IH A AT derefiaeor it 37 arrE & = it srater & o spram B s s
TR TRd T9F T SFTATH SATHG T hl QI & 91 i ST & o0 ST a7 99 haT SITos, i
Yot & G qod F AT Agl RAT ST /T, ST ROr 3 g ST § ST 99 arirE
foraeft e i1 Yo & dxrefiga gog &1 sprare 3 =4 2

(7) UH daaHRIT & q9T H ST afgEfiar dow a7 s garagta o a1 a9aqd qareg e
GO ®T 9T g, Hls (Hlhed T A AFeTH gl giil, Tfe sreaasd arefimor & oo swees
AT # aE & UF a9 % §iq¥ Iq1 g, a7 qa VAT SRt garEgiT § uF a9 & q9rd
T9T o FXTeM0T o [oIT STaae edT g, a7 SHehl SIqaid (=ITehed 17 TreT o el g

T Ag ¢ T raa® & "THe § S 9w 44 % 9gq s|taw dod I #3dr ¢ el o forw g
i sreraT =is wEarear & F=aresar 9% UF SeET UF AR H TTeEhd 61 T 2, I8
SY-fafaawe @ 33gq s av srafd AW srm@r =t sreEarear & H$faw g & w9 | sraelr &
ST gie ot T & | S

(8) FT< SATa=F ST —
(i) Fafere 28 % refi srereh Tord o= |t 2rar g, 47

(i) faf 29 % stefir srgebemm wim T et &, AT

(iii) % ST AT T § GA1=g AT 47 2 7 BAfaaw 31 F srefiq Afqard qarag i goe
qT T 97 2

37 fafe=m (1) # A @9 & st g gu g et forer sxvefiteansor & forw arr a«@t g s
d T AHITad et sTfararTT 3T S8 waw "I e faa ST

(9) U FoReft FE=TT T FoT H -

(i) ST sfeafear 9% a1 waf=g® e U qaTHgn g gar=gid of e & 9 999 &
HTSTREr o TorT Strerae &ear §, U9 &1 Sefhaur HaraeinT ff aig & S d18 hl qrerg il
EUEIRIE
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Tiq ag o Ay 27 S BfF=w (3) g ol 8= U=t o & et AT & dxrefiaeor &
o 3 |1 it gEAT & Safy FHTH g & T AR qgl AT A e w1 gereftwer AfHam 27
39 fafe=m (1) 5 &t 2 =1 At Tafer & 6 B & TETT g 01 g

(if) STT srfErafear ux a7 Faf=eg® A 9 AT GATHgT grhe A7 T9I9d HaTadd gra darr=ei
AT % TATT foh FATHAIRT sl AE & UF a9 & 9id? T1a ag 99 6 G & o sreed
FLAT g TerH ITTErT<T gTeT |erefisheor & forw siaras s 3 it a1 &l FdT 2

(iii) ST sAfgaftar ox a7 wf=sF AgR 9 GarHgT g A1 q9I9d qaTHgd g AQ a8
AT it aE | UF a9 & a1e @refiaeor & forw siraad wear ar gad w1 qnsfiEor 9% g
st e srfaeprdt g et sTor-oer it a1 7 o1 R

(iv) ST 1 e, 1987 3T 31 A7, 2010 T a7 & =7 i 31 Wi, 2018 T 4T Tger JaTad
T & AT ST =9 A==t & qga (e & qaeq a1 %71 fGweq fom@m g, a1 ofq=w (3) % su-fafaaw
(1) ® fafere srafer & Wiaw 1 o9, 2018 % Sgf AR g Adad dar=g i i [t 7 uw a9 &
FIaT T=T VI H ST S+ 710 § T€T VI 3{ T=T VIl H /a7 7 2

(v) ST 92T 19, 2018 T IT I8F THTT s =l gar1 | AT 93q A1 =9 =71t & e & @
HATHET 2l 74T g, A% afF=w 3 % 37 Ffaaw (1) # FfAEs s@fer & faw v=7 vi # sraas #ar
g T Ford T HTefiaheor 38 Har=g g &l arg & S a18 & fa 7o g

(vi) ST TgetT 319, 2018 T AT IHeh TATT AT graT g Tiq ATSE=d qrE o I3 oreehl oI
gl STt g, AT T T VI | Jq FHATL % FH FIT ITeT Jo & TF a9 & Hiae fafaaq 3 % 39
TR (1) & AR safa & Jfiae s & o srees G @7 g ar dee &1 gerefiswr
SHh HATHFT g9 il qE % 31 9712 & fad qof g

(vii) Foreeht amaa fafaae 28 & o1 sterh dore a7 fAafRaw 29 F el srganaT w=m a7 &fea 31
& Tefi AT garfagi Gom oqaa g, 9o &1 Serefiaor §% gy squitaq i srfeary
BT [0 U f=rfeheaT T80T O i I H QO g [l

LT IX
QTHT 9
40. Y9 wfasy ¥ 3= AT & AeqE:-

== fafaaet & siata wears Sord T Wl 99T Tv8 ST T S gq 9iasT | =gl A=
UF siafaiad od grf|

41. S AT IT TATEA HCAT-

7fT S G et TR STITe A7 ATIEE AT AT Fe AT AT FISqU 1 Hild

& forw 2t sgarT AT g A et = sra=e T Sy 9T =T € av 9 TR, o AT 3Hh

mmﬁ,ﬁ%ﬂaﬁwmﬁaﬁw%m%ﬁﬁﬁﬁgmﬁ%ﬁnﬁ%mmmw
|
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e a8 T STgt o T S AT T foraT Srar 8 A1 weArgd # forat Star €, gt vHT Yo
T THH TAAT HH Al I SATUIAT o6 ag T4 FAHaHi & Tefid §aF ~qqan G9F $if 6T § FH gl 10|

42, Y T VRS-

STET Frs derasfT et =marery g T st sraereyr & forw araferg sgema g, 9 gt
FTLATS SATATAT T UHT TG T Gafad ForT 7 eam § @< it Jruafy|

43. IR IrEE % forg St Farreh:-

et UFr wraer ® ST fafaae 42 % arefie 99t arar g, afs geaw wtesr &1 9g FEw g
FoAARM T Sra=Te 7T YW AT T g AT Fre AT ArQer g wA | @, FATRATT, 98 /AT
farfe=mt # fafafae wiwar &1 s wam

44, SFEifqw qoe-

(1) =f3 FIE AT FHAL AT AT i A I FIT 92 AT SAAAT HATHGT gall g X (5raeh
foeg #re framfia a1 =l sartEat @t 6 € & a1 sgt Fart searEar =« @ € 9=
IHHI & ST Tohel ATAT ATARAT TAT 6 T AATAH G2 il SATATT IH, FIAATRAT o6 THTH @il
T AT [T ST a1l SATTHgT BIAGT & FHIESH & e &1 ST foheq Afe w9 7 652
oI, TATAH T § 7 g 7 490 &l =472 &7 7 97 ot fAfae safa & o sw we R g
T Ty T T AT § AT HIS GGt Tal l S

(2) 39w (1) § A qmma § SYSE #7 5219 ®AaT2d1 & GHT g1 ST 9¢ RHAT il
TR STTuaT s foelt off =T & age it ST aTelt gawTier 7 GRS 36§47 IS il T
ERED IR I

TOHHT — 36 AT H

(F)  HIT AU T VAT AIY AT ¢ O QTEh T [ aTd AT A, 1923 (1923 FT 19) &
FT FIS STy FHEFeq gl

(@) I FF= O FlS [ AT Hehd @I AT Hehd 9reg A7 TRt @ =, e, afam,
=TT, feeqor, TeqTast AT ST &1, ¥ At et [ a7q AT =T, 1923 (1923 FT 19) Fi

gTr 5§ afiiq &, ST 1 d%F & i et w7 A7 greer Fq w9 9T g2 off, §yfea a1 g
AT 2 o o Searemer & At o2 71 =7 it grar 7w afage THE 92 q9Eatd gl

() AL FT AT ARl 2RI ST AIATT &€ HigdT, 1860 (1860 FT 45) T T 25 % A 2

(F)  SATILT(E AT AT T 37 A2t g ST WL 2% "igdr, 1860 (1860 1 45) T 41T 405
& srefie foam = 2

(B.)  Te THAT &1 A gl GRIT ST ATLANT &€ HigaT, 1860 (1860 FT 45) &l &XT 463 T 2
45. el ar =R FdarfRat & e S & G-

Fre FHATG S faeg Famia a7 =fs srErRat saehr garfaghn & o & @
dfeera & 72 8 a1 ok ey sadt Farfagfr f aa & garg UE wriareat @it i T g
UHT wrAETRAT & A== @ & e, Foarieafa, stawt g a7 s=fad dore & Rt 9T &1 39
TRt % s srferra gerefreor 1 917 7t grm
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46. d% T IEATS IS G Aa €l griA BT qgAL-
(1)  =fe fodt FamiE a7 =l #Erer § T GoaaRt & o=t 497 & Jate & IR
FHIT =TT AT IUEAT AT AT SATHHT AT FeTHAAT AT FISYO AL HT YT ITIT ST @ v
GO & F dF F g2 g9 el g & o0 e G et w7 7 a7 G EEe
ST o TorT ITeht T AT I8 (el 9T &l U T g, TATEd FL ThdT g AT T T a7 394
ToRET AT T Y9 & 99 FLA T AL § THaT 2

uirq A 6 =9 Su-fafam & siaviq fret sifaw smaer &1 ad e & 9@ a1 & qome
3 ST

T T8 MY AT Toh ST GO T Uah ST LT AT ¢ STTAT A (ohaAT AT 8, G geT
srgfa dae it Trfer == fafaaei o siqsta =maw 3 Yorg & 7 981 g

e T AT o i srdartEat afs FHar0 & Jaratd § |6eqq & T off 97 FHAET 6
AT gl 9 9T 9 = A & oTefid Faaredt a0t STus 3T 34 HEAargai &l TEH HieT
Tl ITFAFHTLET ST e 30 T AT T@T SITUAT 3T G AT STTOIT AT FHATLS HaT § 47 g
2l
(2)  AH FeAT & "y W FIe AART FTAATET T Tl il STUIAT STgh THT FedT & a78 9 a9
T TH &Iq TAT 2l

e Ag T =9 Su-fafaaw & sfavta wriw $F 72 faanfta srderer 396 qar sater & ST
FHATS & gag § FAwwiiT wrdarer gq an] Te6aT & SGsT g
(3)  STET WeAw WTterah<t o "aeft JTf it aeet Yo H & I &1 AQ dT § q@l UHT agat
ATHTIAAT HATIHEMRT ! AT T AT U9 6 U [dgrs AT F ATerH T I qgl 0l SITusl|
47. % % 9veq TfAAT Fr TgGRAT:-

I T o HIAHTT qoF AT AITHH GO AT FoFd U9d § dF &l <7 A9 R0, JH,
ST 6, =T agferAT S FHAT TR TAT AT T < ATET (AT T TGAT A HT
gHETL g
48. qaTRgRI F TaET arfricas RAaeE:

(1) A FIT GOATNIT AT HATHGT | St Tgol AT FT I8 g0 HT L@l AT A1
HATHE T it aE & UFH a9 6l G | T Hls A0 [HATST w1 FAT A12dT § dl a8
Ut T pfd F o 9% i 9@ G I $9T E SU-AHEE (2) F Suay & devdie 9% fofed
ATQLT o FIT UHT o1l & Teeie, Nve srae@® dE=1 10, Sqafd Y& & 7 fofgg &7 §
AfSerEeg FILUT § ATHTT & | FAT FT qHaT 2

(2) et FoHRMT &1 @i aTiorsae Mt T8 e & o @faam (1) & o7 s = =
S | TAFR FA |, g HEteriad ardl H7 7 TEIT, 714

@) W fu s % fore yearea R £y i wEETh # @,

(@)  FAT 3T A H ST 98 T FLA F TEqTd HLAqT §, SHeh hasd UH gl Tahd g (o778 ST
& % A B A,

(M) FAT AT FT T Fg FAT H A7 a9 39 FASrw & qr, s srefie ag e wrgar g

UHT AR o7 % SHa 98 Heg F3 & o a8 Reg<h g a=ar © & U8 doadnt 3
U RSt o wia qeaTa R o,
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() FAT TEATET ATOroae (AT & Fd=Al § dh F a1 TEh AT S Aqa1ord g,

() AT 3Tk ATIOTSAF Fcded UH gl o o o o7 Iehl qaad] aera fRafq a1 st = sqgwa
T TEQTAT TSI &7 ST BT 3 % forw s & S aehar €,

(@) wEartad e g i atefeuar, o)

() &I dF TG a1d

(3)  <tgtr su-fafa=w (4) % srefie Foreft sae Y st & ardi & 60 T &t swreraty & fiqe
% ATeTad SIqAT & | AR qg1 AT g AT ATAEH &l TAHIT (6T ST I HLAAT A5l adT & q&T
Tg AHEAT STUAT T §F 7 sreaa HI IGa7 < & g

g fHet UHT ZaT H SET s gy ATCqr AT AoATH HAAT & AT g S 9% & forg
IHH AT TSHLIT AT AL HIHT ATG9TH 2l S1a7 g, Faf 60 oo it srafer &t e 39 e o
F STusft S| AT #1 A gy Afedt ¥ & TS AT O SAHEEy 4 TE 2
(4)  TT 9% rafed AT fheal odl & T T2 g4 IqT § AT UHT AT & | AR HAT &
T AT aH IH AT o ah 6 a9 i ITH & 30 fom & fiae et UHET o a1 s o0 9 &
Ta%E TV ATAET T T S S 36 I UH Q9T FHL TiT ST 9 Sk THE |

ueeq 39 IU-fafeae & orefia Ut et ord w1 77w arer A1 foT fReT ord o URT s
FTer T straer & 9 F1S AR, SAqTIET Fd aTel GOA9RIT Fl JEqried A9 & faeg FH1w
ST e 7 e fau foar a8t o s

(5)  =fx #rE Yot S it & s * AT st Farfaghr aria & 3 ad garfa % 9 Gy
T TS FTiortoash (A agor #2ar g a1 et Tt ot &1 w1 ear 2 fSraes arefie g arforfoas
AT agor #va & a3 =0 A F qdfim & € g ar 9% forfea areer g s A
A@aE T ST aTel HILOI % AT T Tg AT FIA 6 o0 Teq R foh g 9vqr derd a7 396
UH AT &7 Ut Fremaiy % forg s e § ffAfde £ s g 781 g

TR UHT FIS ATl aterd GeradRit &1 UEt = & g e afefq #w &1 saaw f{u
IERIGEIRER IR 1L

g 8 A o =0 S9-fafFaw & o9 A1 sreer w2 # 9 FMuforiad arat &1 ear T
(i) gatea gt 7 fara affRerfaa,
(ii) Hafed GeARt gRT g0 U arfiisas A it wEa siR IHE I g ATt
Tt fegt
(i) IS T TF AT
6. &% g =H W F orefiw wia FraT o wow srer Sefad GeaAntt wr w@eiea T

7. =g oy ¥ arfufSas s 3 -

() AT, arfortsass, sienfe, i a1 gfus srEr @ g2 el fuedt @& Fuer
qi2d) GEHT TSl ®H A7 ATY & qeia sttwwar afga et ot 2fea & e A=
AT g S TEE siavia UHT Hudr w1 Ao (ST Fuet |fgd) s e W A
arftadt ot g faeg Ut fAwifea e % srefte Ao =9 siaeta 7= € e 97 F=
LT AT TRt 5T ALRTE &1 qUia: AT ATeaRierd: waTtied a1 === 2|
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(ii)

49.

(1)

(2)

)

(4)

50.

(1)

(2)

51.

52.

Taqs w0 F 7oar ot w o qariia & w9 § UH TR § GATEH T TIrHeErdr & 9§
ST TATTOT HAT ATHIT g oreehl arara TorasiT —

(F) & I &S FI0E AgAT0 qgl i oA o gt it araq SHa|r #7347 § A7 FAqMT g
IAHT Fa el IEeh T&IT AT AT AT | HIET 57 T T &, AT

(@) & 99 g Agary g Fheq o Ol it a1ad AT SHa9T AT ¢ F UH @
I qAad ] T2 Rt & HTLT 37 ATEh! il A BIART g7 ATAHATS &I, AT

() T VAT A HLAT g SEH dF & HEATAAT T ATARMAT 6 1T T8 7 a0
AT FAT I8 Fha T 2l

THRIOT: =0 G & TATSH & o0 Tt arareer & o729 s & orefia et 92 =

97g 9 [Mat=d a1 == 41e0r HTAT ATAT g, S0 TeqeT TATITA, Tarerh, qioad, RITaT ATf

g 3T ATl | g Fhelt off 919 & 71 281

CICIEENER

=g = AHEET gy orfid TdE FHART & UHT AIHHGT Fi & o Sqsrd

e derfae et &t T §aT g AT §ad g1 S & THTq §ad F 60 S % 9 I

o 1 S 1 29T H =9 Af==at it srefiq Gor daeft wrat it w0 9T T FIA 1 ATH

U AT U | AT SFAIT 67 T FhAT 7 87 3% UF arafeead g yo § 36 S7 ga=r

ST gHF-9T 9T g% g fafafEy G s

i #IE FHART 39-Faf=w7 (1) F 99 vF & srfds =a<pgi &1 99 Fa9w #2ar g a1 a8

T A o arafaciodt § & Tou® ®f G o9 it TH 39 ATd ¥ A w3 &F s96

A IThl G & THTT Had FELUT G B 6l T 1 AT

et = g B o A [REem @, A 6 99 g aua-auy w) R e

forfaa =T 3o et ot awF Siaer fohar ST aeRar @ A1 IS8T 6T ST 99T 2l

Tl AT TAaT I8 AT T AT ITTALIT ~ATH HI ITH i il qE & I TG qF

gaTaT gt o fae 3& =me gy enfed T o)

T €7 g it ardia:

TE FHATL % AT &1 grewe, od fafaaw 41 qur ey 44 % syay @y g g1 e
T FT FIghT AT Jo TATAT fAfr & sroram S off 79T 21, Farfagia it arie & o[
& &, o7 ofF are # g1, 37 g, At =T F Y w1 geey a9 #7 Gwed A1 g1 Jur =9
Rt & stavta Ao srafer & fiae d 6t g0 sterarT Tier 7 ariae F2 <37 g

UE FHATRAD & AT &1 gres, oad w41 qur [y 44 % 3udy @ 8 €,
Ford GO TATAT [T & 1@ FHATLL 61 JoF i e & 3l o |, S0 AT 912 # 21, an]
AT AT gq FHART & qan 4 [ & qaeq a9 &7 faweq 41 g 97 =4 fafqawt &
stavta 9aa srafer § I o Sirard &t @Hed T Alel <F &l

Aot ora# daw 37 grft:

=1 et % srefie srga asft Tom e w0 # i wred | "aw g

Yoo warw f G

AT & a7 g i 7 T99 TTHT AT /T F ger fIT T AT 39 TATT e g
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53. AT ST FLA Fi Afw:

9% FT AT A & AqHGET F GHI-F9T 92 39 AT F FAwaaq & o0 UE e
STTEY Y Tl ST 9g A9 AT GHIATT THA AT 7 ARAHT o HTATAIAT § IS(1 AT ThaT 2l

54. SEfAT YA

= TARTHT i aR] F3A & AT ° §94F 6 Fafa § UH AUaral ud 39iaon & arg Sreg
9% ATE TSIET TASE 9% 6 &7 H a7 TP 9% dexld 9L & [@iqaed § FHI-J97 92
et wam, Feia wHETAr & forg @y wesa e qar =W, 1972 star w= fatee qar
(Fere =T greftaReor) fAarw, 1981 % Haferd sraeme &1 srgaeer T S

B - |
(e 33(1) 2%

& da- 3 srfafss Yaw &t sreae

éFI d PHTL goll, sfedd
[fa=TaH-111/4/37ET./1446/18]

1. 1 Tawaw, 1987 =T 31 r#Fza¥, 1987 F HIATA(E & A= AT gU FHATAL % Fael § T Y9 3T
FATATITH T o ST=rae F3 0 G Meferad 97§ g:

*) &)

(@)

(N

Yo & forw roET T sfa Rt
F 997 %. 1000 71 50 Ffaerd

3T %. 500 T 45 gfdera

Yo #F forw T 7T €. 1500 | feew
s gfeerfeurat @1 40 wfaera

F (F+T+T)

AT % Tgel HaT & sifa" "Il il
draa afafsgat #7150 viaerd

ST (F) T FICOMG g GO T A1 &
T AT 3 AT 1960 = 100 Faar &
e AR & fou sfee s
dqHd ITAHT T gAEEAE H 600
TAFF T HEME T

F A G =

@) + @T) X g% FaT & auf fil Geqr
EfIFay 33 99)

33
I 1.4.2018 & HE  UeH
CREREGEEEE K ERUEL)



[ 9 [I-@vs 4]

YRA <hT TSI @ STHIYROT 29

2. ofafw Yo F foro afasy [ & stoam w2q % o e O @ow 9=t i @0 JarHEgh
a7 gt e 9=t F qaEgedt e gt
3. 1 THaw@, 1987 & 31.10.1987 F FIATA(E & 1A il AATT & ILH HATAGT g THT a1 o FHATAL & (77

1960=1000 =@aT # =T FHHE & 0 Jfged A F\q STF o7 ga9&6i® § g=@i® 600 1T
FRhTett TR WIS, TrEa A 2

(F)  oTEfET Haw & FHATRS : P 1(F) I IHTT gorT FT 80.40 Tiaerd

(@) %%ﬁ;ﬁ &;Fr ;ﬂ‘gﬁ—cr e © P 1(F) I IHTd GoTT FT 67 Tl

&, 756/- TIAHTH 3T I ATF G AGRT FIA AT [AH0T Hawl & FHA [FAferad
et
#. 9. AT o o Y & (%) IAATE ATAT HEATS g it A (%)

(1) (2) (3)

1. 757-796 508.00

2. 797-804 534.00

3. 805-824 540.00

4, 825-844 553.00

5. 845-864 567.00

6. 865-884 580.00

7. 885-904 593.00

8. 905-924 607.00

9. 925-944 620.00

10. 945-964 634.00

11. 965-984 647.00

12. 985-1004 660.00

13. 1005-1024 674.00

14, 1025-1044 687.00

15. 1045-1064 701.00

16. 1065-1085 714.00

17. 1058 3% IHH ATeT 727.00

(=)  srfes "at & FHEn afetag S & agars e F o o g

qToft

(2)

)

fere

&, 765/- STaH|TE T qA 49 I a1l & |

ST 1(F) F AGETE TR TorT T T
T 66 wiaerd, g stfersraw wrfar 500 =. gt

Y9 I ATAT o forw

%, 765/- ¥ & 1165/- YQwE % A |

500/- =.

9 9T =TT & forT

%, 1165/~ WqwTE a7 I ATTF qA |

ITAH 1(F) F AT GRFfora dae T T
T 42.90 whaera, fhq srfesran it 715 =
LUl
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B I
[farfe=mT 35(1) <%

T I WS, g

e G99 I¥ HgWTe Ogd Mwfofag 7 § grft:

(1) UF FHATAT & 7T | S1 1 Fawaw, 1987 7 AT 3894 TATT Fohq FHATN Fav1 & o7 1 q997,

1992 ¥ g TAT ATAHILT Hawl &

T 1 TS, 1993 & weer Favfage 21 TF £, 1960 = 100 H@ar

T SRR FHATRAT & (0 Afae T Sfod STHIHT o TAHiF Hf [qHTel siad | 600 st
TN FIT TAF T F (7 A 2, TATRAM, TAF Jrg & (o7 §a 1 To4% [ae % oy

T ZAT AT TR T 5 4 S N WS TEA § R gi AT Y A e A 4 g
&fa 7 it strosft:
et
F 8. | f o g Yo A o Yo % wioea ¥ €7 & 7gmE Tga A |
(1) (2) (3)
G |% 1250 % 0.67 Tfdrera

%1251 % %. 2000

%. 1250 & 0.67 YA ¥ . 1250 | Tf&F g o &7
0.55 wfdera

%2001 7 %. 2130

%. 1250 T 0.67 faerd 3T €. 2000 ¥ &. 1250 % == &7
a1 0.55 widerd &iiv %. 2000 & =fer g 99 0.33
ferd

(iv)

%. 2130 7 =Aferh

%, 1250 7 0.67 ITa9rd 3fiT %. 2000 0¥ =, 1250 = 7= &7
T T 0.55 gfdera T = 2130 ¥ 5. 2000 & &= =7
AT FT 0.33 Wia9erd 3w %, 2130 & e g1 gerd #71 0.17
FIGKG]

(2) UH FHATL Ga9 & HHATRAT & AIHA § ST Tgail 9a9¢, 1992 Fl 7 I8 THTd qargd
TU; AT ATEHRET Gl & AMHA § Tget qars, 2013 &l AT I THTT AT Tgedl 9,
1998 & Ugd HATHET gid 8, 1960 = 100 F@ar # sfenfis wH=ra & forw afea

ARATT S STAH ToF g4

Fieh i [THTR! 3ia & 1148 Sl ¥ 39T T4 AL 3F i

HETE Tad TATHefd, T gl & o g7 a1 gods RieEe * forg aeeria gnfh ud
T I<h 4 &% K T wEaTe TEd § UHl ghg AU wHr A FoEn A= S wg Ofa |

STTOAfT:

qreeft

BICR IR CRE DR

A 99 & TIA9d ¥ €7 § 78 Ugd H K

()

®)

() ®. 2400 TF

0.35 Tfaera
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(i) | (ii) %. 2401 ¥ %. 3850 %, 2400 1 0.35 giaera =T . 2400 & srfear=
qA q9 FT 0.29 Tiaerd

(iiiy | (iii) ®. 3851 & %. 4100 %. 2400 #FT 0.35 wfderd T %. 3850 ¥ .
2400 % == FT T &1 0.29 wiaerd =T =.
3850 & a7fere gt derd 0.17 Traerd

(iv) | (iv) . 4100 & stfers %. 2400 =7 0.35 wfdad 3T &. 3850 ¥ =.

2400 ¥ &= &7 ¥ FT 0.29 iderd AT =.
4100 T % 3850 & &= & 3@ &1 0.17
gfaerd S . 4100 & stfer qo d9 &1 0.09
gfaera

(3) UH HHATATD & ATHA | ST qgadl 9o, 1998 &l AT I8 T=Td 92wq 31 TFzay, 2002 &
TEA HATET 21T 8, 1960 = 100 @ar ® i wH=ral & o sfge 9= siaa
STHAIH o TAHH 6l (AT T H 1684 il & JUT TAF AT 3F i HgITs Tgd
TATRAT, T80T gfa & o daF A7 Tods Trae F o ae@iT grft| UF T4 3 4 3%
% forw wgwms Tred H UHT i A7 HHT T GoET = &1 T AT H ST

Tt
F. 9. BICEICE CRECEI O] T T F a7 § 98 Ugd A |
(1) ) 3)
() |%. 3550 d% 0.24 yfaera
(i) |%.3551% %. 5650 %. 3550 T 0.24 wfderd =¥ . 3550 & A& o derd
T 0.20 Tferd
(i) | %. 5651 %. 6010 %. 3550 #FT 0.24 wfaera i< %. 3550 3T %, 5650 & &=
T AT F 0.20 Fidead T % 5650 & AfdF o o
0.12 wfaera
(iv) | %.6010 & rfa=F %. 3550 #FT 0.24 wfaera T %. 3550 3T %, 5650 & =
T A FT 0.20 TFerd 3T %. 6010 < %. 5650 F &=
T AT A1 0.12 Tiderd & =, 2130 & A& g q9qT FT
0.06 wfaera

(@) UH FHATIAT & AT H ST 1 Fa5=7, 2002 &7 AT 366 TATq fohq 31 srFeay, 2007 & Tger
TS 21 T &, 1960 = 100 H@ar # sienffs =it & oo sfee wred sima
STFIHT T GRS 6l [dHTR! Add | 2288 ([ § HIT T4F 4 3(F & o7 7S 1=,
ToTieAtd, ToIF gig & forw g gord & 0.18 wfaerd it 3T | € AT T 4% Rrde & oy
EEGRIREARIT

(5) UH FHATRAT & T8 § ST 1 qFaw<, 2007 &7 AT 396 T2Tq Foh 1 Fd9<, 2012 | Tger
HATHET BId &, 1960 = 100 H@aT # s FH=1al & o sfge 9T si|a
SR God gAis 61 fAurey ofd # 2836 it & SU¢ e+ 4 3% & fory 7gams 1,
TTiRA(d, T4 gfg & o g1 dord & 0.15 wfded it 3T | €27 AT T 4% Rde & oy
THAAT BT

(6) UH FHATIAT & HTH H ST 1 qaF<, 2012 & AT I8 THTT HA1=9 grd 8, 1960 = 100
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FGAT H SHATH FHATAT & (o0 ATgT ARATT T ITFHT o GAHH I [qHTar
ArEd | 4440 ST § ST T4F 4 3% & forg qgars waa, aurieta, gerd giy ® o qer
Yo % 0.10 wfererd &t a7 & Ha7 a1 Yo+ Ferae & forw ag@ia gl

feoqur:

1. WETE TEd Tl Bl | ITH g1 aTe AT 31 [ATS il THTH g ATt SHTG! & (o7 Td
Y F AR, Taa< A GHTET A7g & o7 THIAq =i 6 (ATl A9q 6 e 92 3T Tgatt
ITET F TTEH I ATl AT 31 STHAT I THIT gI ATl GHTRT & (10 IHT a9 & J9d, T 3T
S AT & o0 senTford g=ehieh o [aaTe ! $i|d e a2 € gl

2.

3.

4.

Fed UL, AT GF * HIH | WIS Tgd ST a2 6 AqHIT T gl

TTefTaRTor o Tt ot gl q G U HEITS WEd it SAH T g T

Ffafh Yo U% 7S Tgd "ad A5l gl

F GO FSeht § T =AaH YT § 7 g fehe {Sreht T Yo 1T STiafe<h gerd &
TRT ATH YT & STerF § 9 AAqH YT T2 TAT AN] HTs Td AG T FHel|
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HTH I
(At 37(1)(T) 3]
FH T i G
FHT U9 i ATHT =X [Aefriad gif:
(F) SFerRTiore FHATAT & T 1 Fa¥a<, 1992 & & AT gU, HehTord FHATAT I drad:
qrCoft
EIREIC AT g T ft &
CEEEIC 7))
(1)

1500 %. T A= FT 30 Td9d g1 FgH 991 T S0 UH A<l &1, St wieey [fer &
STET LA & 10 0T 6T ATAT e HeTs Al o o1 70T A8l ot St
7, 30 wfaera sfai=h Fgra dod gl g Sl stfafe<h dee &1 a7 375 =.
IIAHT & FF 951 g

1501 = & I FT 20 TAqT o FgH 991 T S UH At &1, Seehr wieey [fer &

3000 =. steraTd e % forw T it STt g fheq wETE W % forw ot /gt it STt
7, 20 gfdera sifafih Fovar g Rt 9 ST Afai<h e &1 a0 450 <.
TTaHTE & 9 T8l 2T

3000 % & I &1 15 TIAqT g Ferd 99 gift ol U A=t &1, Sreht wiesy fAfa #

afern steraTd e % forw T it STt g fheq wETE W % forw ot /gt i STt

7, 15 gfdea stfafh Fgva deod gRfT 9 ST sAfai<h o9 &1 I 600 <.
TTaHTE & & ¥ 1250 & TTauTe & Jfds 7 grm

(@) sterenTiord FHATRAT T 99 1 7av/<, 1992 &7 AT ITh THATT Ahd 1 Fa¥a, 1997 F TgT

AT U FHATAL &l F1ad:
qreoft
EIREIG] AT Fgr T Ft &
CEEEIC 7))
(1)
2870 %. @& A« FT 30 Td9d qa FgH 991 T S0 UH A<l &1, St wioey [fer &

STET LA & 70 0T 6T AT e HeTe A<l & o1 70T A8l 0 STt
7, 30 gfdea stfafih Fevar deord Rt 9 ST SAfai<h derd &1 a0r 720 <.
TTaHTE & FH T8l 2Tl

2871%. ¥
5740 =.

Fa9 FT 20 TAqd q Fegra Y9 gl e UE 9t &1, St wieey [fer &
STrETT A & o AT i ST 2 g wETs W o fory ot /gt i St
7, 20 gfaea stfafih Fova g Rt 9 ST SAfai<h derd &1 T 860 .
TfaHTE & 9 T8l 2T

5740%. 9
SIRED

Ja9 FT 15 Tdqd g1 Fgra G9= gl e UF 9t &1, St swieey [fer &
SETT A & o AT i AT 2 g wEs W fory o /gt i St
g, 15 wfaera sfafih Feva Go gRiT T Y Sifafeh dord 1 TR a9
1150 &. I\ & stfersay 2400 =, TawTE 2|
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(1) SterRTor FHATRAT & F9a Tgell Favae, 1997 &l AT I8+ TATT AThd Tgal aavay, 2002 |

TEe AT B9 a7 FHATAT $T araa:
It

EIREIL w1 e Tae it &
AT )
(1)

4210%. % | a4 &1 30 Uaed g FgrT 49 R 3T U Wi &1, St wiasy [fa &
STOTaTH FT o for TorAT 61 STt § fobheq WIS W 3 forg o /gt 7 ST &,
30 widerd sifafis Fera dom oMl ¥ & sffafis 9o 1 a7 1056 %.

TTAHTE & 0 T51 2T
4211 % 9 a9 &1 20 Iiaad g Fgra ded gl ofiT UuH A= &1, St wfasy Afe #
8420 =. STOTETT T o oI e it STt & Foheq FRTS A= % oI ot T2 A S g,
20 wfdera AT Fera Taa RN g 3T Afdeh d9e F71 I 1262 =.
TTqHTE | 0 T85! 2|
8420 %. I &1 15 Iiaad g Fgra g gl ofiT uH A= &1, St wfasy Afe #
arfer sieraTe &3 % forw worer it STt @ foheq wewTe Wy o forg worer @t A S g,

15 gfaerd stfafih Fgra e gt T ST ST ie<h Y9 &1 TR IFaH 1687
&, TawTe Y sTfershaw 3521 &, IaHTE gl

(%) STeTaRTIor FHATAT € AT Tgetl Aa¥a¥, 2002 FT AT 386 TATT AT Tgatl Fa¥a, 2007 &
TEo HATHET B AT HHATIAT T aTad:
et

TR 7T g Ta9 ft &
AqTH 2
(1)

5720 %. @& | aq9 &1 30 Waad §o Fer dord grfl T UE wat &, et wfaey [ &
SQTRTA FTA o [T TUET 1 STt & foheq WEaTe A<y 3 fory o /gl 6t STt &,
30 widerd sifafs Fera dom oMl ¥ & sffafis do &1 a7 1435 .
TTaHTE | 0 T85! 2|

5721%. ¥ a9 ®T 20 YIAad G Fora deord grit Sy UE A=t &1, et afasy fAfer #
11440 =. steraTe Fee o forg rorET it STt g Foheq wEwITE Wt o forw o wE T ST g,
20 wfderd ATART Fera daa RN g 3T Afdfs 9= #1907 1715 =.

TTaHTE & 0 T85! 2|
11440 %. & a9 HT 15 Ifaad g Fora deord grit S UE wat &1, et afasy fAfer
o2 STOTaTH FT o for TorAT 1 STt & foheq WIS A & forg o gt &7 S 8,

15 wfderd sfafih Fora J9 R g i Stfaiah 99e &7 TRT a9 2292
&, JTa|T oY Aty 4784 &. IfaaTe grm|

(2.) steramTiors FHATRAT & T qgelt Faway, 2007 & AIGT ITF TATT Fhq Tgetl qaw<, 2012
q UF HATHGT g1 T2 HeraTiors HHATRAT T Frad:
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ot
EITEIE] AT o T ft &
AqTH @
(1)
7090 ®. % Fae FT 30 Td9d qa FgH 991 g i UH A<l &1, St wieey [fer &
SraTT A & o AT it It 2 g gETE W F forw o /gt i St
7, 30 wfdera ATAR=h Fgra g R § S ATa s YT &1 TRr 1779 =.
IIAHT & FF 951 g
7091 % & I FT 20 TAqT o FgH 991 g S UH A<l &1, Seehr wieey [fer &
14180 =. SteraTT A & o AT it STt 2 g wETs W F forw o /gt i St
7, 20 sfdera ATAR=h Fgra dord R § S ATah YT &1 TRT 2186 =.
IIAHT & FF 951 g
14180 %. & I &1 15 TIAqT g Ferd 991 grft o U A=t &1, oreht wiosy Afa #
st AT F 6 o0 rorET & ATt g e 7EaTe A o6 forw Aot Agl A St
7, 15 wfdera Afa=h Fera dod R §a o Afaiih Yo &7 TRr 2841 =.
TfaHTe & &9 ¥ 5930 &. TiauTe & fds 7 R

() sterenTer FH=TRAT & Foe qgelt Favae, 2012 FT AT IqH THTT HANAIT gl T ALK

FHATAT T FTaa:
et
EIRE ] ATfes Fgwa dae f @
AGTH @
)
11100 . @% | aa+ &7 30 T(d9rd §a Fegra 4= R T UE Aq=f 1, 56t wieey [fer &

STET LA & o1 0T ¥ ATAT ¢ e H2Ts A<l & o1 70T A8l ot STt
7, 30 wfder ATA=h Fgra g R § i ATq=h YT &7 TRT 2785 =.
IIAHT & T 951 g

11101 & & I FT 20 TAqT q FgH 991 T i UH A=l &1, fSeehr wioey [fer &

22200 =. T LA & Torw T ¥ ATAT g e wEITE W & for oAt /gt A St
2, 20 wfaera Afa=h Fera dord R §a S Afai=h o &7 TRT 3422 =.
TTaHTE & 9 T8l 2Tl

22200 % | I &1 15 IIAqT g Ferd 99 gift ol U A=t &1, Sreeht wfesy Afa #

st AT FX 6 o rorET & STt g foheq 7EaTe W o6 forw Aot Agl A ST
2, 15 wfaera Afa=h Fera dod R g o Afaii=h o &7 TRT 4448 =.
TTaHTE & & ¥ 9284 &, TiauTe & Afa 7l g

feoqur:

1. WEITS Ted ATAT Fera Yo I¥ €37 781 2
2. TATIAT HeFe Yo &t AT & FATS & forw <oqq a9 fAafFaw 2 & 37 @ (7) § J27
TRt “aqa s fafaaw 33 % Su-fafFaw (1) F g § Tor afeariud 93t &7 T6

I
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SereRTor FHATL & AT | Frd Y9 6T ~IAaH U9 3T Fera Gor i syfersmam o
FHATL &1 [HAT ATl AAGLT HIF T & o ATATd | g

A ToFd GO T ATAh FgF YT & TRT o6 AATH G 6 HF g 6 A § G0
T IATH FHT YT T TIATT HAT SITUAT S UHT ATH FFd G901 T2 HeiTe T8
STAT oA SITUAT 3T =IAdH FF UL & SATaT Fls ATdI<h HHT Y9 3T qgl gl

=9 |V

[ferfeam 25(2) =fam
oY sigrTiord FH=TRAT ¥ g Aar

qreeft

T qed1g # qsigdt A 9 St et
AT I Fit T e qar

Yo ft afr & GvET ¥ oo ot
Jerspriors e q¥ it T 7 AF a9 it 4T
& oy aoeaht srg 94 it srafy

()

3)

T He AT ITY Afea fohq 13 &e ¥ w1

a #1 v faers

13 5% & oo fobe 19 52 & F

T FT AT

19 =< ¥ stfera foheq 29 e T

T FT T AT

ol R A

29 w¢ ¥ Afd®

U 95

TV

[Ferfeera 37(1)Fn)ad |
A Fed o AT AT iead aiam 49 i SoET
FHAT ST 1 FHaFT, 1987 T A7 912 | o 6l 9971 | o 3% 31 AFIaT, 1987 % AT gl T 94T

3T gF SHhT g g5 T A7 31 s7aqax, 1987 FT AT Ug HATged g0 U9 G =l TS AT, F Haw 7
A Fed G ST ATTAFT Td T2 HT F0ET 1 G (A ferfad gmm-

I Fed G9:

Feg/aaTiag T F T0T Yq FHART T AR a7

9

H=r & T Al F STET AR a9 W g fed

o

L30)

ST (@) § I g9 Fed dad 9% qrferee- #
&1 T GTUi-1 F SATET 1960=100 F@aT § HAH
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FHER & U afge WA sfied Israar g0

gais # 600 AR I HTe Tgd L)
AT HA Fed G SAATT (@) + () L30)
SUAT () F ATHR ATAT HA Fod UAqT (I

I=AqY FIA § qUIT TR FHeAT) T

ST () F HTHA | TAT AT Fzd T AT T2 AT

I7 IRET A Fgrd U9 (A I=FdY w04 TH w9
o) -

Ffaad Fed dord

qaTg T a7 9o * Tgd fF9T wod F SAqET 10 7%, 1989 &1 fFwefia ww=Atar v F4r
faff=mt & ot & sgeEw wiasy @fe & G5 = srqaret & Tt i 9 #i & ww@r
ATITET Fed U9 % 3297 6 [olT HAT SAT0|

Fed UL I ATHT &L Aeforiad giv:

qreeft

()

664 T H FH A &1 30 ITAad q FFa U FiT AT UH Wi &1, Sreeht wfasy [fer #

I LA & [oT TUET 6T AT g Fheq wgame W & forw o 920 &t
STt ®, 30 widerd stfafh Fgrar dord g J i Afa s Gor &7 TN
100 %. & % Tl T 3T 166 ®IT & A& A5l gl

T w7

664 TTT | AT | oaqq &1 15 TTaard g Fera uerd gl o UH Wi &1, Sreeht wiasy Ffer #
FfFT 1992 T4y | AR FXA & TorT TurET At STt 2 oheq HETs W & oT TOET q85 AT

STt ®, 15 Sfaerd sfafs fgra Yo gt J i Afa s G9 &7 TN
166 %. T FH Tl T ¥ 266 ®IT H ATAF gl g

1992 T0T | #I¥ | A+ T 12 VAo q Fgrd G901 (T ST U A1 1, ot swieey Afa &
3T e I LA & [oT TUET 6T AT g Foheq Agame v & forw o 920 &t

STt ®, 12 sidera sfafs Tgra o gRih 7 i Afa s Go &7 TN
IAdH 266 %. YTqHTE AT ATeHad 415 =, TAHTE 2T

ATIAT Fed UeH H eTs Tgd <F Jgl gidl gl

5 wTHer ® =tad go $a g9 9T dafaq Afaiad Ted god &7 I07 375 ¥ F FH
2IaT 2 Yo R &7 375 &9 it T9I7 Si¥ IH UT HITS Td &1 AT FhAT ST 47 39
AT | e sTarfad Afdfeed fea dord F Aal g
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I VI
(e = 39 (9)2%]
& T ATH ;

fomT RrferaT st & dawr F aishieor gg saew
(FaTHaiRT % U 99 & Fiqe Iqd Fhar ST 2nm)

GEIR]

EECIE LR PEL SATHTT i

LEERS e
3 7 A AT T TG <oememreem F1 JaTirged gan/ar Sream # A% (FAT) Horg | TR EY
IEIE R AR P I T L cS I R L O R — ster & "o 3 3vg gl il

AraeT® faawr A= fRu v &

T ATH (TS AL H)
EENEEINER: D
T

EIRIERERINE IR G
EELRESE-I

ST T AT (3 % "4
AT o AT
Fartagfy i I
Tore it Aofy

T T A T Toreaht
FSIRIT ST g STeh
STTTeh 9o o 1/3 ¥ ATaF
SE

5 w
T ; qdrT:

T/ e/ | e & geiefiheor 3 e
T g3 2

T :

(TEATTHT JITTEHRTLT o geaTers)



[«rT [I-Eve 4] YRA <hT TSI @ STHIYROT 39

TET VI
(e 39 (9) =@
o T ATH:
RrfcaT st % srexefiw Sae F qCiefaor g e
@ = § seqa foear STy
L el TS
EEIK] TR
TEATI ITferT ST
e, gap
# d% (FHANT) Yod Ot 2018 & o e T AUl U F oo T F | oo 2
HTefTHTT B T5gE g WY WISl dl UF SAIHTOE T siaad a¥ et g2 8 3w AT

U SATIHTOG Ui Fewe gl sraeds e fi= faw o &
. I A (TS T H) :
. AT % 0T 9&qTH :

. FETea/fET w5 AT e

HATATT g
. S T i (3 % 4T
AT o AT

. AT A A

. Hore i Sofy

. U FT A AT Toreaht
TerefiRoT st & St
STt For % 1/3 § atfere

. I B AT F9dT (THE) et
w7 T ST= 0 & T=gE B
T ;

e

gEATEL

AT/t /AT o 994 %
TIIMTHTT Eq ATET T gl
(T =)
T :
TE :

(TEATTHT TTTERTEY o geaTers)
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IET VI - AR 1|
RESUECR I E LR QR R I C 1))
1.  JESH FTATH
2. 9 g @ F qar
Ff¥E F JqET
3. QarAghr &t ade
4. Yqa i aoft
5. Yo Hrafr
6. Yo Fit ufyr o aisfiwor
3 TG
F MY I
Se g a9
T Y
199 299

7.() SMATH % TS AT SIfH
e FUSATR A @
e o gy 9 9 3 uf¥r

(i) MAEH F A TR A1h
arie I IEAT § & 99ATT
gieftwTor T g s g & afdr

8. o=l IfX #IT g, F d&qT (FaaT A feoqur )
o :
ardg :

(T AT % gEaTey)

feoqur: 7T smaE® AT FHTT Yo IaTT At AT § AT AT q@ H AAAT TAT K ST FHT GLILHIT
FXATAT g AT ATEA (A A | FUT % [ 6 AL I AL efHTor &7 Tl w2 6 Tq12! 6 g AT
39 fafhcaT smen™ a¥ waTet (Feieftawor) £ At 8 a1 qeariid TRy T B % 9T AaE® &
HTH T ATTE AT et £ sfaferf™ dev st arfgul
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sfy/sfrerfiva.
#r sRff e

(9T ST 9aT F)

4% ¥ FfmT st 6t Rarfe & s, g aifta nfgsrd i Rl F star w dom &
Y F 34 THYLT TIA™ F frg qrer gie-

F ATYT I

EIMERIEL]

T A1
19§¥ 299

() @ Tfdr af gRrefie<or sraes & e SvA e,

S FT I=qT 8, § T T & Srav
) :
(i) T TfYr afT Grefisor saes F srrer swAfee,
s f% I T=4T §, F T=IT9 Q0 grav
g :

feroqor: FdwTe W T qricrsT forereh STeT 9 AT TTTEERTIT g TUET i STt g, et of 'me
AT & o7 aRaae & T g oY sHd TRUTHEaST A ST qIaT F3d & A FATeT
& foIT IR g T < A9 Snefiaaor 7 g9 6T a0 & TTT Aaah & Sediad ahf
A & forw I9eh T grRit AT ats Sfencar st e aar g & S9 S99 av &
STIET ST, foree TR e = $r 9147 STar 2|

BRI E T

AY/ A/ Fr AITEA ST Tated & o= 9% &
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NOTIFICATION
Bharuch, the 27th November, 2018

F. No. BGGB:HO:HRM:14:1232 dated.27/11/2018.—In exercise of the powers conferred by section 30 read
with sub-section (1) of section 17 of the Regional Rural Banks Act, 1976 (21 of 1976) the Board of Directors of Baroda
Gujarat Gramin Bank after consultation with Bank of Baroda being the Sponsor Bank and the National Bank and with
the previous sanction of the Central Government hereby makes the following regulations, namely:—

CHAPTER 1
PRELIMINARY

1. Short title and commencement.—

(1) These Regulations may be called '"Baroda Gujarat Gramin Bank (Employees’) Pension Regulations,
2018".

(2) Save as otherwise expressly provided in these regulations, they shall come into force on the date of their
publication in the Official Gazette.

2. Definitions.—(1) In these regulations, unless the context otherwise requires,—

(a) "Act'" means the Regional Rural Banks Act, 1976 (21 of 1976);
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(b)

(©)

(d)

(e)

(®

(@

(h)

(@)

0

(k)

M

(m

(n)

=~

"actuary' shall have the meaning assigned to it in clause (1) of section 2 of the Insurance Act, 1938 (4 of
1938);

""average emoluments' means the average of the pay drawn by an employee during the last ten months of his
service in the Bank;

"Bank'' means Baroda Gujarat Gramin Bank established under sub-section (1) of section 3 of the Act;

"Board'' means the Board of Directors of the Bank;

"child" means a child of the employee, who if a son, is under twenty-five years of age and if a daughter, is
unmarried and is under twenty-five years of age and the expression "children" shall be construed accordingly;

""competent authority' shall have the same meaning as assigned to it in the Baroda Gujarat Gramin Bank
(Officers and Employees) Service Regulations, 2010;

"contribution' means any sum credited by the Bank on behalf of employee to the Fund, but shall not include
any sum credited as interest;

""date of retirement'' means the last date of the month in which an employee attains the age of superannuation
or the date on which he is retired by the Bank or the date on which the employee voluntarily retires;

""employee” means any person employed in the service of the Bank, whether as a workman on full time work
on permanent basis or on part-time work on permanent basis on scale wages or as an officer and who opts and
is governed by these regulations, but does not include a person employed either on contract basis or daily wage
basis or on consolidated wages;

“effective date”” means the 1% day of April, 2018;

“eligible employee” means an employee who is eligible for pension under these regulations;

‘“employees’ pension scheme, 1995 means the Employees’ Pension Scheme constituted under the Employees’
Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952);

""family" in relation to an employee means,-

(i) wife in the case of a male employee or husband in the case of a female employee (whether the marriage
took place before or after retirement);

(i) ajudicially separated wife or husband, such separation not being granted on the ground of adultery and the
person surviving was not held guilty of committing adultery;

(iii) (A) unmarried sons or unmarried daughters (born before or after retirement including those adopted)
who have not attained the age of twenty-five years;

(B) unmarried sons or unmarried daughters suffering from any disorder or disability of mind or

physically crippled;
@iv) widowed daughters or divorced daughters (born before or after retirement) without any age restriction;
) parents who were wholly dependent on the employee when such employee was alive, subject to the

following conditions:
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(@)

3.

(A) the diseased employee had left behind neither a widow or widower nor an eligible son or
daughter or a widowed or divorced daughter and that the earnings of the parents is less than
two thousand five hundred and fifty rupees per month.

B) where the diseased employee has left behind a childless widow, they become eligible for
family pension only after the death of childless widow or when her independent income from
all other sources becomes equal to or higher than two thousand five hundred and fifty rupees
per month;

(o) “family pension” means the family pension referred to in regulation 37,

(p) “financial year” means a year commencing on the 1* day of April;

(@) “Fund” means the “Baroda Gujarat Gramin Bank (Employees’) Pension Fund” constituted under
regulation 4;

(r) “National Pension System” means the National Pension System as defined in clause (i) of sub-section
(1) of section 2 of the Pension Fund Regulatory and Development Authority Act, 2013 (23 of 2013);

(s) “notified date” means the date on which these regulations are published in the Official Gazette;

(t) “pay” means the basic pay including stagnation increments, if any, and all allowances counted for the
purpose of making contributions to the Provident Fund and for the payment of dearness allowance;

(u) “‘pension” means the class of pension as specified in Chapter V and includes family pension;
(v) “pensioner” means an employee eligible for pension under these regulations;

(w)“qualifying service” means the service rendered on regular basis which shall be taken into account for
the purpose of pension under these regulations;

(x) '"retirement'' means cessation from Bank's service,-
(i) onattaining the age of superannuation as specified in the service regulations;
(ii) on voluntary retirement in accordance with provisions contained in regulation 28;
(iii) on premature retirement by the Bank before attaining the age of superannuation in accordance
with provisions contained in regulation 30;

(y) “Service Regulations” means the Baroda Gujarat Gramin Bank (Officers and Employees) Service
Regulations, 2010;

(z) '"trust' means the trust of Baroda Gujarat Gramin Bank (Employees’) Pension Fund constituted under
sub- regulation (1) of regulation 4;

(za) '"trustee' means the trustees of the Baroda Gujarat Gramin Bank (Employees') Pension Fund
constituted under regulation 4;

(zb)  '"Provident Fund' means the provident fund of the Bank.
All other words and expressions used in these regulations but not defined, and defined in the Act or the
Baroda Gujarat Gramin Bank (Officers and Employees) Service Regulations, 2010 shall have the same
meanings respectively assigned to them in the Act, or as the case may be, the Baroda Gujarat Gramin Bank
(Officers and Employees) Service Regulations, 2010.

CHAPTER II

APPLICATION AND ELIGIBILITY

Application.—(1) These regulations shall apply to any employee who -

(a) was in the service of the Bank on or after the 1st day of September, 1987 but had retired on or before
31 March, 2010 who exercise an option in writing within one hundred and twenty days from the
notified date, to become a member of the Fund and refund within sixty days after the expiry of the said
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(b)

(©)

period of one hundred and twenty days, the entire final amounts received by him (the corpus
comprising of Bank’s contribution to provident fund under the Employees’ Pension Scheme, 1995 and
interest accrued thereon till the date of receipt by him of the amount) but without requiring to pay
interest on such final amounts from the date of receipt of such final amounts to the date of refund; or

was in the service of the Bank on or after the 1st day of September, 1987 who continue to be in the
service of the Bank on or after the notified date and exercise an option in writing within one hundred
and twenty days from the notified date, to become member of the Fund and cause to transfer the entire
contribution of the Bank along with the interest accrued thereon, to the credit of the Fund constituted
under regulation 4; or

was in the service of the Bank between the Ist day of September, 1987 and 31* March 2010 and
continued in service on or after effective date but retired before the notified date, if he exercises an
option in writing within one hundred and twenty days from the notified date, to become member of the
Fund and refund within sixty days of the expiry of the said period of one hundred and twenty days the
entire final amounts received by him (the corpus comprising of Bank’s contribution to provident fund
under the Employees’ Pension Scheme, 1995 and interest accrued thereon till the date of receipt by him
of the amount) but without requiring to pay interest on such final amounts from the date of receipt of
such final amounts to the date of refund:

Provided that the family of the employee who —

(i) was in the service of the Bank on or after the 1st day of September, 1987 but died on or before
31* March, 2010; or

(ii) joined the service between 1™ September, 1987 and 31 March, 2010 and died before the effective
date; or

(iii) joined the service of the Bank between 1* September 1987 and 31 March 2010 and continued in
service on or after the effective date but had died before one hundred twenty days after the
notified date without the employee exercising an option in writing to become member of the
Fund,

shall be entitled to family pension under these regulations, if the family of such deceased employee
exercises an option in writing within one hundred and twenty days from the date of the death of the
employee or the expiry of one hundred and twenty days from the notified date, whichever is later, to
become member of the Fund and refund within sixty days of the expiry of the said period of one
hundred and twenty days the entire final amounts received by the family (the corpus comprising of
Bank’s contribution to provident fund under the Employees’ Pension Scheme, 1995 and interest
accrued thereon till the date of receipt of the amount by the family) but without requiring to pay
interest on such final amounts from the date of receipt of such final amounts to the date of refund.

(2) An employee or family of the deceased employee not exercising the option under sub-regulation (1) or who,

3

after exercising the option, not refunding the amount shall be deemed not interested in becoming a member
of the Fund and shall continue to be governed under the Employees’ Pension Scheme, 1995.

Notwithstanding anything contained in this regulation, any employee who joined the service of the Bank on

or after the 1** April, 2010 shall have an option either to be covered by the National Pension System or to
continue to be governed under the Employees’ Pension Scheme, 1995.

(4) Notwithstanding anything contained in this regulation, any employee who join the service of the Bank on or

after the 1** April, 2018 shall be covered by the National Pension System.
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CHAPTER 111
THE FUND

4. Constitution of the Fund.—

()]

(@)

3

The Bank shall constitute a Fund to be called the "Baroda Gujarat Gramin Bank (Employees') Pension Fund"
under an irrevocable trust within one hundred twenty days from the notified date.

The Fund shall have for its sole purpose the provision of the payment of pension or family pension in
accordance with these regulations to the employee or his family.

The Bank shall be a contributor to the Fund and shall ensure that sufficient sums are placed in it to enable the
trustees to make due payments to beneficiaries under these regulations.

S. Liability of the Bank.—

()]

(@)

(a) The Bank, shall, after constitution of the Fund under regulation 4, cause to transfer to the Baroda
Gujarat Gramin Bank (Employees') Pension Fund, the accumulated balance of the contribution of the
Bank towards pension under the Employees’ Pension Scheme, 1995 and interest accrued thereon upto
the date of such transfer in respect of the eligible serving employee opting to become a member of the
Fund under regulation 3.

(b) The Bank shall, after constitution of the Provident Fund under the Act, transfer to that Fund, the
accumulated balance of the contribution of the employee towards provident fund under the Employees’
Pension Scheme, 1995 and interest accrued thereon upto the date of such transfer in respect of eligible
serving employee opting to become a member of the Fund under regulation 3.

The retired employee or the family of the deceased employee opting for Fund under sub-regulation (1) of
regulation 3, shall continue to receive the amount of pension component under the Employees’ Pension
Scheme, 1995 and the balance of the pension payable under these regulations shall be paid out of the Fund.

6. Composition of the Fund.—

The Fund shall consist of the following, namely: -

()]

(@)

3)

“

(a) contribution by the Bank based on actuarial assessment of initial gap between assets and liabilities of
the Fund;

(b) the contribution by the Bank at the rate of ten per cent per month of the pay of the employee;

(c) the accumulated contributions of the Bank towards pension and provident fund under the Employees’
Pension Scheme, 1995 and interest accrued thereon upto the date of transfer to the Fund in respect of an
eligible serving employee;

(d) the amount consisting of the provident fund contribution of the Bank under the Employees’ Pension
Scheme, 1995 refunded by the eligible retired employees;

(e) the investment in annuities or securities purchased out of the moneys of the Fund and interest thereon;
(f) amount of any capital gains arising from the capital assets of the Fund;

(g) the additional annual contribution made by the Bank in accordance with the provisions contained in
regulation 10;

(h) any income from investments of the amounts credited to the Fund;

(i) the amount consisting of provident fund contribution of the Bank under the Employees’ Pension
Scheme, 1995 refunded by the family of the eligible deceased employee.

Board of trustees.—

The general superintendence, direction and management of the affairs and business of the Fund shall vest in
the board of trustees, which shall exercise all powers and do all acts and things which may be necessary for
the payment of pension or family pension under these regulations.

The board of trustees shall consist of such number of persons not less than three and not more than five, as
may be determined by the Board, to be appointed by the Bank.

The power to appoint the trustees shall be vested with the Bank and all such appointments shall be made in
writing.

The Bank shall nominate one of the trustees to be the Chairman of the board of trustees.
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10.

11.

12.

13.

14.

15.

(5) The term of appointment of trustee shall be for a period of three years and the Bank may reappoint a trustee
who has already completed his term:

Provided that no trustee shall be appointed for more than two terms.
Trustees to carry out directions of the Board.—

In the discharge of its powers and functions under regulation 7, the board of trustees shall be guided by such
directions as may be given by the Board to it, from time to time:

Provided that all such direction shall be given in writing and shall specify the purpose or objective thereof.
Books of accounts of the Fund.—

(1) The accounts of the Fund shall contain the particulars of all financial transactions relating to the Fund in
such form as may be specified by the Bank.

(2) Within sixty days from the date of furnishing of the balance sheet of the Bank, the trust shall prepare a
financial statement of the trust indicating therein the general account of assets and liabilities of the trust and
forward a copy of the same to the Bank.

(3) The accounts of the Fund shall be audited in accordance with the provisions of section 19 of the Act.
Actuarial investigation of the Fund.—

The Bank shall cause an investigation to be made by an actuary into the financial condition of the Fund every
financial year on the 31st day of March, and make such additional annual contributions to the Fund as may be
required to secure payment of the benefits under these regulations:

Provided that the Bank shall cause an investigation to be made by an actuary into the financial condition of the
Fund as on the 31st day of March immediately following the financial year in which the Fund is constituted.

Investment of the Fund.—

All moneys contributed to the Fund or received or accruing by way of interest or otherwise to the Fund, may be
deposited in a Post Office Savings Bank Account in India or in a current account or in a savings account with any
scheduled bank or utilised in making payment of pensionary benefits in accordance with these regulations and to
the extent such moneys as are not so deposited or utilised shall be invested in the Government securities, debt
instruments, short term debt instruments, equities and related investments, asset backed trust structured and
miscellaneous investments.

Payment out of the fund.—

The trust shall, subject to the other provisions of these regulations, be administered for grant of pensionary
benefits to the eligible retired employees of the Bank or the family pension to the families of the deceased eligible
employees of the Bank.

CHAPTER IV
QUALIFYING SERVICE FOR PENSION
Qualifying service for pension.—

Subject to the other provisions of these regulations, an employee who has rendered a minimum of ten years of
service in the Bank shall qualify for pension.

Commencement of qualifying service.—

Subject to the provisions contained in these regulations, qualifying service of an employee shall commence from
the date he takes charge of the post to which he is first appointed on a regular basis and service on probation shall
be counted if followed by confirmation in the post.

Counting of periods spent on leave.—
All leave during service in the Bank for which leave salary is payable shall count as qualifying service:

Provided that extraordinary leave on loss of pay shall not count as qualifying service except when the
authority sanctioning the leave has directed that such leave not exceeding twelve months’ during the entire
service, may count as service for all purposes including pension.
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16.

17.

18.

19.

20.

21.

22.

23.

Broken period of service of less than one year.—

If the period of service of an employee includes broken period of service of less than one year but more than six
months, it shall be treated as one year and if such broken period is six months or less, it shall be ignored:

Provided that the provisions of this regulation shall not apply for determining the minimum qualifying
service required for pension.

Counting of period spent on training.—

Period spent by an employee on training in the Bank immediately after his appointment shall count for qualifying
service.

Counting of past service in the erstwhile bank.—

The service rendered by the employee, on regular basis in any other bank shall also be counted for qualifying
service on amalgamation of that bank with the Bank:

Provided that nothing contained in this regulation shall apply to any such employee who is appointed on
contract basis or on daily wage basis or on consolidated wages.

Period of suspension.—

(1)  Period of suspension of an employee pending inquiry shall count for qualifying service, where on
conclusion of such inquiry, he has been fully exonerated or the suspension is held to be wholly unjustified.

(2) In all other cases, the period of suspension shall not count as qualifying service unless the competent
authority passing the orders under the service regulations governing such case expressly declare at the time
that it shall count to such extent as such authority may declare.

Forfeiture of service.—
(1) Resignation not amounting to voluntary retirement or dismissal or removal or termination of an employee
from the service of the Bank shall entail for forfeiture of his entire past service and consequently shall not

qualify for pension under these regulations.

(2) An interruption in the service of an employee entails forfeiture of his past service, except in the following
cases, namely: -

(a) authorised leave of absence;

(b) suspension, where it is immediately followed by reinstatement, whether in the same or a different post,
or where the employee dies or is permitted to retire or is retired under the provisions of the Service
Regulations while under suspension.

Interruption in services due to participation in strike.—

An Interruption in service of employee due to participation in strike shall not be counted for qualifying service for
pension during such interruption unless such interruption is condoned by the competent authority:

Provided that before making an entry in the service record of the Bank employee regarding such
interruption in service because of his participation in strike, an opportunity of representation may be given to the
employee.

Military service.—

An employee who has rendered military service before appointment in the Bank shall continue to draw the
military pension, if any, but military service rendered by the employee shall not count as qualifying service for
pension under these regulations.

Period of deputation to an organisation in India.—

Period of deputation of an employee to another organisation in India will count for qualifying service provided the
organisation to which he is deputed or the employee, pays the pensionary contributions at the rates specified under
these regulations or at the rates specified by the Bank at the time of deputation, whichever is higher, to the Bank.
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24,

25.

26.

27.

Addition to qualifying service in special circumstances.—

An employee shall be eligible to add to his service qualifying for superannuation pension specified in regulation
26, the actual period not exceeding one fourth of the length of his service or the actual period by which his age at
the time of recruitment exceeded the upper age limit specified by the Bank for direct recruitment or a period of
five years, whichever is less, if the service or post to which the employee is appointed is one —

(a) for which post-graduate research, or specialist qualification or experience in scientific, technological, or
professional fields, is essential;

(b) to which candidates of age exceeding the upper age limit specified for direct recruitment are normally
recruited; and

(c) for which the candidate was given age relaxation over and above the maximum age limit fixed by the Bank
on account of his possessing higher qualifications or experience:

Provided that this concession shall not be admissible to an employee unless his actual qualifying
service at the time of his superannuation is not less than ten years.

Counting of service rendered on permanent part-time basis.—

(1) In case of an employee who was employed on a permanent part-time basis in the service of the Bank in
accordance with the erstwhile rules of appointment applicable to him and was contributing to the
Employees’ Provident Fund, the service rendered by him on a permanent part-time basis from the date of
such contribution, shall be counted as qualifying service.

(2) For the purpose of calculating the amount of pension in respect of a permanent part-time employee, the
length of qualifying service shall be determined in accordance with Form I'V.

(3) For the purpose of calculating the amount of pension under this regulation, the actual service rendered shall
be taken as qualifying service and in such cases the actual pay drawn at the time of retirement shall be
reckoned for the purpose of average emoluments.

CHAPTER V

CLASSES OF PENSION
Superannuation pension.—

Superannuation pension shall be granted to an employee who has retired on his attaining the age of
superannuation.

Pension on voluntary retirement.—

(1) On or after the effective date, at any time after an employee has completed twenty years of qualifying
service, he may, by giving notice of not less than three months in writing to the appointing authority, retire
from service:

Provided that this sub-regulation shall not apply to an employee who seeks retirement from
service for being absorbed permanently in an autonomous body or a public sector undertaking or a company
or institution or body, whether incorporated or not, to which he is on deputation, at the time of seeking
voluntary retirement.

(2) The notice of voluntary retirement given under sub-regulation (1) shall require acceptance by the appointing
authority:

Provided that where the appointing authority does not refuse to grant the permission for retirement
before the expiry of the period specified in the said notice, the retirement shall become effective from the
date of expiry of the said period.

(3) (a) Anemployee referred to in sub-regulation (1) may make a request in writing to the appointing authority
to accept notice of voluntary retirement of less than three months giving reasons thereof.
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28.

29.

30.

(b) On receipt of a request under clause (a), the appointing authority may, subject to the provisions of sub-
regulation (2), consider such request for the curtailment of the period of notice of three months on
merits and if it is satisfied that the curtailment of the period of notice will not cause any administrative
inconvenience, the appointing authority may relax the requirement of notice of three months on the
condition that the employee shall not apply for commutation of a part of his pension before the expiry
of the notice of three months.

(4) An employee, who has elected to retire under this regulation and has given necessary notice to that effect to
the appointing authority, shall be precluded from withdrawing his notice except with the specific approval of
such authority:

Provided that the request for such withdrawal shall be made before the intended date of his retirement.

(5) The qualifying service of an employee retiring voluntarily under this regulation shall be increased by a
period not exceeding five years, subject to the condition that the total qualifying service rendered by such
employee shall not in any case exceed thirty-three years and it does not take him beyond the date of
superannuation:

Provided that the increase in his qualifying service, shall not entitle him to any notional fixation of pay
for the purpose of calculating his pension.

Invalid pension.—
(1) Invalid pension may be granted to an employee who, -
(a) has rendered minimum ten years of service; and

(b) retires from the service on or after the effective date on account of any bodily or mental infirmity,
which permanently, incapacitates him for the service.

(2) An employee applying for an invalid pension shall submit a medical certificate of incapacity from a medical
officer approved by the Bank.

(3) Where the medical officer approved by the Bank has declared the employee fit for further service of less
laborious character than that which he had been doing, he may, provided he is willing to be so employed, be
employed on lower post and if there be no means of employing him even on a lower post, he may be
admitted to invalid pension.

(4) No medical certificate of incapacity for service may be granted unless the applicant produces a letter to show
that the competent authority is aware of the intention of the applicant to appear before the medical officer
approved by the Bank.

(5) The medical officer approved by the Bank shall also be supplied by the competent authority in which the
applicant is employed, with a statement of what appears from official records to be the age of the applicant.

Compassionate allowance.—
(1) An employee, who is dismissed or removed or terminated from service, shall forfeit his pension:

Provided that the authority higher than the authority competent to dismiss or remove or terminate him
from service mayj, if -

(i) such dismissal, removal, or termination is on or after the effective date; and
(i) the case is deserving of special consideration,

sanction a compassionate allowance not exceeding two-thirds of the pension which would have been admissible to
him on the basis of the qualifying service rendered upto the date of his dismissal, removal, or termination.

(2) The compassionate allowance sanctioned under the proviso to sub-regulation (1) shall not be less than the
amount of minimum pension payable under regulation 34.

Premature retirement pension.—

Premature retirement pension may be granted to an employee who, -
(a) hasrendered minimum ten years of service; and
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31.

32.

33.

(b) retires from service on account of orders of the Bank to retire prematurely in the public interest or for any
other reason to be recorded in writing, if otherwise he was entitled to such pension on superannuation, on
that date.

Compulsory retirement pension.—

An employee compulsorily retired from service as a penalty, on or after the effective date, in terms of the Service
Regulations, may be granted by the authority higher than the authority competent to impose such penalty, pension
at a rate not less than two-thirds and not more than full pension admissible to him on the date of his compulsory
retirement, if otherwise he was entitled to such pension on superannuation, on that date:

Provided that where the pension awarded under this regulation is less than the full pension admissible under
these regulations, the Board of Directors shall be consulted before such order is passed.

Payment of pension or family pension in respect of certain employees.—

(1) Anemployee who was in service between 1* day of September, 1987 and 31" day of March 2010 and retired
from the service of the Bank before 31* day of March, 2018 shall, subject to the provisions of these
regulations, be eligible for payment of pension from the effective date.

(2) The family of a deceased employee, who was in service between the 1* day of September, 1987 and 31* day
of March 2010 and died before the 31" day of March, 2018 shall, subject to the provisions of these
regulations, be eligible for payment of family pension from the effective date.

CHAPTER VI
RATE OF PENSION

Amount of pension.—

(1) In case of an employee who retired between the 1*' day of September, 1987 and 31st day of October, 1987,
the basic pension and additional pension wherever applicable, shall be upgraded as per the formula specified
in Form-1.

(2) In the case of an employee retiring after completing a qualifying service of not less than thirty-three years,
the amount of basic pension shall be calculated at fifty per cent of the average emoluments.

(3) (a) Additional pension referred to in sub-regulation (1) shall be fifty per cent of the average amount of the
allowance drawn by an employee during the last ten months of his service.

(b) No dearness relief shall be paid on the amount of additional pension.

Explanation.- For the purposes of this sub-regulation, "allowance" means allowance which are admissible to
the extent counted for making contributions to the Provident Fund.

(4) Pension, as computed, being aggregate of pension and additional pension, shall be subject to the minimum
pension as specified in regulation 34.

(5) An employee who has commuted the admissible portion of his pension as per the provisions of regulation
39, shall receive only the balance of pension, monthly.

(6) (a) Inthe case of an employee retiring before completing a qualifying service of thirty-three years, but after
completing a qualifying service of ten years, the amount of pension shall be proportionate to the
amount of pension and additional pension admissible under sub-regulations (2) and (3) and in no case
the amount of pension shall be less than the amount of minimum pension specified in these regulations.

(b) Notwithstanding anything contained in these regulations, the amount of invalid pension shall not be less
than the ordinary rate of family pension which would have been payable to his family in the event of
his death while in service.

(7) The amount of pension finally determined under these regulations shall be expressed in whole rupee and
where the pension contains a fraction of a rupee, it shall be rounded off to the next higher rupee.
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34.

35.

36.

Minimum pension.—

The amount of minimum pension shall be,-

(a)

(b)

(©)

(d)

(e)

®

three hundred and seventy-five rupees per month in respect of an employee other than a permanent part-time
employee, where the employee had retired before the 1st day of November, 1992 (in case of employees other
than officers) or before the 1* day of July, 1993 (in case of officers) and proportionate amount thereof in the
case of a permanent part-time employee who retired before the 1st day of November, 1992;

seven hundred and twenty rupees per month in respect of an employee other than a permanent part-time
employee, where the employee had retired on or after the 1st day of November, 1992 (in case of employees
other than officers) or on or after 1" day of July 1993 (in case of officers) and proportionate amount thereof
in the case of a permanent part-time employee who had retired on or after the 1st day of November, 1992;

one thousand and sixty rupees per month in respect of an employee other than a permanent part-time
employee, who retired on or after 1* April, 1998 but before 31st October, 2002 and three hundred and fifty-
five rupees in respect of such employee drawing one third of scale wages, five hundred and thirty rupees in
respect of such employee drawing one half of scale wages and seven hundred and ninety-five rupees in
respect of such employee drawing three fourth of scale wages, where the employee retired on or after 1* day
of April, 1998;

one thousand four hundred and thirty-five rupees per month in respect of an employee, other than permanent
part time employee, where the employee retired on or after 1* November, 2002 and four hundred and eighty
rupees per month in respect of such employee drawing one third of scale wages, seven hundred and twenty
rupees per month in respect of such employee drawing one half of scale wages and one thousand and eighty
rupees per month in respect of such employee drawing three fourth of scale wages, where the employee
retired on or after the 1st day of May, 2005;

one thousand seven hundred and seventy-nine rupees per month in respect of an employee, other than a
permanent part time employee, where the employee retired on or after 1st day of November, 2007 and five
hundred and ninety-five rupees per month in respect of such employee drawing one third of scale wages,
eight hundred and ninety-two rupees per month in respect of such employee drawing one half of scale wages
and one thousand three hundred and thirty-nine rupees per month in respect of such employee drawing three
fourth of scale wages, where the employee retired on or after the 1st day of November, 2007;

two thousand seven hundred and eighty-five rupees per month in respect of an employee, other than a
permanent part time employee, where the employee retired on or after 1st day of November, 2012 and nine
hundred and thirty-two rupees per month in respect of such employee drawing one third of scale wages, one
thousand three hundred and ninety-seven rupees per month in respect of such employee drawing one half of
scale wages and two thousand and ninety-six rupees per month in respect of such employee drawing three
fourth of scale wages, where the employee retired on or after the 1st day of November, 2012.

Dearness relief.—

()]
(@)

Dearness relief shall be granted on basic pension or family pension or invalid pension or on compassionate
allowance in accordance with the rates specified in Form II.
Dearness relief shall be allowed on full basic pension even after commutation.

Determination of the period of ten months for average emoluments.—

()]

The period of the preceding ten months for the purpose of average emoluments shall be reckoned from the
date of retirement.

(2) In the case of voluntary retirement or premature retirement, the period of the preceding ten months for the

3

purpose of average emoluments shall be reckoned from the date on which the employee voluntarily retires or
is prematurely retired by the Bank in public interest or for any other reasons to be recorded in writing.

In the case of dismissal or removal or compulsory retirement or termination of service, the period of the
preceding ten months for the purpose of average emoluments shall be reckoned from the date on which the
employee is dismissed or removed or compulsorily retired or terminated by the Bank.
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(4) If during the last ten months of the service, an employee had been absent from duty on extraordinary leave
on loss of pay or had been under suspension and the period whereof does not count as service, the aforesaid
period of extraordinary leave or suspension shall not be taken into account in the calculation of the average
emoluments and equal period before the ten months shall be included.

CHAPTER VII

FAMILY PENSION

37. Family pension.—

(1) Notwithstanding the provisions contained in regulation 13, where an employee dies—

(a) after completion of one year of continuous service; or

(b) before completion of one year of continuous service, provided the deceased employee concerned
immediately prior to his appointment to the service or post was examined by a medical officer approved
by the Bank and declared fit for employment in the Bank; or

(c) after retirement from service and was on the date of his death, in receipt of a pension, or compassionate
allowance,

the family of the deceased shall be entitled to family pension, the amount of which shall be determined in
accordance with Form III:

Provided that in respect of an employee who was in the service of the Bank on or after the 1* day

of September, 1987 and had died while in service on or before the 31st day of October, 1987 or retired on
or before 31" day of October, 1987 but died later, the family of the deceased shall, subject to exercising the
option to become a member of the Fund under these regulations and refunding the amount in accordance
with regulation 3, shall, subject to other provisions of these regulations, be entitled to additional family
pension, the amount of which shall be determined in accordance with Form V.

(2) The amount of pension shall be fixed at monthly rates and be expressed in ~ whole rupees and where the
pension contains a fraction of a rupee, it shall be rounded off to the next higher rupee:

Provided that in no case a pension in excess of the maximum prescribed under these regulations shall be

allowed.
(3) (@
®

(i)

Where an employee, who is not governed by the Workmen's Compensation Act, 1923 (8 of 1923),—

dies while in service after having rendered not less than seven years' continuous service, the rate of
family pension payable to the family shall be equal to fifty per cent of the pay last drawn or twice the
family pension admissible under sub-regulation (1), whichever is less, and the amount so admissible
shall be payable from the date following the date of death of the employee for a period of seven years
or for a period upto the date on which the deceased employee would have attained the age of sixty-
five years had he survived, whichever is less; and

dies after retirement, the family pension as determined under sub-clause (i) shall be payable for a
period of seven years or for a period upto the date on which the retired deceased employee would
have attained the age of sixty-five years had he survived, whichever is less:

Provided that in no case the amount of family pension determined under sub-clauses (i) and

(ii) shall exceed the pension payable on retirement of such employee from the Bank.

(b)  Where an employee, who is governed by the Workmen's Compensation Act, 1923 (8 of 1923), dies while

in service after having rendered not less than seven years' continuous service, the rate of family pension
payable to the family shall be equal to fifty per cent of the pay last drawn or one and half times the
family pension admissible under sub-regulation (1), whichever is less and the pension so determined
shall be payable for a period of seven years or for a period upto the date on which the deceased
employee would have attained the age of sixty-five years had he survived, whichever is less.



[«rT [I-Eve 4] YRA <hT TSI @ STHIYROT 57

38.

(c)  After the expiry of the period referred to in clauses (a) and (b), the family, in receipt of family pension
under these clauses shall be entitled to family pension at the rate admissible under sub-regulation (1).

Payment of family pension.—

(1) The period for which family pension is payable shall be,-

(a) in case of a childless widow, for life or till her independent income from all sources become equal to two

thousand five hundred and fifty rupees or more;

(b) in the case of a widow with children or a widower, upto the date of death or remarriage, whichever is earlier;

(c) in the case of a son or daughter (including widowed or divorced daughter), till such son or daughter attains the

(d)

age of twenty-five years or upto the date of marriage of the son or daughter or remarriage of the daughter,
whichever is earlier:

Provided that the family pension payable to the son or daughter (including widowed or divorced
daughter) shall be discontinued or not be admissible when the eligible son or daughter starts earning a sum in
excess of two thousand five hundred and fifty rupees per month from any source:

Provided further that an unmarried, widowed or divorced daughter who is not married or remarried even
after the age of twenty-five years shall be eligible for family pension if there is no other family member or if her
income from any source exceeds two thousand five hundred fifty per month.

in the case of an unmarried son or daughter of an employee suffering from any disorder or disability of mind or
who is physically crippled or disabled so as to render him or her unable to earn a living even after attaining the
age of twenty-five years, the family pension shall be payable to such son or daughter for life subject to condition
that there  is no other eligible family member:

Provided that -

(6] if such son or daughter is one among two or more living children of the employee, the family pension
shall be initially payable to the minor children in the order set out in sub-regulation (3) until the last
minor child attains the age of twenty-five years and thereafter the family pension shall be resumed in
favour of the son or daughter suffering from disorder or disability of mind or who is physically crippled
or disabled and shall be payable to him or her for life;

(ii) if there are more than one such children suffering from disorder or disability of mind or who are
physically crippled or disabled, the family pension shall be paid in the order of their birth and the
younger of them will get the family pension only after the elder next above him or her ceases to be
eligible and if the family pension is payable to twin children, it shall be paid in the manner set out in
sub-regulation 4;

(iii) the family pension shall be paid to such son or daughter through the guardian as if he or she were a
minor except in the case of a physically crippled son or daughter who has attained the age of majority;

@iv) before allowing the family pension for life to any such son or daughter, the competent authority shall
satisfy that the handicap is of such a nature as to prevent him or her from earning his or her livelihood
and the same shall be evidenced by a certificate obtained from a medical officer approved by the Bank,
setting out, as far as possible, the exact mental or physical condition of the child;

) the person receiving the family pension as guardian of such son or daughter or such son or daughter not
receiving the family pension through a guardian shall produce every three years, a certificate from a
medical officer approved by the Bank, to the effect that he or she continues to suffer from disorder or
disability of mind or continues to be physically crippled or disabled;

(vi) if such son or daughter starts earning a sum in excess of two thousand five hundred and fifty rupees per
month and in such cases, it shall be the duty of the guardian or the son or daughter to furnish a
certificate to the Bank every month that he or she has not started earning his or her livelihood or in
case of daughter, that she has not yet married;

(e) in the case of parents, the family pension payable shall be discontinued or not be admissible if the income
of one of the parents or the aggregate income of both the parents from any source exceeds two thousand five
hundred and fifty rupees per month:
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2

3

)

(&)

(6)

Provided that the family pension shall be payable first to the mother and after her death, to the father.

If a deceased employee or a pensioner leaves behind a widow or widower, the family pension shall become
payable to the widow or widower, failing which to the eligible child or failing which, to the eligible parents.

Family pension to the children shall be payable in the order of their birth and the younger of them shall not be
eligible for family pension unless the elder next above him or her has become ineligible for the grant of family
pension.

Where the family pension is payable to twin children, it shall be paid to such children in equal shares:

Provided that where one such child ceases to be eligible, his or her share shall revert to the other child
and where both of them cease to be eligible, the family pension shall be payable to the next eligible single child
or twin children, as the case may be.

Where family pension is granted under this regulation to a minor, it shall be payable to the guardian on behalf of
the minor.

In case both wife and husband are employees of the Bank and are governed by the provisions of this regulation
and one of them dies while in service or after retirement, the family pension in respect of the deceased shall be
payable to the surviving husband or wife and in the event of death of the husband or wife, the surviving child or
children shall be granted the two family pensions in respect of the deceased parents, subject to the limits
specified below, namely:-

(a) if the surviving child or children is or are eligible to draw two family pensions at the rates mentioned in
sub-clause (i) of clause (a) and clause (b) of sub-regulation (3) of regulation 37, the amount of both
pension shall be limited to-

(6)) two thousand five hundred rupees per mensem in respect of an employee who retired or died while in
service prior to the 1st day of November, 1992;

(i)  four thousand eight hundred rupees per mensem in respect of an employee who retired or died after the
1st day of November, 1992 (in the case of employee other than officer) or on or after 1* day of July,
1993 (in the case of an officer); and

(iii)  six thousand seven hundred and fifty-six rupees per mensem in respect of an employee, who retired or
died on or after 1st day of April, 1998;

(iv)  nine thousand five hundred and sixty-five rupees per mensem in respect of an employee, who retired or
died on or after 1st day of May, 2005;

) eleven thousand eight hundred and fifty-six rupees per mensem in respect of an employee, who retired
or died on or after 1st day of November 2007;

(b) if one of the family pensions ceases to be payable at the rates mentioned in sub clause (i) of clause (a)
or clause (b) of sub-regulation (3) of regulation 37 and in lieu thereof the family pension at the rate
mentioned in sub-regulation (1) of regulation 37 becomes payable, the amount of both the pension shall
also be limited to-

@) two thousand five hundred rupees per mensem in respect of an employee who retired or died
while in service prior to the 1st day of November, 1992 (in the case of an employee other than
an officer) or prior to 1st day of July, 1993 (in the case of an officer);

(ii) four thousand eight hundred rupees per mensem in respect of an employee who retired or died
on or after the 1st day of November, 1992 (in case of an employee other than an officer) or on
or after 1st day of July, 1993 (in the case of an officer); and

(iii) six thousand seven hundred and fifty six rupees per mensem in respect of an employee, who

retired or died on or after 1st day of April, 1998:

@iv) nine thousand five hundred and sixty-five rupees per mensem in respect of an employee, who
retired or died on or after 1st day of May, 2005;
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v) eleven thousand eight hundred and fifty-six rupees per mensem in respect of an employee,
who retired or died on or after 1st day of November, 2007;

(c) if both the family pensions are payable at the rate mentioned in sub-regulation (1) of regulation
37, amount of the two pensions shall be limited to-

@) one thousand two hundred and fifty rupees per mensem in the case of an employee who
retired or died while in service prior to the 1st day of November, 1992 (in the case of an
employee other than an officer) or 1st day of July, 1993(in the case of an officer);

(ii) two thousand four hundred rupees per mensem in respect of an employee who retired or died
on or after the 1st day of November, 1992 (in the case of an employee other than an officer) or
on or after 1** day of July, 1993 (in the case of an officer); and

(iii) three thousand three hundred and seventy-eight rupees in respect of an employee who retired
or died on or after 1st day of April, 1998;

@iv) four thousand seven hundred and eighty-three rupees per mensem in respect of an employee
who retired or died on or after 1* day of May, 2005;

v) five thousand nine hundred and twenty-eight rupees per mensem in respect of an employee
who retired or died on or after 1™ day of November, 2007.

(d) i) Where family pension is payable to more widows than one, the family pension shall be paid to the
widows in equal shares.

(i1) On the death of a widow, her share of the family pension shall become payable to her eligible child:

Provided that if the widow is not survived by any child, her share of the family pension shall
not lapse but shall be payable to the other widows in equal shares, or if there is only one such other
widow, in full, to her.

(iii) Where the deceased employee or pensioner is survived by a widow but has left behind eligible child or
children from another wife who is not alive, the eligible child or children shall be entitled to the share
of family pension which the mother would have received if she had been alive at the time of the death
of the employee or pensioner:

Provided that on the share or shares of family pension payable to such a child or children or to
a widow or widows ceasing to be payable, such share or shares shall not lapse, but shall be payable to
the other widow or widows or to the other child or children otherwise eligible, in equal shares, or if
there is only one widow or child, in full, to such widow or child.

(iv) Where the deceased employee or pensioner is survived by a widow but has left behind eligible child or
children from a divorced wife or wives, such eligible child or children shall be entitled to the share of
family pension which the mother would have received at the time of death of the employee or
pensioner had she not been so divorced:

Provided that on the share or shares of family pension payable to such a child or children or to
a widow ceasing to be payable, such share or shares, shall not lapse, but shall be payable to the other
widow or widows or to the other child or children otherwise eligible, in equal shares, or if there is only
one widow or child, in full, to such widow or child.

) Where an employee dies leaving behind a judicially separated spouse with no child or children, the family
pension in respect of the deceased shall be payable to the person surviving if such spouse is not remarried:

Provided that where the judicial separation is granted on the ground of adultery and the death of the
employee takes place during the period of such judicial separation, the family pension shall not be payable to the
person surviving if such person surviving was held guilty of committing adultery.

(8) (a) Where an employee dies leaving behind a judicially separated spouse with a child or children, the family
pension payable in respect of the deceased shall be payable to the surviving spouse provided he or she is the
guardian of such child or children.

(b) Where the surviving person has ceased to be the guardian of such child or children, such family pension shall be
payable to the person who is the actual guardian of such child or children.

) If the son or unmarried daughter eligible for the grant of family pension has attained the age of
eighteen years, the family pension may be paid to such son or unmarried daughter directly.
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(10) (a) If a person who, in the event of death of an employee while in service, is eligible to receive family pension

(b)

under these regulations, is charged with the offence of murdering the employee or for abetting in the
commission of such an offence, the claim of such a person, including other eligible member or members of the
family to receive the family pension, shall remain suspended till the conclusion of the criminal proceeding
instituted against him.

If on the conclusion of the criminal proceedings referred to in clause (a), the person concerned,—

(i)  is convicted for the murder or abetting in the murder of the employee, such a person shall be debarred
from receiving the family pension which shall be payable to the other eligible member of the family,
from the date of death of the employee;

(i)  is acquitted of the charge of murder or abetting in the murder of the employee, the family pension shall
be payable to such a person from the date of death of the employee.

(c) The provisions of sub-clauses (a) and (b) shall also apply for the family pension becoming payable on the

death of an employee after his retirement.
CHAPTER VIII
COMMUTATION

39. Commutation.—

(1)  An employee shall be entitled to commute for a lump sum payment of a fraction not exceeding one-third of his
pension:

Provided that in respect of an employee who was in service before the effective date but died after his
retirement before the notified date, the family of such employee shall also be entitled to commute for a lump
sum payment a fraction not exceeding one-third of the pension admissible to the employee.

(2)  An employee shall indicate the fraction of pension, which he desires to commute, and may either indicate the
maximum limit of one-third pension or such lower limit, as he may desire to commute.
A3) If fraction of pension to be commuted results in fraction of rupee, such fraction of a rupee shall be ignored for
the purpose of commutation.
(4)  The lump sum payable to an applicant shall be calculated in accordance with the Table given below:
TABLE
Commutation values for a pension of one rupee per annum
Age next Commutation value expressed as | Age next Commutation value expressed as number
birthday number of year's purchase birthday of year's purchase
e)) @) 3 “
17 19.28 35 16.92
18 19.20 36 16.72
19 19.11 37 16.52
20 19.01 38 16.31
21 18.91 39 16.09
22 18.81 40 15.87
23 18.70 41 15.64
24 18.59 42 15.40
25 18.47 43 15.15
26 18.34 44 14.90
27 18.21 45 14.64
28 18.07 46 14.37
29 17.93 47 14.10
30 17.78 48 13.82
31 17.62 49 13.54
32 17.46 50 13.25
33 17.29 51 12.95
34 17.11 52 12.66
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53 12.35 69 722
54 12.05 70 6.91
55 11.73 71 6.60
56 11.42 72 6.30
57 11.10 73 6.01
58 10.78 74 5.72
59 10.46 75 5.44
60 10.13 76 5.17
61 9.81 71 4.90
62 9.48 78 4.65
63 9.15 79 4.40
64 8.82 80 4.17
65 8.50 81 3.94
66 8.17 82 3.72
67 7.85 83 3.52
68 7.53 84 3.32

85 3.13

Notes:

(&)

(6)

)

The table above indicates the commuted value of pension expressed as number of years’ purchase with
reference to the age of the pensioner as on his next birthday.

The commuted value in the case of an employee retiring at the age of fifty eight years is 10.46 years' purchase
and, therefore, if he commutes rupees one hundred from his pension within one year of retirement, the lump
sum amount payable to him works out to Rs.100 X 10.46 X 12 = Rs. 12,552.

An employee who had commuted the admissible portion of pension is entitled to have the commuted portion of
the pension restored after the expiry of a period of fifteen years from the date of commutation.

An applicant who is authorised a superannuation pension, voluntary retirement pension, premature retirement
pension, compulsory retirement pension, invalid pension or compassionate allowance shall be eligible to
commute a fraction of his pension under these regulations:

Provided that on and from 1* July, 2003, an applicant in whose case the commuted value of pension
becomes payable on the day following the date of retirement or from the date from which commutation becomes
absolute, the reduction in the amount of pension on account of commutation shall become operative from its
inception and where payment of commuted value of pension could not be made within the first month after the
date of retirement or within the first month after the date when the commutation becomes absolute, the
difference between the normal monthly pension and the commuted pension shall be paid for the period between
the date on which commutation becomes absolute and the difference between the monthly pension and the
commuted pension shall be paid for the period between the date following the date of retirement or the date
when the commutation becomes absolute and the date preceding the date on which commuted value of pension
is deemed to have been paid.

In the case of a pensioner eligible for superannuation pension or pension on voluntary retirement or premature
retirement pension, no medical examination shall be necessary if the application for commutation is made
within one year from the date of retirement and where such a pensioner applies for commutation of pension after
one year from the date of his retirement, the same will be permitted subject to medical examination:

Provided that in the case of an applicant who is in receipt of a provisional pension under regulation 44
and for whom pension in whole or in part on the finalisation of the departmental or judicial proceedings has
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®)

been authorised, the period of one year referred to in this sub-regulation shall reckon from the date of issue of
the orders consequent upon the finalisation of the departmental or judicial proceedings.

An applicant who -

®

(ii)

(iii)

retires on invalid pension under regulation 28; or

is in receipt of compassionate allowance under regulation 29; or

is compulsorily retired by the Bank and is eligible for compulsory retirement pension under regulation
31,

shall be eligible to commute a fraction of his pension subject to the limit specified in sub-regulation (1), after he has been
declared fit by a medical officer approved by the Bank.

(€))

40.

The commutation of pension shall be become absolute in the case of an employee-

@

retiring on superannuation or on voluntary retirement who submits an application for commutation of
pension before the date of retirement, on the date following the date or retirement:

Provided that the employee governed by sub-regulation (3) of regulation 27 shall not apply for

commutation of a part of his pension before the expiry of the notice of three months and the commutation of
pension shall become absolute only on the expiry of the period of notice referred to in sub-regulation (1) of
regulation 27;

(ii)

(iii)

(iv)

™)

(vi)

(vii)

retiring on superannuation or on voluntary retirement or on premature retirement, if he applied for
commutation of pension after the date of retirement but before the completion of one year from the date
of retirement, on the date the application for commutation is received by the competent authority;

retiring on superannuation or on voluntary retirement or on premature retirement, if he applies for
commutation of pension after one year from the date of retirement, on the date of the medical certificate
given by medical officer approved by the Bank;

who was in service between 1% September, 1987 and 31* March, 2010 and retired on or before
31* March, 2018 and who opts to become a member of the Fund under these regulations, on the 1¥ day
of April, 2018, where the application of commutation is made in Form VI within one year from the date
of retirement and Form VII and Form VIII in all other cases, within the period specified in sub-
regulation (1) of regulation 3;.

who was in the service of the bank on or after the 1% day of April, 2018, but who retired prior to the
publication of these regulations, on the day immediately following the date of his retirement, where the
application is made in Form VI within the period specified in sub-regulation (1) of regulation 3;

who retired on or after the 1* day of April, 2018, but died prior to the notified date, on the day
immediately following the date of his retirement, where the application for commutation is made within
one year from the date of his death by the family of the deceased in Form VI, within the period
specified in sub-regulation (1) of regulation 3;

in respect of whom invalid pension under regulation 28 or compassionate allowance under regulation

29 or compulsory retirement pension under regulation 31 is admissible commutation shall become
absolute on the date of the medical certificate given by medical officer approved by Bank.

CHAPTER IX

GENERAL CONDITIONS

Pension subject to future good conduct.—

Future good conduct shall be an implied condition of every grant of pension and its continuance under these
regulations.
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41.

42.

43.

4.

M
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Withholding or withdrawal of pension.

The competent authority may, by order in writing, withhold or withdraw a pension or a part thereof, whether
permanently or for a specified period, if the pensioner is convicted of a serious crime or criminal breach of trust
or forgery or acting fraudulently or is found guilty of grave misconduct:

Provided that where part of pension is withheld or withdrawn, the amount of such pension shall not be
reduced below the minimum pension per mensem payable under these regulations.

Conviction by court.—

Where a pensioner is convicted of a serious crime by a court, action shall be taken in the light of the judgment of
the court relating to such conviction.

Pensioner guilty of grave misconduct.—

In a case not falling under regulation 42, if the competent authority considers that the pensioner is prima facie
guilty of grave misconduct, it shall, before passing an order, follow the procedure specified in the Service
Regulations.

Provisional pension.—

An employee who has retired on attaining the age of superannuation or otherwise and against whom any
departmental or judicial proceedings are instituted or where departmental proceedings are continued, a
provisional pension, equal to the maximum pension which would have been admissible to him, would be
allowed subject to adjustment against final retirement benefits sanctioned to him, upon conclusion of the
proceedings but no recovery shall be made where the pension finally sanctioned is less than the provisional
pension or the pension is reduced or withheld, either permanently or for a specified period.

In cases referred to in sub-regulation (1), the gratuity shall be paid to the employee and only on conclusion of
the proceedings and any recoveries to be made from an employee shall be adjusted against the amount of
gratuity payable.

Explanation - in this Chapter,-

(a)
(b)

(©)
(d)

(e)

"serious crime" includes a crime involving an offence under the Official Secrets Act, 1923 (19 of 1923);

"grave misconduct" includes the communication or disclosure of any secret official code or password or any
sketch, plan, model, article, note, documents or information, such as is mentioned in section 5 of the Official
Secrets Act, 1923 (19 of 1923) which was obtained while holding office in the Bank so as to prejudicially affect
the interests of the general public or the security of the State;

"fraud" shall have the meaning assigned to it under section 25 of the Indian Penal Code, 1860 (45 of 1860);

"criminal breach of trust” shall have the meaning assigned to it under section 405 of the Indian Penal Code,
1860 (45 of 1860);

"forgery" shall have the meaning assigned to it under section 463 of the Indian Penal Code, 1860 (45 of 1860).

45. Commutation of pension during departmental or judicial proceedings.—

46.

An employee against whom departmental or judicial proceedings have been instituted before the date of his
retirement shall not be eligible to commute a fraction of his provisional pension under these regulations during
the pendency of such proceedings.

Recovery of pecuniary loss caused to the Bank.—
(1) The competent authority may withhold or withdraw a pension or a part there of, whether permanently or

for a specified period, and order recovery from pension of the whole or part of any pecuniary loss caused to
the Bank if in any departmental or judicial proceedings the pensioner is found guilty of grave misconduct
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or negligence or criminal breach of trust or forgery or acts done fraudulently during the period of his
service:

Provided that before passing any final orders under this sub-regulation, the Board shall be
consulted:

Provided further that where a part of pension is withheld or withdrawn the amount of pension
drawn by a pensioner shall not be less than the minimum pension payable under these regulations:

Provided also that departmental proceedings, if instituted while the employee was in service,
shall, after the retirement of the employee, be deemed to be the proceedings under these regulations and
shall be continued and concluded by the authority by which they were commenced in the same manner as
if the employee had continued service.

(2)  No departmental proceedings shall be initiated in respect of an event if more than four years time
lapsed after the event:

Provided that the disciplinary proceedings initiated under this sub-regulation shall be in accordance with

the procedure applicable to disciplinary proceedings in relation to the employee during the period of his service.

(3) Where the competent authority orders recovery of pecuniary loss from the pension, the recovery shall not ordinarily
be made at a rate exceeding one third of the pension admissible on the date of retirement of the employee.

47.

48.

6]

2

3)

Recovery of Bank's dues.—

The Bank shall be entitled to recover the dues to the Bank on account of housing loans, advances license fees,
other recoveries and recoveries due to staff co-operative credit society from the commutation value of the
pension or the pension or the family pension.

Commercial employment after retirement.—

A pensioner who immediately before his retirement was holding the post of an officer who wishes to accept any
commercial employment before the expiry of one year from the date of his retirement, shall obtain the previous
sanction of the Bank before such acceptance and subject to the provision of sub-regulation (2), the Bank may,
by order in writing, grant permission subject to such conditions as it may deem necessary or refuse permission,
for reasons to be recorded in writing.

In granting or refusing permission under sub-regulation (1) to a pensioner for taking up any commercial
employment, the Bank shall have regard to the following factors, namely:-

(a) the nature of the employment proposed to be taken up and the antecedents of the employer;

(b) whether his duties in the employment which he proposes to take up might be such as to bring him into
conflict with the Bank;

(©) whether the pensioner while in service had any such dealing with the employer under whom he
proposes to seek employment as it might afford a reasonable basis for the suspicion that such pensioner
had shown favours to such employer;

(d) whether the duties of the commercial employment proposed involve liaison or contract work with
Bank;
(e) whether his commercial duties will be such that his previous official position or knowledge or

experience under Bank could be used to give the proposed employer an unfair advantage;
(f) the emoluments offered by the proposed employer; and
(9) any other relevant factor.

Where within a period of sixty days of the date of receipt of an application under sub-regulation (2), the Bank
does not communicate the grant or refusal of permission to the applicant, the applicant shall be deemed to have
been granted the permission:
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Provided that in any case where defective or insufficient information is furnished by the applicant and it
becomes necessary for the Bank to seek further clarifications or information from him, the period of sixty days
shall be counted from the date on which the defects have been removed or complete information has been
furnished by the applicant.

Where the Bank grants the permission applied for subject to any conditions or refuses such permission, the
applicant may, within thirty days of the receipt of the order of the Bank to that effect, make a representation
against any such condition or refusal and the Bank may make such orders thereon as it deems fit:

Provided that no order shall be made under this sub-regulation without giving the pensioner making the
representation an opportunity to show cause against the order proposed to be made.

If any pensioner takes up any commercial employment at any time before the expiry of one year from the date
of his retirement without the prior permission of the Bank or commits a breach of any condition for such
permission, it shall be competent for the Bank to declare by order in writing and for reasons to be recorded
therein that he shall not be entitled to the whole or such part of the pension and for such periods as may be
specified in the order:

Provided that no such order shall be made without giving the pensioner concerned an opportunity of
show cause against the order proposed to be made:

Provided further that in making any order under this sub-regulation, the Bank shall have regard to the
following factors, namely:-

(i) the financial circumstances of the pensioner concerned;

(i) the nature of, and the emoluments from, the commercial employment taken up by the pensioner
concerned, and;

(iii) any other relevant factor.

Every order passed by the Bank under this regulation shall be communicated to the pensioner concerned.

In this regulation, the expression "commercial employment" means—

@) an employment in any capacity including that of an agent, under a company (including a banking
company), co-operative society, firm or individual engaged in trading, commercial industrial, financial
or professional business and includes also a directorship of such company (including a banking
company), and partnership of such firm but does not include employment under a body corporate,
wholly or substantially owned or controlled by the Central Government or a State Government;

(ii) setting up practice, either independently or as a partner of a firm, as advisor or consultant in matters in
respect of which the pensioner -

(A) has no professional qualifications and the matters in respect of which the practice is to be set up or
is carried on are relatable to his official knowledge or experience, or

(B) has professional qualifications and the matters in respect of which the practice is to be set up are
such as are likely to give his clients an unfair advantage by reason of his previous official position,
or

(C) has to undertake work involving liaisons or contact with the offices or officers of the Bank.

Explanation.- For the purpose of this clause, the expression "employment under a co-operative
society" includes the holding of any office, whether elective or otherwise, such as that of President,
Chairman, Manager, Secretary, Treasurer and the like, by whatever name called in such society.

Nomination.—

The trust shall allow every employee governed by these regulations to make a nomination conferring on one or
more persons the right to receive the amount of pension benefits under these regulations in the event of his
death before that amount becomes payable or, having become payable, has not been paid and such nomination
shall be made in such form as may be specified by the Bank from time to time.

If any employee nominates more than one person under sub-regulation (1), he shall, in his nomination, specify



66

THE GAZETTE OF INDIA : EXTRAORDINARY [PART III—SEC. 4]

50.

3

“)

6]

2

the amount or share payable to each of the nominees in such a manner as to cover the whole of the amount of
the pension benefits that may be payable in the event of his death.

A nomination made by an employee may, at any time, be modified or revoked by him after giving a written
notice to the trust of his intention of doing so in such form as the Bank may from time to time specify.

A nomination or its revocation or its modification shall take effect to the extent it is valid on the date on which
it is revised by the trust.

Date from which pension becomes payable.—

Except in the case of an employee to whom the provisions of regulation 41 and regulation 44 apply, pension
other than the family pension shall become payable from the effective date or, as the case may be, from the date
following the date of retirement, whichever is later, if the employee has exercised his option to become a
member of the Fund and refunded the entire amount of Bank’s contribution within the time stipulated under
these regulations.

Except in the case of an employee to whom the provisions of regulation 41 and regulation 44 apply, family
pension shall become payable from the effective date or, as the case may be, from the date following the date of
death of the employee, whichever is later, if the family of the deceased employee has exercised the option to
become member of the Fund and refunded the entire amount of Bank’s contribution within the time stipulated
under these regulations.

51. Currency in which pension is payable.—

52.

53.

54.

All pension admissible under these regulations shall be payable in rupees in India only.

Manner of payment of pension.—

A pension fixed at a monthly rate shall be payable monthly on or after the first day of the following month.
Power to issue instructions.—

The Chairman of the Bank, with the approval of the Board may from time to time issue instructions, as may be
considered necessary or expedient for the implementation of these regulations.

Residuary provisions.—

In case of doubt, in the matter of application of these regulations, regard may be had to the corresponding
provisions of Central Civil Services Rules, 1972 or Central Civil Services (Commutation of Pension) Rules,
1981 applicable for Central Government employees with such exceptions and modifications as the Bank, after
consultation with Bank of Baroda being the Sponsor Bank and the National Bank and with the previous sanction
of the Central Government, may from time to time, determine.

VINEET KUMAR DUDEJA, Chairman

[ADVT.-II/4/Exty./446/18]
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Form -1
[See regulation 33(1)]

UPDATION OF BASIC PENSION AND ADDITIONAL PENSION

1. The formula of updating basic pension and additional pension in respect of employees who retired during the
period between 1% day of September, 1987 and 31* October, 1987 shall be as under:

(A)  (a) 50 per cent of first Rs.1000 of the average

emoluments reckonable for pension R, oormrmrmemnaeoeos
Rs.-—-mmmmmm e
(b) 45 per cent of next Rs.500
(¢) 40 per cent of the average emoluments reckonable RS-
for pension exceeding Rs.1500
Total (a+b+c) e
B) 50 per cent of the average monthly emoluments
for the last 10 months in service prior to RS.--m-mm oo
retirement
© Dearness Relief at index number 600 in the All
India Average Consumer Price Index for Industrial RS.--m-mm oo
Workers in the series 1960=100, on basic pension
calculated at (A) above,
(D) Total basic pension =
(B) + (C) X Number of years of qualifying
service (Maximum 33 years) RS, —mmmmmmmmmmeeme
33
(E) Basic pension as on 1.4. 2018 RS- -
(Rounded off to the next higher rupee)
2. Special allowances to the extent of the amount ranking for making contributions to the Provident Fund

corresponding to the special allowances drawn at the time of retirement shall be reckoned for the purpose of
additional pension.

3. Rates of dearness relief worked out at index number 600 in the All India Average Consumer Price Index for
Industrial Workers in the series 1960=100 for all classes of employees who retired during the period between
1* day of September, 1987 and 31* October, 1987:

(a) Employees in subordinate staff cadre : 80.40 per cent of pension calculated at 1(A) above.

Employees in clerical staff cadre drawing

(b) pension up to Rs.756 per month

67 per cent of pension calculated at 1(A) above.

Employees in clerical staff cadre drawing pension of Rs.757 per month and above will be eligible for dearness
relief as under:

(o)
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TABLE
I\SI(I)" Amount of basic pension drawn (Rs.) The amount of dearness relief per month admissible (Rs.)
ey @3] 3
1. 757-796 508.00
2. 797-804 534.00
3. 805-824 540.00
4. 825-844 553.00
5. 845-864 567.00
6. 865-884 580.00
7. 885-904 593.00
8. 905-924 607.00
9. 925-944 620.00
10. 945-964 634.00
11. 965-984 647.00
12. 985-1004 660.00
13. 1005-1024 674.00
14. 1025-1044 687.00
15. 1045-1064 701.00
16. 1065-1085 714.00
17. 1058 above 727.00
(d) Employees in officer cadre shall be eligible for dearness relief as under:
TABLE
b @) 3)
Q) For those drawing basic pension Up to Rs.765 ?(6 A[;er cent of the amount of Pension calcula;i((i)j;
per month subject to a maximum of Rs.500
(i) E)Oi’{ tsh;)i;cé Sdgievrvirrlli;)tisw pension From Rs.766 Rs.500
(i) For those drawing basic pension of Rs.1166 42.90 per cent o.f amount of pension calculated as at
per month or above 1(A) above Subject to a maximum of Rs.715
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FORM 11
[See regulation 35(1)]

DEARNESS RELIEF ON PENSION
Dearness relief on basic pension shall be as under:

(1) In the case of employees who retired on or after the 1st day of September, 1987, but before the 1st day of
November, 1992 for workmen cadre and before the 1% of July 1993 for officers cadre, dearness relief shall be
payable for every rise or be recoverable for every fall, as the case may be, of every 4 points over 600 points in
the quarterly average of the all India Average Consumer Price Index for Industrial Workers in the series 1960 =
100 and such increase or decrease in dearness relief for every said four points shall be calculated in the manner
given below:

TABLE
Sl Scale of basic pension The rate of dearness relief as a percentage of basic pension
No. per month
(€Y (@) (€)
@) Up to Rs.1250 0.67 per cent.
(ii) Rs.1251 to Rs. 2000 0.67 per cent of Rs.1250 plus 0.55 per cent of basic pension in excess
of Rs.1250.
(iii) Rs.2001 to Rs.2130 0.67 per cent of Rs.1250 plus 0.55 per cent of the difference between
Rs.2000 and Rs.1250 plus 0.33 per cent of basic pension in excess of
Rs.2000.
@iv) Above Rs.2130 0.67 per cent of Rs.1250 plus 0.55 per cent of the difference between
Rs.2000 and Rs.1250 plus 0.33 per cent of the difference between
Rs.2130 & Rs. 2000 Plus 0.17 per cent of basic pension in excess of
Rs.2130.

(2) In the case of employees in workmen cadre who retired on or after 1st day of November, 1992; and in the case
of employees in the officers cadre who retire on or after the 1* day of July 2013 but before the first day of April
1998, dearness relief shall be payable for every rise or be recoverable for every fall, as the case may be, of every
4 points over 1148 points in the quarterly average of All India Average Consumer Price Index for Industrial
workers in the series 1960=100 and such increase or decrease in dearness relief for every said four points shall
be calculated in the manner given below:

TABLE
Sl Scale of basic pension per month The rate of dearness relief as a
No. percentage of basic pension
M @ @)

(1) (i) Up to Rs.2400 0.35 per cent.

(i) (i1) Rs.2401 to Rs.3850 0.35 per cent of Rs.2400 plus 0.29 per cent of basic
pension in excess of Rs.2400.

(iii) | (iii) Rs.3851 to Rs.4100 0.35 per cent of Rs.2400 plus 0.29 per cent .of the
difference between Rs.3850 and Rs.2400 plus 0.17 per
cent of basic pension in excess of Rs.3850.

(iv) (iv) Above Rs.4100 0.35 per cent of Rs.2400 plus 0.29 per cent of the
difference between Rs.3850 and Rs.2400 plus 0.17 per
cent of the difference between Rs.4100 and Rs.3850 plus
0.09 per cent of basic pension in excess of Rs.4100.

(3) In case of employees who retire on or after 1st day of April 1998 but on or before the 31" October 2002,
dearness relief shall be payable for every rise or be recoverable for every fall, as the case may be, of every 4
points over 1684 points in the quarterly average of the All India Average Consumer Price Index for Industrial
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Workers in the series 1960=100 and such increase or decrease in dearness relief for every said four points shall
be calculated in the manner given below :

TABLE
SLNo. | Scale of Basic Pension per month The rate of dearness relief as a percentage of basic pension

€)) (@) 3)

1) Upto Rs.3550 0.24 per cent

(ii) Rs.3551 to Rs.5650 0.24 per cent of Rs.3550 plus 0.20 per cent of the basic pension in
excess of Rs.3550

(iii)) | Rs.5651 to Rs.6010 0.24 per cent of Rs.3550 plus 0.20 per cent of the difference between
Rs.5650 and Rs.3550 plus 0.12 per cent of basic pension in excess of
Rs.5650

(iv) | Above Rs.6010 0.24 per cent of Rs.3550 plus 0.20 per cent of the difference between
Rs.5650 and Rs.3550 plus 0.12 per cent difference between Rs.6010
and Rs.5650 plus 0.06 per cent of basic pension in excess of Rs.6010

(4) In respect of employees who retire on or after 1* day of November, 2002 but before the 31* October, 2007,
dearness relief shall be payable for every rise or be recoverable for every fall, as the case may be, of every 4
points over 2288 points in the quarterly average of the All India Average Consumer Price Index for Industrial
Workers in the series 1960=100, at the rate of 0.18 per cent of basic pension.

(5) In respect of employees who retire on or after 1* day of November, 2007 but before the 1% day of November
2012, dearness relief shall be payable for every rise or be recoverable for every fall, as the case may be, of every
4 points over 2836 points in the quarterly average of the All India Average Consumer Price Index for Industrial
Workers in the series 1960=100, at the rate of 0.15 per cent of basic pension.

(6) In respect of employees who retire on or after 1 day of November, 2012, dearness relief shall be payable for
every rise or be recoverable for every fall, as the case may be, of every 4 points over 4440 points in the quarterly
average of the All India Average Consumer Price Index for Industrial Workers in the series 1960=100, at the
rate of 0.10 per cent of basic pension.

Note:

1.  Dearness relief shall be payable for the half year commencing from the 1st day of February and ending with
31st day of July on the quarterly average of the index figures published for the months of October, November and
December of the previous year and for the half year commencing from the 1st day of August and ending with the
31st day of January on the quarterly average of the index figures published for the months of April, May and June of
the same year.

2. In the case of family pension, invalid pension, dearness relief shall be payable in accordance with the rates
mentioned above.

3. Dearness relief will be allowed on full basic pension even after commutation.
4. Dearness relief is not payable on additional pension.

5.  Pensioner whose basic pension is less than minimum pension but the aggregate of basic pension and additional
pension is more than the minimum pension shall draw dearness relief as applicable to minimum pension
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FORM III
[See regulation 37(1)(c)]

ORDINARY RATES OF FAMILY PENSION

The ordinary rates of family pension shall be as under:

a) In respect of employees other than part-time employees, where the employee retired before ay of November,
(a) In respect of employ her than part-ti ploy here the employ ired before 1% day of N b

1992
TABLE
Scale of pay per Amount of monthly family pension
month
@ (2

Upto Rs.1500

30 per cent of the pay shall be the basic family pension plus 30 per cent of allowances which are
counted for making contributions to Provident Fund but not for dearness allowance shall be the
additional family pension and the aggregate of basic and additional family pension shall not be
less than Rs.375 per month.

Rs.1501 to

Rs.3000

20 per cent of the pay shall be the basic family pension plus 20 per cent of allowances which are
counted for making contributions to Provident Fund but not dearness allowance shall be the
additional family pension and the aggregate of basic and additional family pension shall not be
less than Rs.450 per month.

Above Rs.3000

15 per cent of the pay shall be the basic family pension plus 15 per cent of allowances which are
counted for making contributions to Provident Fund but not for dearness allowance shall be the
additional family pension and the aggregate of basic and additional family pension shall not be
less than Rs.600 per month and not more than Rs.1250 per month.

(b) In respect of employees other than part-time employees, retired on or after the 1% day of November, 1992 but before
the 1* day of November, 1997.

TABLE

Scale of pay per
month

@

Amount of monthly family pension

2

Upto Rs.2870

30 per cent of the "pay shall be the basic family pension plus 30 per cent of allowances which are
counted for making contributions to Provident Fund but not for dearness allowance shall be the
additional family pension and the aggregate of basic and additional family pension shall be
subject to a minimum of Rs.720 per month.

Rs.2871 to

Rs.5740

20 per cent of the 'Pay' shall be the basic family pension plus 20 per cent of allowances which
are counted for making contributions to Provident Fund but not for dearness allowance shall be
the additional family pension and the aggregate of basic and additional family pension shall be
subject to a minimum of Rs.860 per month.

Above Rs.5740

15 per cent of the 'Pay' shall be the basic family pension plus 15 per cent of allowances which
are counted for making contributions to Provident Fund but not for dearness allowance shall be
the additional family pension and the aggregate of basic and additional family pension shall be
subject to a minimum of Rs.1150 per month and a maximum of Rs.2400 per month.

(c) In respect of employees other than part-time employees retiring on or after 1* day of November, 1997 but before the
1** day of November, 2002
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TABLE
Scale of pay per Amount of monthly family pension
month (1) 2)
Upto 30 per cent of the pay shall be the basic family pension plus 30 per cent of allowances which
are counted for making contributions to Provident Fund but not for dearness allowance shall be
Rs.4210 the additional family pension and the aggregate of basic and additional family pension shall not

be less than Rs.1056 per month.

Rs.4211 to Rs.8420

20 per cent of the pay shall be the basic family pension plus 20 per cent of allowances which
are counted for making contributions to Provident Fund but not for dearness allowance shall be
the additional family pension and the aggregate of basic and additional family pension shall
not be less than Rs.1262 per month.

Above
Rs.8420

15 per cent of the pay shall be the basic family pension plus 15 per cent of allowances which
are counted for making contributions to Provident Fund but not for dearness allowance shall be
the additional family pension and the aggregate of basic and additional family pension shall
not be less than Rs.1687 per month and a more than Rs.3521per month.

(d) In respect of employees other than part-time employees retiring on or after the 1* day of November, 2002 but before
the 1% day of November, 2007

TABLE
Scale of pay per Amount of monthly family pension
month (1) (2)

Up to Rs.5720 30 per cent of the pay shall be the basic family pension plus 30 per cent of allowances which are
counted for making contributions to Provident Fund but not for dearness allowance shall be the
additional family pension and the aggregate of basic and additional family pension shall not be
less than Rs.1435 per month.

Rs.5721 to 20 per cent of the pay shall be the basic family pension plus 20 per cent of allowances which are
counted for making contributions to Provident Fund but not for dearness allowance shall be the

Rs.11440 additional family pension and the aggregate of basic and additional family pension shall not be
less than Rs.1715 per month.

Above 15 per cent of the pay shall be the basic family pension plus 15 per cent of allowances which are

Rs.11440 counted for making contributions to Provident Fund but not for dearness allowance shall be the

additional family pension and the aggregate of basic and additional family pension shall not be
less than Rs.2292 per month and a more than Rs.4784 per month.

(e) In respect of employees other than part-time employees retiring on or after 1* day of November, 2007 but before the
1** day of November, 2012

TABLE
Scale of pay per Amount of monthly family pension
month 2)
@

Up to Rs7090 30 per cent of the pay shall be the basic family pension plus 30 per cent of allowances which
are counted for making contributions to Provident Fund but not for dearness allowance shall be
the additional family pension and the aggregate of basic and additional family pension shall
not be less than Rs.1779 per month.

Rs.7091 to 20 per cent of the pay shall be the basic family pension plus 20 per cent of allowances which
are counted for making contributions to Provident Fund but not for dearness allowance shall be

Rs.14180 the additional family pension and the aggregate of basic and additional family pension shall

not be less than Rs.2186 per month.
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Above Rs.14180

15 per cent of the pay shall be the basic family pension plus 15 per cent of allowances which
are counted for making contributions to Provident Fund but not for dearness allowance shall be
the additional family pension and the aggregate of basic and additional family pension shall
not be less than Rs.2841 per month and a more than Rs.5930 per month.

(f) Inrespect of employees other than part-time employees retiring on or after 1™ day of November, 2012.

TABLE

Scale of pay per
month (1)

Amount of monthly family pension

2

UptoRs 11100

30 per cent of the pay shall be the basic family pension plus 30 per cent of allowances which are
counted for making contributions to Provident Fund but not for dearness allowance shall be the
additional family pension and the aggregate of basic and additional family pension shall not be
less than Rs. 2785 per month.

Rs. 11101 to

Rs.22200

20 per cent of the pay shall be the basic family pension plus 20 per cent of allowances which are
counted for making contributions to Provident Fund but not for dearness allowance shall be the
additional family pension and the aggregate of basic and additional family pension shall not be
less than Rs.3422 per month.

Above Rs. 22200

15 per cent of the pay shall be the basic family pension plus 15 per cent of allowances which are
counted for making contributions to Provident Fund but not for dearness allowance shall be the
additional family pension and the aggregate of basic and additional family pension shall not be
less than Rs.4448 per month and a more than Rs. 9284 per month.

Note:

1.

2.

Dearness relief is not payable on additional family pension.

Scale of pay for the purpose of calculation of family pension as above shall be the aggregate of ‘pay’ as defined in

sub-clause (t) of regulation 2 and "allowances" as defined in the explanation to sub-regulation (1) of regulation 33.

In the case of a part-time employee, the minimum amount of family pension and maximum amount of family

pension shall be in proportion to the rate of scale wages drawn by the employee.

In case the aggregate of basic family pension and additional family pension falls short of minimum pension the

pensioner may be given minimum family pension and dearness relief may be paid on such minimum family pension
and no additional family pension shall be payable over and above the minimum family pension.

FORM 1V
[See regulation 25(2)]

QUALIFYING SERVICE FOR PERMANENT PART TIME EMPLOYEES

TABLE

SL Actual service on scale wages rendered on Length of corresponding qualifying service for
No. permanent part-time basic in one week each year of service rendered on permanent

part-time basis for calculating the amount of
pension

@

@) (3)

1. Six hours or more but up to 13 hours One third of a year

2. More than 13 hours but up to 19 hours

One half of a year

3. More than 19 hours but up to 29 hours

three fourth of a year

4. More than 29 hours

one year
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FORM V
[See regulation 37(1)(c)]

COMPUTATION OF BASIC FAMILY PENSION AND ADDITIONAL FAMILY PENSION
The formula for computing basic family pension and additional family pension in respect of employees who were in the

service of the Bank on or after the 1st day of September, 1987 and had died while in service on or before the 31st day of
October, 1987 or had retired on or before the 31st day of October, 1987 but died shall be as under:-

(1) Basic Family Pension:
(A) Pay drawn by the deceased employee at the time of death/
retirement Rs.
B) Basic family pension at the ordinary rates as per Table given
below Rs.
© Dearness Relief at index 600 in the All India Average Consumer

Price Index for Industrial Workers in the series 1960=100 as per
Table I given in Appendix- I on the basic family pension

calculated at (B) above. Rs.
(D) Updated basic family pension i.e. (B) + (C) Rs.
(E) Updated basic family pension as per (D) above (rounded off to

next higher rupee) Rs.
(03] Basic family pension at one and half times or twice the updated

basic family pension as the case may be of (D) above (rounded off Rs.
to next higher rupee)

2) Additional Family pension:

Special allowance to the extent of the amount ranking for making contributions to the Provident Fund in terms
of the Bipartite Settlement dated 10" April, 1989 or Service Regulations corresponding to the special allowance
drawn before the retirement or death shall be reckoned for the purpose of additional family pension.

3) The basic family pension shall be at the rates given as under:
TABLE
Pay Range Amount of family pension
(D )
Below Rs.664 30 per cent of pay shall be the basic family pension plus 30 per cent of the allowances which

counted for making contributions to Provident Fund but not for dearness allowance shall be
the additional family pension with a minimum of Rs.100 and maximum of Rs.166.

Rs.664 and above but | 15 per cent of pay shall be the basic family pension plus 15 per cent of allowances which
counted for making contributions to Provident Fund but not for dearness allowance shall be
below Rs.1992 the additional family pension with a minimum of Rs.166 and maximum of Rs.266.

Rs.1992 and above 12 per cent of pay shall be the basic family pension plus 12 per cent of allowances which
counted for making contributions to Provident Fund but not for dearness allowance shall be
the additional family pension with a minimum of Rs.266 and maximum of Rs.415.
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Note:
1. Dearness relief is not payable on additional family pension.
2. In case the aggregate of updated basic family pension and updated additional family pension falls short of

Rs.375, the pensioner may be paid Rs.375 with dearness relief thereon in which case no updated additional
family pension shall be payable.

Form VI
[See regulation 39 (9)]
Name of the Bank : Baroda Gujarat Gramin Bank

Application for Commutation of Pension without Medical Examination
(to be submitted within one year from the date of retirement)

To

Space for
Designated Authority Affixing
attested
Dear Sir, passport size
I retired/will retire from the Bank’s service with effect from --------------- and have opted for Bank’s photograph
Pension Scheme. I desire to commute a fraction of my pension in accordance with the Baroda Gujarat
Gramin Bank (Employee’s) Pension Regulations, 2018. The necessary particulars are furnished below:

Name in full (in block letters)
Designation at the time of
Retirement

Name of Office/Department from
which retired

Date of birth (as per Bank’s
Service Record)

Date of Retirement

Class of Pension

Fraction of Pension proposed
to be Commuted not exceeding
1/3" thereof.

Signature

Place : Address:

Acknowledgement

Received from Shri/Smt/Kum application for commutation of
Pension.

Former Designation

Place :
Date :

(Signature of Designated Authority)
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Form VII

[See regulation 39 (9)]
Name of the Bank : Baroda Gujarat Gramin Bank
Application for Commutation of Pension subject to Medical Examination
(to be submitted in duplicated)
PART -1
To
Designated Authority

Dear Sir,
I desire to commute a fraction of my pension in accordance with Baroda Gujarat Gramin Bank
(Employee’s) Pension Regulations, 2018. An attested copy of my photograph is affixed on the
application and an unattested copy is enclosed. The necessary particulars are furnished below:
1. Name in full (in block letters :
2. Designation at the time of retirement
3. Name of Office/Department from
which retired
4. Date of birth (as per Bank’s
Service Record)
5. Date of Retirement
6. Class of Pension
7. Fraction of Pension proposed to be
commuted not exceeding 1/34
thereof
8. Preference for station where
medical examination is desired to

take place

Place :
Date :

Signature

Address :

Space for
Affixing
attested
passport size
photograph

Acknowledgement

Received from Shri/Smt/Kum.

application

for commutation of Pension.
(Former Designation)

Place :

Date :

(Signature of Designated Authority)
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Form VII - PART -1I

(To be completed by the Designated Authority)

1. Name of the Applicant
2. Date of birth (as per Bank’s

Service Record)
3. Date of Retirement
4. Class of Pension
5. Amount of Pension
6. Amount of Pension desired

to be commuted

On the basis of
Added Years
Normal Age
1 Year 2 Years
Rs. Rs. Rs.

7.(i) Sum payable if commutation becomes

absolute before the applicant’s next

birthday which falls on

(ii) Sum payable if commutation becomes

absolute after the applicant’s next

birthday which falls on
8. Number of enclosures, if any (see note below)
Place :
Date :

(Signature of Designated Authority)

Note: The Designated Authority should enclose with the Form, a copy of the receipt or statement of the applicant’s

case if the applicant has been granted invalid pension or has previously commuted a part of his pension or
declined to accept commutation on the basis of an addition of years to actual age, or has been refused

(commutation) on medical grounds.
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Copy forwarded to Shri/Smt./Kum.

(give complete postal address)
with the remarks that subject to the Bank’s Medical Officer’s recommendation, he/she will, on the basis of the
report of the Designated Authority be eligible for the lump sum payment in lieu of the amount of pension to be
commuted as follows:-

On the basis of

Added Years
Normal Age

1 Year 2 Years

Rs. Rs. Rs.

@) Sum payable if commutation becomes
absolute before the applicant’s next
birthday which falls on

(ii)  Sum payable if commutation becomes
absolute after the applicant’s next
birthday which falls on

Note: The Table of the present value, on the basis of which calculation by the Designated Authority has been made, is
subject to alteration at any time without notice and consequently the basis is liable to revision before payment is
made and the sum payable will be the sum appropriate to the applicant’s age on his birthday next after the date
on which the commutation becomes absolute or if the medical authority directs that years will be added to that
age, to the consequent assumed age.

Acknowledgement

Shri/Smt./Kum. should report for medical examination to the Bank’s Medical
Officer at Bank’s Dispensary between a.m. and p-m. on . He/She should take with
him/her the enclosed Form No.VIII with the particulars required in Part-1 completed except the signature or thumb
impressions.

Place :
Date :

(Signature of Designated Authority)
Form VII - PART III

Name of Bank : Baroda Gujarat Gramin Bank
(Draft Letter to Bank’s Medical Officer
Referring the pensioner for Medical Examination)
Ref. No.:
Date :

(Bank’s Medical Officer)
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Sir/Madam,
Medical Examination-Commutation of Pension
Shri /Smt./ Kum. who retired from the service on

as (Designation) has applied for commuting a fraction of his/her pension for a
lump sum payment. The following documents are forwarded herewith.

(a)  Application in Form No.VII in original.

(b)* Report or statement of the applicant’s case if he has been granted invalid pension or has previously commuted a
fraction of his pension or declined to accept commutation on the basis of addition of years to his actual age or has
been refused commutation on Medical Grounds.

In terms of regulation of Baroda Gujarat Gramin Bank (Employees’) Pension Regulations, 2018 (commutation
of pension), Shri/Smt./Kum. should be examined by a Bank’s Medical Officer. It is requested
that arrangement may be made to get Shri / Smt. / Kum examined as

expeditiously as possible preferably within four weeks.

A copy of this letter is being endorsed to him/her so that he/she may appear for medical examination before you at the
earliest.

The receipt of this letter may please be acknowledged.
Yours faithfully
(Designated Authority)

*Strike off whichever not applicable

Form VIII
[See regulation 39(9)]
PART 1
Name of Bank : Baroda Gujarat Gramin Bank
Space for Affixing

attested passport

Declaration by the Pensioner for facilitating size photograph
Medical Examination by the Bank’s Medical Officer.

The applicant must complete this statement prior to his examination by Bank’s Medical Officer and must sign the
declaration appended thereto in the presence of Bank’s Medical Officer.

1. Name in full (in block letters)
2. Date of birth (as per Bank’s Service Record)
3. Particulars regarding Parents.

Father’s age, if living and state of health.
Father’s age at death and cause of death.
Mother’s age, if living and state of health.
Father’s age at death and cause of death.

4. Have you been considered for grant of invalid Pension ?
If so, state the ground thereof.

5. Have you been granted leave on Medical certificate during the
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Last three years of your service ? if so, state period of leave
and nature of illness.

6. Have you during the last three years period

(a) suffered from any major illness requiring hospitalization ?
If so, the nature of illness and period of hospitalization may please be indicated; or

(b) undergone any major surgical operation

(c) lost or gained weight markedly

Declaration by Applicant
To be signed in presence of the Bank’s Medical Officer

I declare all the above answers to be, to the most of my belief, true and correct.

I am fully aware that by wilfully making a false statement or concealing a relevant fact, I shall incur the risk of losing the
commutation.

Applicant’s signature or thumb- impression in case of illiterate applicant

(Signature of Bank’s Medical Officer)
Form VIII - PART II

Medical details of the Pensioner
(To be filled by the examining Medical Officer)

1. Apparent age

2. Height

3. Weight

4. Describe any scars or identifying

Marks of the applicant

5. Pulse rate-
a) Sitting
b) Standing

What is the character of the pulse ?

6. Blood pressure-
a) Systolic
b) Diastolic
7. Is there any evidence of disease of the main organs -
a) Heart
b) Lungs
C) Liver
d) Spleen
e) Kidney
8. Investigations (wherever considered

necessary by the Bank’s Medical Officer)
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@) Urine (State specific gravity)

(i) Blood

(iii) X-R-ray Chest

@iv) E.C.G.
9. Any additional finding

Form VIII - PART III
Certificate of Fitness for Payment of Commutation of pension
(To be filled by the examining Medical Officer)

I/We have carefully examined Shri/Smt./Kum. and am/are of opinion that-

He /She is in good bodily health and has the prospect of an average duration of life.
OR
He /She is not in good bodily health and is not a fit subject for commutation.

OR

Although he/she is suffering from

he/she is considered fit subject for commutation but his/her age

for the purpose of commutation, i.e. the age next birthday should be taken to be (In words)

years more than his/her actual age.

Place :

Date :

(Signature and Designation of
Examining Medical Officer)

Uploaded by Dte. of Printing at Government of India Press, Ring Road, Mayapuri, New Delhi-110064
and Published by the Controller of Publications, Delhi-110054. MANOJ . )
Digitally signed by

MANOJ KUMAR VERMA
KUMAR Date: 2019.01.01

VERMA 00:07:35 +05'30'
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o FORMAT -1

BARODA GUJARAT GRAMIN BANK
Head Office: BHARUCH , Dist. BHARUCH

Option Form to be filled in by the employees who are in service of the Bank
(To be submitted in quadruplicate through their present Branch / Office)

Date of receipt of application at FOR HO USE ONLY
Branch / Office

OPTION NOTED IN
SERVICE RECORD

Forwarded on

Forwarded by

(Signature of the concerned
Authority at HO with date)

Signature with office seal (Branch/Office)

The Chairman
Baroda Gujarat Gramin Bank
Head Office - Bharuch Date:

| hereby declare that | have read and understood the Baroda Gujarat Gramin Bank (Employees’) Pension
Regulations, 2018 and | hereby opt to become a member of the Bank’s Pension Scheme and irrevocably authorise
the Bank / EPF Trustees / EPFO / RPFC to transfer the entire contribution of the Bank along with the interest thereon
to the credit of Pension Fund to be created for this purpose. | understand that | am required to contribute to the
Provident Fund Account at the rates determined by the Bank from time to time. | further understand that with effect
from 21/12/2018 (the date of implementation of Pension Scheme), the Bank shall not make any contribution to my
Provident Fund Account. | also undertake to refund my non-refundable withdrawal from EPF balance (Bank's
contribution component), if any, together with interest at EPF rate from time to time up to the date of refund.

-_—

. Signature :

2. Name in Full (in Block letters):

3. Designation:

4. EPF No:

5. Present Residential Address:

6. Date of Birth:

~J

. Date of joining in the Bank’ service:

[02]

. Present place of posting: Branch / Office.

(Signature to be attested by the Branch/Office Head with Office Seal)

2
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FORMAT -2
BARODA GUJARAT GRAMIN BANK
Head Office: BHARUCH, Dist. BHARUCH

Option Form to be filled in by the Retired Employees of the Bank
(To be submitted in quadruplicate through the Branch / Office from where retired)

Date of receipt of application at FOR HO USE ONLY
Branch / Office

OPTION NOTED IN
SERVICE RECORD

Forwarded on

Forwarded by

(Signature of the concerned
Authority at HO with date)

Signature with office seal (Branch/Office)

The Chairman
Baroda Gujarat Gramin Bank
Head Office - Bharuch Date:

| hereby declare that | have read and understood the Baroda Gujarat Gramin Bank (Employees’) Pension
Regulations, 2018 and | hereby voluntarily opt to become & member of the Bank's Pension Scheme and irrevocably
authorise the EPFO / RPFC to transfer my entire Pension Fund kept with them to Bank to credit Pension Fund to be
created for this purpose. | undertake to refund the Bank’s contribution to EPF Fund together with accrued interest
thereon paid to me on my retirement. | also undertake to refund my non-refundable withdrawal from EPF balance
(Bank’s contribution component), if any, together with interest at EPF rate from time to time.

1. Signature:

2. Name in Full (in Block lefters):

3. Designation (at the time of retirement):

4. EPF No:

5. Present Residential Address:

. Date of Birth:

6

7. Date of joining in the Bank’ service:

8. Date of retiring from the Bank' service:
9

. Branch / Office from where retired: Branch / Office.

10. Branch from where pension to be drawn: Branch

(Signature to be attested by the Branch/Office Head with Office Seal)

3
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FORMAT -3
BARODA GUJARAT GRAMIN BANK
Head Cffice: BHARUCH , Dist. BHARUCH

Option Form to be filled in by the family of those employees of the Bank who are eligible for family
pension (To be submitted in quadruplicate through the Branch / Office from where retired/posted at

the time of death)
Date of receipt of application at FOR HO USE ONLY
Branch / Office
Recent photograph of the OPTION NOTED IN
applicant to be pasted here SERVICE RECORD / EPF
Forwarded on: and then to be attested by the RECORD OF THE
Branch /Office Head DECEASED EMPLOYEE

Forwarded by:

(Signature of the concerned

Signature with office seal (Branch/Office) Authority at HO with date)

The Chairman
Baroda Gujarat Gramin Bank
Head Office - Bharuch Date:

| hereby declare that | have read and understood the Baroda Gujarat Gramin Bank (Employees’) Pension
Regulations, 2018 and | hereby voluntarily opt to become a member of the Bank’s Pension Scheme and irrevocably
authorize the EPFO / RPFC to transfer my entire Pension Fund kept with them to Bank to credit Pension Fund to
be created for this purpose. | undertake to refund the Bank’s contribution to EPF Fund together with accrued interest
thereon paid to my husband/wife/father/mother/son/daughter (delete whichever is not applicable) on his/her death
while in service/ after retirement from Bank’s service. | also undertake to refund the non-refundable withdrawal from
EPF balance (Bank's contribution component) availed by my husband/wife/father/mother/son/daughter (delete
whichever is not applicable), if any, together with interest at EPF rate from time to time up to the date of retirement /
death.

1. Name of the applicant/dependent of deceased employee

in Full (in Block letters):

2. Name of the deceased employee in Full (in block letter):

3. EPF No of the deceased employee:

4. Relationship with the deceased employee;

5. Name of guardian if applicant is minor;




Annexure to Circular No. BGGB:HO:HRM:15:01 dated 01/01/2019

6. Present Residential Address (in block letter):

7. Date of death of the deceased employee (Documentary evidence to be attached):

8. Date of retirement from Bank's service:

9. Branch /Office last served and post held

10. Branch from where pension to be drawn: Branch

11. List of documents / evidences to be attached:
a) Copy of Superannuation / retirement order of the deceased employee (If applicable)
b) Copy of Death Certificate of the Employee
c) Copy of Birth certificate of child eligible for pension
d) Copy of AADHAAR CARD/ KYC document in the name of applicant

e) Any document in support of the stated relation of the applicant

(Mention the name / nature of document)

| hereby declare that what are stated in the application and documents submitted are true, correct and genuine.

Enclosures: As stated in point 11 above.

(Signature of the applicant)
Date:

Place:

Signature attested by the Branch/Office Head with Office Seal
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FORMAT -4
BARODA GUJARAT GRAMIN BANK
BRANCH / OFFICE
Ref :
The Chairman
Baroda Gujarat Gramin Bank
Head Office - Bharuch Date:

Dear Sir,

Sub: Ten months (prior to death/retirement) average pay & allowances of
Shri/Smt. (EPF No )

We are furnishing below the 10 months (prior to death/retirement) average pay & allowances of
Shri /Smt.

Designation (Last) , EPF No
who retired / died on for calculation of pension under Baroda Gujarat
Gramin Bank (Employees’) Pension Regulations, 2018.

1. Basic Pay

2. Stagnation increment

3. Pay and Allowances rank for DA
a)
(Mention nature of allowance)

b)

c)

d)

4. Period of Extra Ordinary Leave on Loss of Pay
sanctioned by the Competent Authority and
enjoyed during the Service Period

5. Leave Without Pay during Service Period

Yours faithfully,

Signature with Seal

6
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FORMAT - 4 (PAGE - 2)
BRANCH / OFFICE

DETAILS OF LAST TEN MONTHS SALARY

MONTHWISE
BREAK UP
YEAR & MONTH >

1. Basic Pay

2.Stagnation
increment

3.Pay and
Allowances rank for

(Mention  nature  of
allowance)

b)

c)

d)

TOTAL

AVERAGE

Note: 1. Delete which is not applicable 2. No columns should be left blank 3. Basic Pay & Stagnation Increment to be
reported separately in the columns specified 4. For arriving at the ten months’ average please refer to Regulation 36 read
with Regulations 2 (c) & 2 (t) of Baroda Gujarat Gramin Bank (Employees’) Pension Regulations, 2018

Date

Signature with seal
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FORMAT -5
BARODA GUJARAT GRAMIN BANK
BRANCH / OFFICE
Ref :
The Chairman
Baroda Gujarat Gramin Bank
Head Office - Bharuch Date:

Dear Sir,

Sub: Particulars of Outstanding Liabilities of Shri/ Smt
(EPF No )

We are furnishing below the Particulars of Outstanding Liabilities of Shri/ Smt

Last Designation EPF No retired / died
on :

Particulars of Outstanding Loan Account No Balance

1. House Building Loan

2. Housing Loan (Commercial Scheme)

3. Staff Over Draft

4. Festival Advance

5. Education Loan

6. Conveyance Loan

7. Others, if any (Mention details)

TOTAL LOAN BALANCE

Yours faithfully,

Signature with Seal

............................... BARK ..o vsviies cvwmammsa e e s B FATEH)

Note: Please submit this certificate preferably after closure of all staff foan accounts. If Housing Loan (Commercial Scheme) and / or
Education Loan continue(s) in ferms of sanction please furnish the status of the accouni(s) including compliance of all terms and
conditions of sanction. Please provide “N I L” Certificate in case of no outstanding liability.
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FORMAT -6
............. STAFF PENSION*
(GENERAL PENSION) Customer ID
eiseseeees FAMILY PENSION*
S B A/IC No

(*Please / as applicable)

LIFE CERTIFICATE
(To be submitted by the Pensioner once in a year in November)

Certified that -1 have seen the pensioner .............cociiieeuisismnoiesibasissssersis s (name)
.............. (address) holder of PPO No...................c...ceennee..... @nd that he /she is alive on this
day. His / Her AADHAAR NO ....cc.oivi conammnssisnaiinn

(Signature with office seal)

Datei 1 [N R 1 e e Ea L
Places e oo i, Designation:. .. -..cccauson e Braneh = ol s e
2,
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FORMAT -7

Acceptance/ Non-acceptance of Commercial Employment

| declare that | have not accepted commercial employment in India.

OR
| declare that | have accepted commercial employment in India w.ef..................... after
obtaining previous sanction of the Bank and none of the conditions, if any, attached thereto by the
bank has been violated.

OR

| declare that | have accepted commercial employment in Indiaw.ef..................... ..
without obtaining the sanction of the Bank

B e e Signature of the Pensioner
Name of the pensioner: .............oevivvivencinccinns PPO No:
SB (Pension) Account No ..........c.ccciiiiinirinnnanen, Mobille: ...otviniine e ine

Note: This declaration is required to be submitted for a period of two years from the date of retirement.

10
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FORMAT - 8

CERTIFICATE OF NON- REMARRIAGE / NON-MARRIAGE
(APPLICABLE FOR FAMILY PENSIONERS ONLY)

* | hereby declare that | have not got re-married and | undertake to report the same promptly in the
event of my re-marriage. (Applicable for widow / widower Family Pensioner)

* | hereby declare that | am not married and | undertake to report the same promptly in the event
of my marriage. (Applicable for un-married daughter Family Pensioner)

(* Please delete which is not applicable)

Signature of the Family Pensioner:

Name O the PERSIONETE ot . i sh o vt b S el 5 i S ey, Ty o W RS s ol

| certify to the best of my knowledge and belief the above statement is correct.

(Signature of the Bank’s Officer or respectable /well known person)

Designalion: .. el el et e e N e L B

AT eSS e e e e e

11
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FORMAT -9

Letter of undertaking by the Pensioner

The Branch Manager Date :

Baroda Gujarat Gramin Bank
................................ Branch

Dear Sir,

Sub: Payment of Pension under PPO No.
through your Branch.

In consideration of your having, at my request, agreed to make payment of Pension due to me
every month by credit to my SB Account No
with you |, the undersigned, agree and undertake to refund or make good any amount to which |
am not entitled or any amount which may be credited to my account in excess of the amount to
which | am or would entitled. | further hereby undertake and agree to bind myself and my heirs,
successors, executors, and administrators to indemnify the Bank from and against any loss
suffered or incurred by the Bank in so crediting my pension to my account under the scheme and
to forthwith pay the same to the Bank to recover the amount due by debit to my said Savings Bank
Account or any other account belonging to me in the possession of the Bank.

Yours faithfully,

Signature in full

Address (in block letters)

Phone/Mobile No

Witness

Signature

Name

E.P.F No

Address
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FORMAT -10

Letter of undertaking by the Pensioner and Family Members / Nominees

The Branch Manager
Baroda Gujarat Gramin Bank

................................ Branch

Date:

Dear Sir,

Sub: Payment of Pension under PPO No. through your Branch

In consideration of making payment of Pension as per the Baroda Gujarat Gramin Bank (Employees’)
Pension Regulations 2018, | / We do hereby solemnly, sincerely and conscientiously declare and say as
under

| / We, hereby undertake and agree to bind myself / ourselves and my / our heirs, successors, executors,
and administrators to indemnify the Bank from and against any loss suffered or.incurred by the Bank in
making payment as aforesaid and to forthwith pay the same to the Bank and / or adjust from the pension
fund under the aforesaid Regulations and / or from any account maintained with the Bank without any
notice to me/ us.

Yours faithfully,

Signature (Pensioner) ;

Signature of Family Members / Nominees:

Witness

Signature

Name

E.P.F No

Address
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FORM OF NOMINATION

To
THE TRUSTEES, BARODA GUJARAT GRAMIN BANK (EMPLOYEES') PENSION FUND

1, PPO No/ EPF No hereby nominate
the person(s) named below and confer on him / them the right to receive , to the extent specified below , the amount of pensionary
benefits under the Pension Regulations in the event of my death before the amount become payable, or having become payable,
has not been paid.

Name and address of the Nominee(s) Relationship with the Age | Amount of share (%) Date of Birth IF NOMINEE IS
pensioner MINOR

Name & address of
the person who may
receive the said
pension during the
nominee’s minority

({1.) (2) (3) (4) (5) (6)

Name and address of other Age Relationship with Amount of Date of Birth ,if | Name & address Contingency
Nominee(s) in case the nominee under the pensioner share (%) the other of the person on happening
column 1 above predeceases the nominee(s) who may of which
pensioner is/fare minor receive the nomination
pension during shall become
other invalid
nominee’s
minority
(7) (8) (9) (10) (11) (12) (13)
This nomination supersedes the nomination made on which stand cancelled.
Place:

Signature / Thumb Impression (if illiterate) of Pensioner/Employee
Date:
Name of Pensioner/Employee :

WITNESS : 1. 2

Address : Address :
Signature Signature
EPF No EPF No

ATTESTED by the Pension Disbursing Branch/ Deptt. at H O/ Branch

SEAL OF ATTESTING AUTHORITY

NOTE:1. If the employee has a family, the nomination shall not be in favour of any person or persons other than the members of the family. 2. If the
employee has no family, the nomination may be made in favour of person or persons, or a body of individuals whether incorporated or nqt., 3. Strike out

which is not applicable. —
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FORMAT -12
BARODA GUJARAT GRAMIN BANK
Head Office: BHARUCH , Dist. BHARUCH

Application for grant of Family Pension in the event of death of Employee / Pensioner

The Chairman
Baroda Gujarat Gramin Bank Bank
Head Office - Bharuch Date:

Dear Sir,

| hereby declare that as an eligible family member to receive Family Pension in terms of Baroda Gujarat
Gramin Bank (Employees'’) Pension Regulations, 2018, | am submitting below the requisite particulars for
kind favour of sanction of Family Pension to me.

1. Name of the applicant (in block letters)

i) . Relation with the deceased employee/pensioner:

i) . Date of Birth

iii) . Name of the Guardian if the deceased
Person is survived by minor child/children

iv) . Religion and Caste

02. Present residential address of the

Applicant (in block letters)

Contact No

03. Name & age of surviving parent/widow/widower/children of the deceased employee / pensioner:

Sr No Name Relationship with the Date of Birth

deceased employeel/pensioner ( by Christian era)

04. Name of the deceased employee/pensioner

05. EPF No of the deceased employee:

06. Date of death of the employee /pensioner:

(Documentary evidence to be attached) Contd. PAGE - 2
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07. Date of retirement (in case of Pensioner):

08. a) Branch/Office in which the deceased employee/
Pensioner served last and post held by him/her

b) PPO No of the deceased, if any, with the nature

of pension & Disbursing Authority. ;i

09. If the applicant is guardian, date of birth of minor
& relationship with the deceased employee/pensioner

10. a) Is the applicant (other than guardian) a pensioner ? YES / NO
if so, indicate the amount of monthly pension :
b) Is the applicant employed? If so, particulars YES / NO

in details with last pay drawn certificate from employer :

11. Description of the applicant including (a) Height cm

(b) Personal Identification marks, if any, on hand, face etc.

12. Signature/LTI ** of the applicant (Duly
Attested by the Branch head with seal)

SIGNATURE /LTI OF THE APPLICANT
IS ATTESTED

(Signature of the Branch Head with Seal)
13. a) Name of the Branch of the Bank through which
Family Pension is to be drawn

b) SB Account No

14. List of Documents / evidence attached:
a) Three copies of passport size recent photograph of the applicant, duly attested in front side
b} Attested copy of the Death Certificate of the deceased Employee/ Pensioner
c) Birth Certificate of the children eligible for pension.
d) Any other document(s) indicating that the applicant is a genuine claimant e.g. AADHAAR Card,
Voter Card etc.

15. | hereby declare that what are stated in this application and documents submitted herewith are true,
correct and genuine.
Yours faithfully,

Signature/LTI of the applicant
** To be furnished in case the applicant is not literate enough to sign his/her name or unable to sign due to poor health
condition which also needs submission of Medical Certificate.
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ey
"Reachitng to wavcathied FORMAT = 1 3

BARODA GUJARAT GRAMIN BANK
Head Office: BHARUCH, Dist. BHARUCH

Clearance / Pre-disbursement formalities to be furnished by
the proposed Pension Paying Branch

01. Date of Report

02. Name of the Pension Paying Branch

03. Branch Code No/SOL ID

04. Pensioner's name

05. Pension Type (General or /Family Pension)

06. PPO No / EPF No (in case of Family
Pension , mention EPF No of original pensioner

07. S B Account No

08. Date of Certificates

a) Life Certificate

b) Non-Marriage/Re-Marriage Certificate
(For Family Pensioner only)

c¢) Non-Employment/Re-Employment
Certificate

d) Disability Certificate

09. Whether Undertaking for refund of Excess YES / NO
Payment is taken

Branch Manager
(Please use Branch Seal)

Baroda Gujarat Gramin Bank

Date:
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BARODA GUJARAT GRAMIN BANK
Head Office: BHARUCH , Dist. BHARUCH

Option Form to be filled in by the employees who Joined the service of the Bank

Between 01 April 2010 and 31 March 2018
(In terms of Baroda Gujarat Gramin Bank (Employees’) Pension Regulations, 2018 (Refer chapter I, Regulation 3(3))

(To be submitted in quadruplicate through their present Branch / Office)

Date of receipt of application at FOR HO USE ONLY
Branch / Office

OPTION NOTED IN
SERVICE RECORD

Forwarded on

Forwarded by

(Signature of the concerned

Signature with office seal (Branch/Office) StthorityaCHOMW RS ato]

The Chairman
Baroda Gujarat Gramin Bank
Head Office Date:

I hereby declare that | have read and understood the Baroda Gujarat Gramin Bank (Employees’) Pension Regulations, 2018.

* | am presently covered under Employee Pension Scheme 1995 and hereby irevocably undertake and opt remain covered under

EPS Scheme 1995 only
OR

* | hereby opt to become a member of the National Pension System (NPS) and irrevocably authorize the Bank / EPF Trustees /
EPFO / RPFC / to transfer the entire Contribution of Myself and the Bank along with the interest thereon to the credit of Fund
Manager to be appointed for this purpose. | understand that | am required to contribute to the NPS at the rates determined by the
Bank/PFRDA from time to time. | also undertake to refund my non-refundable withdrawal from EPF balance (Bank’s contribution

component), if any, together with interest at EPF rate from time to time up to the date of refund.

1. Signature :

2. Name in Full (in Block letters):

3. Designation:

4. E P F No:

5. Present Residential Address:

6. Date of Birth:

7. Date of joining in the Bank’ service:

8. Present place of posting: Branch / Office.

{Signature to be attested by the Branch/Office Head with Office Seal)

* Strikeout whichever is not applicable
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